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CHAPTER ONE
INTRODUCTION
	The student industrial work experience scheme (SIWES) is a skill acquisition programme that was installed in 1973/1974, I.T.F act. Prior to the establishment of the scheme, there was a growing concern among industrial that graduates of institutions of higher learning in Nigeria lacked adequate practical background studies in preparation for employment in the industries. It was against this backdrop that the rationale for initiating and designing the scheme was hinged.
	The student industrial work experience scheme (SIWES) is a skill training programs that prepares student of higher institutions for industrial work against their graduating period.
	It a tripartite programme involving the students, the polytechnics/universities and industry. It was funded by the federal government of Nigeria and jointly coordinated by I.T.F and National Universities Commission (NUC).
	The scheme expose students to industry based skills, machineries and equipment necessary for a smooth transition from classroom to the world of work and thus bridging the gap between theory and practical. It also affords students of tertiary institutions the opportunity of working as cooperative entity with industries that are compatible with their area of study as they undertake the mid carrier work experience attachment.
	It has the duration of four month in the polytechnics at the end of ND1 (National Diploma) two months in colleges of educations at the end of N.C.E 2 and six months in the universities at the end of 300 or 400 level depending on the discipline.
IMPORTANCE AND OBJECTIVES OF SIWES
	The student industrial work experience scheme (SIWES) is the accepted skills training programme which forms part of the approved minimum academic standard in the various degree programme for all the Nigeria universities. It is an effort to bridge the gap existing between theory and practice of engineering and technology, science, agriculture, medial, management and other professional work method and ways of safeguarding the work area and workers in industries and other organization.
OBJECTIVES OF SIWES
	Specially, the objectives of the student industrial work experience scheme are to:
1. Prepare student for the work situation they are likely to meet after graduation.
2. Providing an avenue for the student in the Nigerian higher institutions to acquire industrial skills and experience in their course of study.
3. Make the transition from the universities to the world of work easier and thus enhance student’s contacts for later job placement.
4. Enlist and strengthen employers’ involvement in the entire educational process of preparing universities graduates for employment in industry.
5. Provide students with an opportunity to apply their theoretical knowledge in real work situation thereby bringing the gap between universities work and actual practices.
IMPORTANCE OF SIWES
1. It provides students with an opportunity to apply for their theoretical knowledge in real life situation.
2. It exposes students to more practical work methods and techniques.
3. It strengthen links between the employers, universities/polytechnics and industrial training fund (I.T.F).
4. It also prepares the students for the labour market after graduation.

SCOPE OF SIWES
	Practical knowledge relates to doing, practical is learning without which mastery of an area of knowledge maybe too difficult to achieve. It also involves developing skills through the use of tools or equipment to perform task that are related to a field of study. SIWES is a skills development program designed to prepare students of universities, polytechnics/monotechnics and college of education for transition from colleges environment to work. This work experience scheme gives students the opportunity to be part of an actual work situation outside the classroom. Siwes is a corporative industrial internship program that involve institutions of higher learning, industries, the federal government of Nigeria, Industrial training fund (ITF), Nigerian University Commission (NUC) and NBTE/NCCE in Nigeria, students that participate in this work experience program include science, engineering, vocational, technological and related courses in institutions.



CHAPTER TWO
BRIEF HISTORY OF PLACE OF ATTACHMENT 
Voice of Nigeria (VON) launched broadcasting in 1961. In its early days, VON aired from Lagos state for only a few hours, and its programming was accessible to West Africa. As of 1963, VON expanded its coverage and became an international broadcaster. VON operated as an external service of FRCN until 1990, when it became autonomous following the adoption of a legal act.
In February 2024, VON was merged with FRCN as part of the government’s efforts to streamline the agencies financed by the government. Until the newly created entity, to be known as Federal Broadcasting Corporation of Nigeria, starts operating under the new name, we will present VON and FRCN as two separate entities in our database. 
OBJECTIVES OF THE ESTABLISHMENT 
The objectives and core values of the Voice of Nigeria, Ikoyi, Lagos state are as follows: 
        Informing the Public
        Entertainment the Public
        Education the Public
        Cultural Preservation
The primary objective of Voice of Nigeria, Ikoyi, Lagos state is to provide timely and accurate information to the public, serving as a reliable source of news and current affairs. Voice of Nigeria, Ikoyi, Lagos state serve as a crucial conduit for disseminating information to the public, playing an integral role in keeping viewers abreast of current events, news, and relevant developments. 
Voice of Nigeria, Ikoyi, Lagos state  contribute  to  the  educational  landscape  by  broadcasting  informative programs, documentaries, and content designed to enhance viewers' knowledge. According to Educational Media Review (2019), radio's audio nature facilitates effective learning experiences, making complex subjects more accessible. Educational programs on radio serve as supplementary tools that reinforce formal education and foster continuous learning among diverse audiences.
Voice of Nigeria, Ikoyi, Lagos state actively engage in the preservation and promotion of cultural heritage by showcasing  programs  that  reflect  the  traditions,  customs,  and  artistic  expressions  of  the community.  In  the  study  conducted  by  Cultural  Heritage  Foundation  (2021),  Radio is acknowledged as a medium that plays a vital role in cultural preservation, acting as a repository for diverse cultural narratives. By broadcasting culturally significant content, Radio stations contribute to the appreciation and understanding of the rich tapestry of human heritage.
2.3    FUNCTIONS OF THE ESTABLISHMENT
The following are functions of the establishment: 
1.   Information Dissemination:
One of the primary functions of Voice of Nigeria, Ikoyi, Lagos state is to serve as a vital source for disseminating information to the public. Through news broadcasts, the station delivers timely and accurate coverage of local, national, and international events. Voice of Nigeria, Ikoyi, ensures that listeners stay informed about significant developments, fostering an informed citizenry. The news team at Voice of Nigeria, Ikoyi, Lagos state employs journalistic principles to present unbiased and comprehensive reporting, contributing to the public's awareness and understanding of the world around them.
2.   Cultural Representation:
Voice of Nigeria, Ikoyi, Lagos state plays a crucial role in cultural representation by showcasing programs that celebrate the rich cultural  heritage of the Lagos state. Through documentaries, traditional events coverage, and indigenous programming, the station highlights the diversity of customs, traditions, and artistic expressions unique to the region. By doing so, Harmony Voice of Nigeria, Ikoyi, Lagos state contributes to the preservation and promotion of the local culture, fostering a sense of pride and identity among its listeners.

