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1.1 GENERALINTRODUCTIONTOSIWES
The Students Industrial Work Experience Scheme (SIWES) is the accepted skills training programme, which forms part of the approved minimum academic standards in the various degree programmes for all the Nigerian higher institution. It is an effort to bridge the gap existing between theoryand practice of engineering and technology, science, agriculture, medical, management and other professional educational programmes in the Nigerian tertiary institutions. It is aimed atexposing students to machines and equipment, professional work methods and ways of safe-guarding the work areas and workers in industries and other organization.
The scheme is a tripartite programme, involving the students, the institution andthe industry (employers of labor). It is funded by the Federal government of Nigeria and jointly coordinated by the industrial Training Fund (ITF) and the National Board of Technical Education (NBTE)
1.2 [bookmark: _TOC_250009]AIMSANDOBJECTIVESOFSIWES
Specifically,theobjectivesofthisstudent’sindustrialworkexperienceschemeare
To:
1. Prepare students for the work situation they are likely to meet after graduation.
2. Provide an avenue for students in the Nigerian institution to acquire industrial skills and experience in their course of study.
3. Make the transition from the institution to the world of work easier, and thus enhance students contacts for later job placements;
4. Enlist and strengthen employers’ involvement in the entire educational
Process of preparing university graduates for employment in industry.
5. Provide students with an opportunity to apply their theoretical knowledge in real work situation, thereby bridging the gap between university work and actual practices; and

6. Expose students to work methods and techniques in handling equipment and machinery that may not be available in the universities or Polytechnics.
1.3 [bookmark: _TOC_250008]IMPORTANCEOFSIWES
1. It provides students with an opportunity to apply their theoretical knowledge in real life situations.
2. It exposes students to more practical work methods and techniques.
3. It strengthens links between the employers, students and industrial training fund (ITF)
4. It also prepares the students for the labor market after graduation.
5. SIWES is crucial for accounting students as it provides firsthand experience, promotes the application of theoretical knowledge, and aids in developing problem-solving skills. It also cultivates a sense of responsibility and professionalism.
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2.1	 LOCATION AND BRIEF HISTORY
DE BRIGHT GLOBAL LIMITED  located at no. 17 Igbore Road, Lafiawa Ogun State, a key industrial hub in Nigeria. The bank was established in [insert founding year] with the vision of providing financial support, welfare services, and investment opportunities to its members. Over the years, it has evolved into a reliable Mortgage Bank, adapting to economic changes while maintaining its core mission of promoting financial security and prosperity.
Since its inception, the bank has grown steadily, expanding its membership base and introducing innovative financial products to meet the diverse needs of its members. With a strong governance structure and a focus on sustainable financial practices, De Bright Global Limited continues to play a pivotal role in enhancing the financial well-being of its members and contributing to the economic development of Abeokuta and beyond.
2.2 OBJECTIVEOFTHECOMPANY
1. To Promote Financial Stability and Savings Culture – The bank aims to encourage its members to develop a habit of regular savings, providing them with financial security and a stable foundation for future investments.
2. To Provide Affordable Loan Facilities – One of the core objectives is to offer low-interest loans to members, enabling them to meet personal and business financial needs without the burden of high commercial bank interest rates.
3. To Enhance Members’ Economic Well-being – The bank is committed to improving the financial well-being of its members by offering investment opportunities, financial literacy programs, and other economic empowerment initiatives.
4. To Foster Mutual Assistance and Cooperation – De Bright Global Limited seeks to create a supportive community where members can assist each other financially and professionally, fostering a culture of unity and collaboration.
5. To Provide Welfare and Support Services – The bank ensures the welfare of its members by offering financial aid for emergencies, health-related issues, and other pressing needs to enhance their overall quality of life.
6. To Facilitate Business and Entrepreneurial Growth – The bank supports small and medium-sized enterprises (SMEs) by providing funding, business advisory services, and networking opportunities to help members grow their businesses.
7. To Ensure Sustainable Development and Growth – The bank is dedicated to maintaining financial sustainability through prudent management, strategic investments, and innovative financial solutions that benefit both current and future members.
2.1  ORGANIZATIONSTRUCTURE
The organisational structure of De Bright Global Limited is designed to ensure efficient governance, transparency, and accountability in managing the bank’s operations. It consists of various leadership and management bodies responsible for policy formulation, financial oversight, and daily administration.
1. General Assembly
· The highest decision-making body of the bank, comprising all registered members.
· Responsible for approving major policies, electing executive officers, and reviewing financial reports.
· Holds Annual General Meetings (AGMs) to discuss progress, challenges, and future plans.
2. Executive Committee (Management Committee)
· Responsible for the overall administration and strategic decision-making of the bank.
· Elected by members to oversee the bank’s financial and operational activities.
· Typically includes the following key officers:
· General Bank Manager – Leads the bank, represents members' interests, and ensures smooth governance.
· Assistant General Bank Manager  – Assists the President and acts in their absence.
· Auditor – Manages official records, correspondence, and documentation.
· Treasurer – Oversees financial transactions, budgeting, and reporting.
· Financial Secretary – Handles financial documentation, keeps records of members’ savings, and prepares financial statements.
· Public Relations Officer (PRO) – Manages communication between the bank and members, as well as external stakeholders.
· Welfare Officer – Ensures the well-being of members by coordinating welfare programs and emergency financial assistance.
3. Supervisory Committee
· An independent body responsible for auditing and monitoring the bank’s financial activities.
· Ensures compliance with regulations, transparency in transactions, and accountability in fund management.
· Reports findings to the General Assembly and provides recommendations for improvement.

