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CHAPTER ONE

1.0	Introduction
1.1 	Background
The Industrial Training fund established by decree 43 was introduced in 1971, vis-à-vis the birth of the Students Industrial Work Experience Scheme (SIWES) the same year by the Federal Government of Nigeria (FGN). It is against this background that the industrial training fund (ITF) initiated, designed and introduced SIWES Scheme in 1973 to acquaint students with the skills of handling employers’ equipment and machinery.
The Industrial Training Fund (ITF) solely funded the scheme during its formative years. However, due to financial constraints, the fund withdrew from the scheme in 1978. The Federal Government, noting the significance of the skills training, handed the management of the scheme to both the National Universities Commission (NUC), and the National Board for Technical Education (NBTE) in 1979. The management and implementation of the scheme was however, reverted to the ITF by the Federal Government in November, 1984 and the administration was effectively taken over by the industrial training fund in July 1985, with the funding solely boned by the Federal Government. It is an integral part of the requirements for the award of Certificates, