[image: C:\Users\USER\Favorites\Desktop\APPLICANT PASSPORT\Kwara-State-Polytechnic-Kwarapoly-logo-removebg-preview.png]

A  
TECHNICAL REPORT
ON
STUDENT INDUSTRIAL WORK EXPERIENCE SCHEME (SIWES)
UNDERTAKEN AT
RADIO KWARA FM 99.1FM, ILORIN, KWARA STATE 
BY
[bookmark: _GoBack]SULAIMON KHADIJAT OLAMIDE
MATRIC NO: ND/23/MAC/PT/0867
SUBMITTED TO
THE DEPARTMENT OF MASS COMMUNICATION
KWARA STATE POLYTECHNIC ILORIN.
IN PARTIAL FULFILLMENT OF THE REQIREMENTS FOR THE AWARD OF
NATIONAL DIPLOMA (ND) IN MASS COMMUNICATION.
AUGUST-NOVEMBER, 2024

PREFACE
	The Student Industrial Work Experience Scheme established by the Federal Government of Nigeria aimed at exploring students of Higher Institution to acquire industrial skill and practical experience in their approved courses of study also to prepare the students for the industrial work situation which they are likely to meet after graduation.
	This report is based on my 12th week experience at Radio Kwara 99.1FM
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CHAPTER ONE
1.1	Introduction 
	The student Industrial Work Experience Scheme (SIWES) is an appreciable skill/Training which is included as part of the minimum academic standard in Nigeria Tertiary Institution. The scheme is a participatory program involving universities, polytechnics and technical colleges of student of various institutions in Nigeria. It is run jointly by the Industrial Training Fund (ITF).
	The SIWES was established as a result of realization by the Federal Government in 1971, of the need fo introduce a new dimension to the quality and standard of education obtained in the country in order to achieve the much needed technology advancement, because it has been shown that a correlation exist a country level of economic technological development and its level of investment in manpower (Oniyide, 2000).
1.2	The Scope and Importance of SIWES
	The scheme covers all science and technology based students in monotechnics, polytechnic and universities in Nigeria resulting in a high population of student which is easily managed because of the private and public industries that partake in the scheme. SIWES enables student acquire industrial knowledge in their field of study especially technological based courses. It also enables student experience the application of theoretical knowledge in solving real life matters.
0. The Aims and Objectives of SIWES
Specifically, the objective of the students Industrial Work Experience Scheme (SIWES) cut across the economy, labour force and educational sector positively.
1. Provide an avenue for student in Nigeria Institute to acquire industrial skills and experience in their course of study.
2. Prepare students for the post graduate work situation.
Expose student to work methods and techniques in handing equipment and machinery that may not be available in educational institutes.
3. Provide opportunity in real work situation and there by bridging the gap between theory and pratical.
4. Ease transition into the word of work and enhance students contacts for later job.
5. Earnest placement and strengthen employers involvement in the educational process of preparing students for employment in the industry.


CHAPTER TWO
2.1	Historical Background of the Organization
	Radio Kwara fm 99.1 has the mandate to serve immediate environment through programs that educate informate, and entertain people from the grass root.
	To this end, 70% of the station program is present in Yoruba Language.
2.2	Objectives of Establishment
	Radio Kwara Fm 99.1 was established in 2009 as the number one station in Ilorin. The station operates on the presentation of typically traditionally, values and concepts of Ilorin life through its carefully knitted programmes.
	Radio Kwara FM ensure a perfect blend of programming in the area of fulfill excitement, news coverage and delivery appropriate musical presentation, socially relevant and audience involving programmes. The station perfects its act in the art of new presentation that consists of interviews and accommodating the young old, the station hallmark as its technical success at enabling live signal in a different state in Nigeria. 
2.3	Vision and Missions Statement of the Organization 
Vision Statement
	The vision of the company is to be an international station of 1st choice with mission statement to give inspiration to the nation in an exciting and captivating manner. The values of the station are to be passionate creative, excellent, integrity and be appreciate.
Mission Statement
	Innovative broadcasting that promote culture, enriches human values through balanced Reportage and programming from Ilorin.

2.4	Various Department in the Organization and their functions 
Board of Directors: The board of directors is appointed by the Federal Government to regulate and represent the government interest on the board with issues that concerns promotion, appointment, approval and ratification of project and resolution amongst other important roles.
Director of Administration: The director of administration is usually a GL 16 Officer or less if he/she is in acting capacity. He is incharge of all administrative matters of the station and he/she is being assisted by a deputy director and administrative staffs.
Director of Engineering:- They hands up the department. They oversees the studio transmission unit, maintenance section, plant section as well as other core duties smooth running of the running of the station.
Director of Programmes: The Director of programme is the executive in charge of station programmes. He/she sees to the content of the station and ensures that they are inline with the station policy.
Director of Marketing: The department is headed by a directives on advert/promos. He sends out marketers to source for advert. They handle radio slot, jingle and other radio commercials.
Director of News and Current Affairs: They supervise special report commentary and ensure all materials for news are edited.


CHAPTER THREE AND FOUR
SIWES REPORT
My first day in the organization (Radio Kwara 99.1fm) as one of their SIWES student was a memorable day in my life. Because I have not get used to the environment yet. I was looking awkward. Later we were all called by the SIWES Coordinator Mr. Lawal Oloolu  for orientation.
	The orientation was all about us being a well concentrated person and also well behave after the orientation. We all left to our various homes.
The following weeks we started training fully, I was directed to News and Current Affairs Department where we were introduced to the head and other members of the department, he taught me what news paper review is and how the five (5) Ws & H is being use in news writing. I was also given assignment to monitor radio Kwara interactive programme “THE BEAT”.
I was also given an opportunity to know how news paper review, monitor a live programme on a TV programme and also the administering of the weekly Bulletin.
Furthermore, I was later taken to the engineering department where we were show transmitter house and my coordinator put me through on how to review editorial page on Newspaper.
After I was attached to the Bulletin Unit, I was taught the various thing like the step in writing news i.e. K.I.S.S (Keep It Short and Simple) and also the five Ws & H, and I also learn how to be a good journalist, how to be trustworthy, to be truthfulness and fair hearing.
He also gave me an Assignment on how the news bulleting is produced. After monitoring how it’s been produced make me to know more about news writing.
The training I went all through my stay in the News and Current Affairs Unit, Radio Kwara, Ilorin was entertaining, educative, creative and also the best knowledge I ever had.















CHAPTER FIVE
5.1 	SUMMARY OF ATTACHMENT
I was attached to the News and Current Affairs Unit Department where I was taught how to write a news story, and how to K.I.S.S (Keep it Short and Simple) a news and also about the weather report.
5.2 	PROBLEMS ENCOUNTER DURING THE PROGRAM
1. Lack of allowance to compensate the students. 
2. Cost of transportation which create much problem for the students.
5.3 	SUGGESTION FOR IMPROVEMENT FOR SCHEME
1. The government should provide allowance for the student, workers for them to build more interest for the program.
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