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CHAPTER ONE
1.1	INTRODUCTION/MEANING OF SIWES
The student industrial working experience scheme (SIWES) is an accepted skill training program which forms part of approved minimum academic standards in the various degrees program of the Nigeria tertiary institutions.
This scheme help student in their various field to know or have knowledge and clear picture of what they have been studying in school which enables the student to practice the theoretical aspect of his or her profession. This scheme contributes to the large way of preparing the student for any future engagement, exposing him or her to atmosphere of versatility and adaption.
1.2	AIMS OF SIWES
1. Student Industrial Work experience scheme (SIWES) provide avenue for student to acquire industrial skill and experience in their choose course of study.
1. It prepares student for their industrial work experience which they are likely to meet after graduation.
OBJECTIVE OF SIWES
1. To provides avenue for students in institutions of higher learning to acquire industrial skills and experience in their course of study.
1. It prepares students for post graduation working situation.
1. To expose students to working methods and techniques in handling equipments and machinery that may not be available in educational institution.
1. To provide opportunity for students to apply their knowledge in working situation, thereby bridging the gap between theory and practice
1. To ease the transition from school and labour market, which enhances students contact for later job.
1. For Ernest placement and strengthens employees involvement in the educational process of preparing student for employment in industries.
1.3	 HISTORY OF SIWES
Student industrial experience scheme SIWES was established by ITF in 1973 to solve the problem of lack of adequate practical skills preparatory for employment in industrial by Nigerian graduates of tertiary institutions. The scheme exposes student to industry based skills necessary for a smooth transition from the classroom to the world of work it affords students of tertiary institutions the opportunity of being familiarized and exposed to the needed experience in handling machinery and equipment which are usually not available in the educational institutions.
Participation in SIWES has become a necessary pre-condition for the award of Diploma and Degree certificate in specific discipline in most institutions of higher learing in the country, in accordance with the education policy of government.
Operators: - The ITF, the coordinating agencies (NUE, NCCE, NBTE) employers of labour and the institutions.
Funding: - The federal Government of Nigeria
Duration: - Four months for Polytechnic and College of Education, and six months for the University.
CHAPTER TWO
2.1	HISTORY BACKGROUND OF THE ORGANIZATION
Establishment of Tungba FM
Tungba FM Station is located in Nigeria, and it plays a significant role in the history and development of radio broadcasting in the country. Ikorodu  in Lagos State. The radio station serves as a regional broadcasting outlet, contributing to local information dissemination, entertainment, education, and cultural promotion.
Key Points in the History of Tungba FM Station:
1. Establishment and Purpose: The radio station was founded to serve the people. The aim was to provide a platform for the broadcast of news, information, and entertainment in a way that was relevant to the local community. It was also an effort to bridge the gap in communication and help foster development in the region.
2. Government Support: Tungba FM Station was likely established with support from the Nigerian government, as part of a broader initiative to improve access to information for rural and urban populations. It also aimed to promote unity and cultural exchange in the region.
3. Local Language Broadcasting: One of the unique features of Tungba FM Station is its focus on broadcasting in local languages. This has helped ensure that people from diverse backgrounds in the region could access important information in their native languages. It has also served to preserve and promote local cultures through its programming.
4. Development of Regional Broadcasting: As a regional station, Tungba FM has played a role in enhancing regional broadcasting in Nigeria, focusing on issues pertinent to local communities. This has contributed to the growth of Nigerian radio broadcasting as a whole, influencing other regions in the country to follow suit with more localized programming.
5. Educational and Informational Role: The station has provided educational programs on topics ranging from health and agriculture to social issues and local governance. It has also played a vital role in creating awareness about government programs, community development projects, and educational initiatives.
6. Modernization and Technological Advancements: Like many other radio stations in Nigeria, Tungba FM has experienced technological upgrades over the years. From analog broadcasting to the adoption of digital technologies, these advancements have allowed for a broader reach, better sound quality, and the potential for engaging with listeners in innovative ways.
7. Community Engagement: Over the years, Tungba FM has fostered strong community engagement by creating programs that reflect the interests and concerns of local people. This has helped build a loyal listenership and made the station a central part of life in the Egbe region.
2.2	FUNCTION OF SOME OFFICERS IN TUNGBA FM 
Director
- Head of Tungba FM
- Overall responsibility for Tungba FM's operations and strategy