4. Loan and Credit Committee
· Evaluates loan applications, assesses members’ eligibility, and approves loans based on set guidelines.
· Ensures proper loan disbursement and repayment processes to maintain financial sustainability.
5. Investment and Business Development Committee
· Identifies viable investment opportunities for the bank.
· Advises on strategic financial planning to maximize returns for members.
· Develops new initiatives to expand the bank’s revenue streams.
6. Welfare and Social Committee
· Organizes welfare programs, social events, and emergency support initiatives for members.
· Ensures that members' needs are addressed in cases of financial distress, medical emergencies, or other unforeseen challenges.
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3.0 [bookmark: _TOC_250004]WORKDONEDURINGTHESIWES
3.1 [bookmark: _TOC_250003]AUDITANDASSURANCEDEPARTMENT
1. Iwastaughthowtoplanandexecuteauditengagementsunderthesupervision of senior auditors.
2. Iwastaughthowtoconductriskassessmentsanddevelopeauditstrategies.
3. I was taught how to verify financial transactions, ensuring compliance with accounting standards and company policies.
4. I was taught the importance of collaborating with team members to perform substantive testing and analytical procedures.
5. Iwastaughthowtoevaluateinternalcontrolsandidentifyareasfor improvement.
6. I was taught how to draft audit work papers, documenting procedures, andsummarizing findings.
7. I was taught how to performinventory counts and reconcile discrepancies to ensure accurate financial reporting.
8. I was taught how to analyze financial statements, identifying anomalies and trends for further investigation.
9. Iwastaughthowtoprepareauditreportsandcommunicatefindingstoclients.
10. Iwastaughthowtoevaluatecompliancewithlegalandregulatory requirements.
11. Iwastakenalongondifferentoccasionstoparticipateinmeetingswith clients to gather relevant information and understand business processes.
12. Iwastaughthowtoapplyindustry-specificauditproceduresandstandards.