3.   Entertainment and Infotainment:
Voice of Nigeria, Ikoyi, Lagos state serves as an entertainment hub, providing a diverse range of programs that cater to the entertainment needs of its audience. From locally Radio dramas, music, to engaging interview, the station ensures a well-rounded entertainment experience. Additionally, Voice of Nigeria, Ikoyi, Lagos state incorporates elements of infotainment, combining information with entertainment, in programs that educate and engage listeners simultaneously. This dual function enhances the overall listening experience, making the station a versatile source of content for its audience.
4.   Education and Awareness:
Education is a fundamental function of Voice of Nigeria, Ikoyi, Lagos state, achieved through the broadcast of programs  that  are  informative,  educational,  and  intellectually  enriching.  The  station  airs documentaries, informative talk programs, and educational series that contribute to the intellectual growth of its audience. Voice of Nigeria, Ikoyi, Lagos state commitment to education extends beyond academic subjects to encompass public awareness campaigns, addressing social issues, health concerns, and community development initiatives. Through these programs, the station plays a pivotal role in raising awareness and promoting positive societal change.
5.   Community Engagement and Social Responsibility:
Voice of Nigeria, Ikoyi, Lagos state actively engages with the local community, acting as  a platform for community voices and concerns. The station covers local events, highlights community initiatives, and provides a space for community members to express their opinions. Voice of Nigeria, Ikoyi, Lagos state also undertakes social responsibility projects, collaborating with local organizations for community development and welfare programs. By fostering this sense of community engagement, the station becomes an integral part of the social fabric, reflecting and contributing to the aspirations and challenges of the local community it serves.
ORGANIZATIONAL STRUCTURE OF ESTABLISHMENT
Various Departments in Voice of Nigeria, Ikoyi, Lagos state
1. Programming Department:
Professionals:
Program Director, On-Air Personalities (DJs, News Anchors), Producers
Roles:
Program Director: Oversees the overall content and flow of the station, ensuring a diverse and engaging program schedule.
On-Air Personalities: The Voice of Nigeria, Ikoyi, Lagos state, they engage listeners with music selection, news delivery, and insightful commentary.
Producers: Develop and manage content for specific programs, including research, scripting, guest coordination, and editing.
2. Engineering Department:
Professionals: Chief Engineer, Broadcast Technicians
Roles:
Chief Engineer: Oversees the technical aspects of the station, ensuring smooth operation and maintaining broadcast equipment.
Broadcast Technicians: Operate the control room, ensuring high-quality audio transmission and managing technical aspects during live broadcasts.
3. News Department:
Professionals: News Director, News Reporters, Editors
Roles: News  Director:  Leads  the  news  team,  assigning  stories,  overseeing  news gathering, and ensuring editorial standards are met.
News Reporters: Research, investigate, and report news stories relevant to the Lagos community.
Editors: Fact-check and edit news content for accuracy, clarity, and adherence to journalistic principles.
4. Sales & Marketing Department:
Professionals: Sales Manager, Account Executives
Roles:
Sales Manager: Develops and implements sales strategies to secure advertising revenue for the station.
Account  Executives:  Build  relationships  with  potential  advertisers,  develop advertising packages, and manage client accounts.
5.  Administration Department:
Professionals: Station Manager, Human Resources, Finance Personnel
Roles:
Station  Manager:  Provides  overall  leadership  and  direction  for  the  station, ensuring its smooth operation and adherence to regulations.
Human Resources: Manages staff recruitment, training, and payroll.
Finance  Personnel:  Handle  budgeting,  financial  reporting,  and  ensuring  the financial health of the station.
6.   Legal Department:
Professionals: Legal Counsel
Roles:
Ensures  legal  compliance,  handles  contracts,  and  provides  legal  advice.  Legal professionals in a radio station manage issues related to intellectual property, contracts, and regulatory compliance.
7.   Public Relations Department:
Professionals: PR Managers, Communication Specialists
Roles:
Manages the public image of the radio station. PR professionals handle media relations, press releases, and other communication strategies to maintain a positive public perception.
8.   Social Media and Digital Content Department:
Professionals: Social Media Managers, Content Creators
Roles:
Manages the station's online presence, creating and creating content for social media platforms, websites, and digital channels to engage with the audience.
	
