Deputy Director
- Assists the Director in overseeing Tungba FM's operations
- Responsible for day-to-day management of Tungba FM
Information Unit
- Responsible for managing Tungba FM's website and social media platforms
- Provides information to the public and media
Head, Information Unit
- Oversees the management of Tungba FM's website and social media platforms
Press Unit
- Responsible for managing Tungba FM's media relations
- Issues press releases and statements to the media
Head, Press Unit
- Oversees the management of Tungba FM's media relations
Public Relations Unit
- Responsible for managing Tungba FM's public image and reputation
- Provides public relations advice to Tungba FM staff and students
Head, Public Relations Unit
- Oversees the management of Tungba FM's public image and reputation
Digital Media Unit
- Responsible for managing Tungba FM's digital media platforms
- Creates digital content for Tungba FM's website and social media platforms
Head, Digital Media Unit
- Oversees the management of Tungba FM's digital media platforms
Photography Unit
- Responsible for managing Tungba FM's photography needs
- Takes official photographs for Tungba FM events and activities
Graphics Unit
- Responsible for managing Tungba FM's graphic design needs
- Creates visual materials for Tungba FM's events and activities
Head, Graphics Unit
- Oversees the management of Tungba FM's graphic design needs
2.3	VISION AND MISSION OF THE ORGANIZATION
Vision
The vision of Tungba FM is likely to be focused on becoming:
· A leading platform for providing informative, educational, and entertaining content to the people of Lagos State and beyond.
· A key source of credible and timely news that empowers the local community and contributes to the social, cultural, and economic development of the state.
· A progressive media outlet that embraces technological advancements, connecting with audiences across various platforms (radio, digital, social media).

Mission
The mission of Tungba FM would focus on the following objectives:
· To inform: Providing accurate, up-to-date information on local, national, and global events, as well as government policies and activities, to help citizens make informed decisions.
· To educate: Offering educational programs, news analysis, and community outreach that promote the intellectual and social development of the people, especially in rural areas.
· To entertain: Providing diverse entertainment content, including music, drama, talk shows, and cultural programming that resonates with the values and preferences of the local community.
· To promote local culture and heritage: Broadcasting programs that celebrate the rich cultural diversity and traditions of Lagos State, while also showcasing the state’s arts, history, and customs.
· To support development: Acting as a tool for disseminating information on government initiatives, developmental programs, and health services to improve the standard of living for the people of Lagos State.







CHAPTER THREE
3.1		EXPERIENCE GAIN
WEEK 1:	I was introduce to member and the staff of the Tungba FM
WEEK 2:	I attended a class on office ethnics held by head media relation unit
WEEK 3:	I attended Lagos state university  for an orientation session.
WEEK 4:	I learnt smart analysis and its importance in strategies planning
WEEK 5:	I reviewed of newspaper on Nigerian tribute newspaper
WEEK 6:	I  dispatched mails to office 
WEEK 7: 	I learnt about the need of public relation and its role in Tungba FM
WEEK 8:	I learnt graphics design in printing by mr taiwo in Tungba FM
WEEK 9:	wrapping and package of the drug prescription 
WEEK 10:	 padding and giving of drug prescription booklet for Tungba FM clinics
WEEK 11:	I dispatched mails to various offices in the university
WEEK 12:	I made photocopies of offices documents
WEEK 13:	I made photocopies on behave of the Tungba FM
WEEK 14:	I photocopied essential documents for record keeping purpose
CHAPTER FOUR
4.1		CHALLENGES
1. Lack of technical and financial resources, power supply, knowledge gap, and manpower.
4.2		RECOMMENDATION
1. Future participant should resume to their various organizations on time as schedule and take the scheme seriously in order to acquire knowledge at the end of the programme.
1. Visiting lecturers should make sure and visit the organization where student are undergoing the SIWES programme.
1. The school authority should make sure that SIWES allowance is paid to the student as being directed by NBTE and ITF.
1. All students schedule for SIWES must attend the orientation lecture to avail themselves the opportunity of appreciating and understand their requirement before, during and after the industrial attachment.