13. Iwastaughthowtouseauditsoftwareandtoolsfordataanalysisanddocumentation.
14. I	was	given	chance	to	contribute	to	the	development	of	audit recommendations for process improvements.
15. Icollaboratedwithcolleaguestocompleteauditfieldworkwithinestablished timelines.
16. I was taught how to conduct interviews and gather evidence to support audit conclusions.
17. Iassistedinassessingtheaccuracyoffinancialrecordsandadherenceto accounting principles.
18. Iparticipatedintrainingsessionstoenhanceknowledgeofauditingtechniques and standards.
19. I	was	taught	the	importance	of	adhering	to	ethical	guidelines	and maintaining confidentiality when handling sensitive financial information.
20. Iwastaughttheimportanceofrespondingtoinquiriesfromregulatoryauthorities and provide necessary documentation.
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4.0 [bookmark: _TOC_250001]TAXATIONDEPARTMENT
1. I was taught how to prepare and fill tax returns for individuals and businesses.
2. I was taught the importance of researching tax laws and regulations to stay up dated on changes and ensure compliance.
3. I was taught the importance of collaborating with team members to gather necessary financial information for tax assessments.
4. I supported in the preparation of documentation for tax audits and examinations.
5. I was taught how to respond to inquiries from tax authorities and provide necessary documentation.
6. I was taught how to utilize tax software for data entry, calculations, and  reporting.
7. I participated  in the analysis of financial records to identify potential tax savings or liabilities.
8. I assisted in preparing tax provisions and accruals for financial reporting purposes.
9. I was taught how to provide support in researching and resolving tax issues for clients.
10. I was taught how to conduct tax planning to optimize clients 'tax positions.
11. I was taught various tax credits, deductions, and incentives applicable to different industries.
12. I was taught how to evaluate tax implications of business transactions andadvising clients accordingly.
13. I was taught how to prepare documentation for tax appeals and disputes.

14. I was taught how to develop tax strategies for clients to minimize liabilities.
15. I was taught how to maintain accurate and organized tax records and documentation.
4.2EXPERIENCE GAINED DURING THE TRAINING
The experiences gained were invaluable, it includes:-
1. Enhancing my understanding of practical accounting principles.
2. The opportunity to apply theoretical concept slearned in academic settings to real-world scenarios within the professional work environment.
3. Developing a deeper understanding of professional conduct, workplace etiquette, and effective communication in a corporate setting.
4. Hands-on experience and proficiency in using industry-specific tools, software, and technologies relevant to the field of study.
5. Teamwork and collaboration skills by actively participating in group projects and working alongside experienced professionals within the organization.
6. Expanded knowledge of industry-specific practices, standards, and regulations related to the field of specialization.
7. The ability to interact with clients, understanding their needs, and contributing to the provision of effective solutions or services.
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5.1 SUMMARY
In summary, the SIWES experience provided a comprehensive understanding of the accounting profession. The exposure to real-world scenarios significantly contributed to my academic and professional growth.
5.2 CHALLENGESENCOUNTEREDDURINGSIWES
Despite the enriching experience, several challenges were encountered during the SIWES placement, each contributing to a deeper understanding of the nuances within the organizational context, some of the challenges includes:
1. Adjusting to the fast-paced nature of professional work presented initial  challenges in keeping up with deadlines and deliverables.
2. Grasping the intricacies of the organization 'sunique accounting processes proved to be a learning curve, requiring time and effort.
3. Ensuring	clear	and	concise	communication	with	superiors	demanded refinement in professional communication skills.
4. Transportation cost to and fro the place of attachments is very expensive and the firm isn't paying a dime.
While these challenges were significant, each one provided valuable learning opportunities, contributing to personal and professional growth throughout the SIWES journey.
5.3 RECOMMENDATION
1. Institution based supervisor should visit the student regularly at their places of work/attachment, it will serve as encouragement for students.
2. Make sure that student participated fully in this programme and the letter of approval should be demanded from the attached establishment.
3. The industrial based supervisor should been lightened regarding their responsibility during this training.

4. I  recommend  a  more structured orientation program for SIWES participants to ease their integration into the workplace.
5. Additionally, creating mentorship programs can further enhance the learning experience.
5.4 CONCLUSION
In conclusion, SIWES has been instrumental in bridging the gap between theory and practice, equipping me with practical skills and knowledge essential for a successful career in accounting.
I am grateful for the opportunity and look forward to applying these experiences in future endeavors.
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