CHAPTER THREE
PROBLEMS ENCOUNTERED AND POSSIBLE SOLUTIONS
 	Difficulty in finding a place for industrial training is a big problem for students on siwes program.
	There are situation whereby you will write a company aptitude test but because you do not know anybody within the company or that no one can speak on your behalf then you will lose the placement.
	Nigerian government in collaboration with siwes should help students when it comes to securing a place for the training or provide a policy that gives a Nigerian Student right to be taken in any company he/she applied for the training by so doing, the time wasted at home while searching for a place by the student will be minimized.




















CHAPTER FOUR
EXPERIENCE GAINED
	On my first day at the Voice of Nigeria, Ikoyi Lagos state, I was given a rundown and understand the safety rules and regulations. I took time to pursue through, and understand this safety rules. I was also oriented on how important dress code/corporate dress is to a communicator and also introduced to the management and various departments in the company, after which I was shown some equipment for journalist work: smart phone video, photo camera etc.
The federal parliament approved to establishment of the voice of nigeria (von) external software service in 1961 with broadcast communicating on January of the same year from Lagos state.
Voice of Nigeria is an external broadcasting station similar to the British broadcasting cooperation (BBC).von was carved out of the federal radio cooperation of Nigeria (FRCN).von was established in 1961 which operates as a national broadcaster.
FRCN is a national station with it’s existence in the 36 states of the federation. both VON, FRCN and the Nigeria to the authority are government owned.
Voice of Nigeria is a unique selling points the authorities choice. VON’s product are it news and programs that is why it is in business of broadcasting. The news directorate is composed of editors, producers and recorders within the directorate.
There is a news department which sees the digital media sub-department. Historically the news directorate was organized into six distinct units.

· I was assigned to the news room in voice of Nigeria. Voice of Nigeria disseminate news and information to the people globally.
· I was also assign to the current affairs unit. It is one of the six units in the news department. This is a unit where different contribution into programmes are edited and put together for the audience. There are different producers.
· The current affairs units, is watched the producers in current editing to news materials. I observed there are different producers with different styles of production due to individual differences.
· I learnt about the current affairs producers, they worked behind the scene in the news room, they gathered information from different reporters to inform the audience. They get interviews and reports on issues for the audience’s sights.
· I learnt how to edit programme after gathering information from the reporters ad I watch the producers how she gathered the news from different units and she took it to the presenters in one studio room for broadcast.
· I learnt that it is mostly after news has being broadcasted the news is stable. 
· I learnt that no current affairs producers worked behind the scene in the news room.
REPORTORIAL UNIT
· I was moved to another  unit called the reportorial unit. I learnt that as a reporters you sell all the necessary information and build relationships with other media, organizations to enhance news coverage skills, capability as well as productivity on the job of informing the audience.
· Reporters has be recorded when a reporter goes out to gather reports so they will not be denied. As a reporters, you can not fabricate stories. You must be curious, and development skills to ask questions intended or on behalf of the audience as to what they desire to know about an issue.
· I also learn that as a reporter, you can not fabricate stories as a reports, what has being said by the people should be recorded. 
EDITORIAL UNITS
· I was moved to the editorial unit, I learnt how the editor usually source for news pertaining to Nigeria, Africa and Worldwide story. Editors are known as the final gatekeepers. They gather and edits stories.
· In this unit, they source for news on different news sites and also from reporters in voice of Nigeria Abuja before taking to the studio for broadcast to the audience. The editors are the first to be in the newsroom.
· Editorial unit sourced for news sports from channels, televisions, BBC, CNN etc, the stories are edited and packed in a format for easy understanding, in this unit, news are sourced for edited and they take it to the studio for broadcasting.


CHAPTER FIVE
5.1	CONCLUSION
The organization has afforded me the opportunity to some theoretical and practical knowledge and application. The industrial also expose me to some task ahead.
In summary, the Industrial Experience has given more knowledge on how crops and seed are been kept from pest and also on how to control them which is relevant to my course of Agricultural Technology, produce and pest and other division.
PERSONAL IMPRESSION ABOUT THE ORGANIZATION
	Though the organization is a growing firm, yet it is of standard. It is standard enough to impact great and immeasurable knowledge to students who have chosen agricultural technology as a field of the study.
5.2	RECOMMENDATION
	The experience and knowledge required could be possible if not for student industrial working experience scheme. I therefore explore the departments’ management board to allow my fellow students to their training in private firms where their knowledge will be exposed to field work and these will bring great opportunities and benefit to the country at large. 
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