CHAPTER FIVE
5.1	EXECUTIVE SUMMARY
The students Industrial Work Experience Scheme (SIWES), is a skills development program initiated by the Industrial Training Fund (ITF), in 1973 to bridge the gap between theory and practice among students of engineering and technology in Institutes of Higher Learning in Nigeria. It provides for on-the-job practical experience for students as they are exposed to work methods and techniques in handling equipment and machinery that may not be available in their institutions.
At inception in 1974, the Scheme started with 784 Students from 11 Institutions and 104 eligible courses. By 2008, 2010, 390 Students from 219 Institutions participated in the Scheme with over 112 eligible courses.
However, the rapid growth and expansion of SIWES, has occurred against the backdrop of successive economic crises which have affected the smooth operation and administration of the Scheme. Most industries in Nigeria today, are operating below installed capacity while others are completely shut down (Manufacturing Association, 2003-2006). This has impacted negatively on the Scheme as Institutions of Higher Learning find it increasingly difficult to secure placement for Students in industries where they could acquire the much needed practical experience.
Aim Of The Study
The aim of the study was to evaluate the impact of SIWES on Technical Skills Development in the Nigerian economy. This is to enable institutions of Higher Learning and other Stakeholders assess the performance of their roles in the Scheme.
Methodology
In order to achieve the aim of the Survey, a total of 1,200 questionnaires were administered to SIWES Students, SIWES Graduates and 60 to the Employers of Labour. Similarly, 36 Head of Institutions, Institution based SIWES Coordinators/Directors participated in SSI while 30 Human Resource Managers and 60 Industry based SIWES Supervisors were also interviewed. A total of 18 focus discussions (FGD) were held with SIWES
Graduates and ITF
SIWES Schedule Officers equally participated in FGD.
The six geo-political zones of the country and the 27 Area Offices of the ITF were the based for sampling. The fieldwork for this study lasted two weeks in December 2008 across the Six Geo-Political Zones. The field personnel enjoyed cooperation and support of SIWES participating institutions and their representatives during data collection. A few Researchers did not, however, receive cooperation of Employers of Labour to administer instruments to Students, largely due to either misconceptions or disputes. Lack of uniform academic calendar for all Institutions, including SIWES calendar affected the capacity of Research Teams to administer some Research Instruments.
Major Findings
The findings of the survey include:
1. Most Students (75%) described SIWES as very relevant to Technical skills Development, while SIWES Graduates (92.5%) reported that they acquired new skills during their SIWES attachment.
1. Inadequate funding for the smooth management of the Scheme.
1. Inadequate/ineffective supervision of students on attachment by staff of institutions, ITF and Employers of Labour, largely due to lack/shortage/inadequate vehicles, supervision allowance and delays in the payment of same to both staff and students.
1. Placement of students in relevant industries is a major challenge due to the growing number of institutions, eligible course and students involved in SIWES while relevant industries are shutting down
1. Employers of Labour have high positive perception of SIWES in imparting skills to students, thus, enhancing their performance
1. There is a general consensus among Heads of Institution and Institution based coordinators that SIWES makes the education process complete as it bridges the gap between the theoretical knowledge acquired in Institutions through practical hands on experience in Industry.
1. A major factor determining the acceptance of Student for SIWES by Organizations/Establishments is availability of vacancy.


5.2	RECOMMENDATION
Federal government as a matter of responsibilities has to contribute immensely to the up liftment of this program by putting in place a considerable compensation for the students who embarked on this kind of program.
The federal government has a lot of role to play in building up a brighter future for us (the next generation) in order to maintain the peace and stability of the state.
Secondly, a lot of task lies on the school authority to orientate and enlighten their students on the expected things they are going to be facing or encountering pleasantly or in the other hand where ever got to their various placement of work before the commencements of the program.
Thirdly, students need money for their upbringing and sponsorship, so I will urge the federal government to make the allowance nor alternative to boost the student`s morale.
Lastly, it is very good and recommendable if lecturers would place an impromptu visit to the placement of each student and ask question from their supervisor in the absence of the students in order to get the authentic and true ability of the student at their working place.
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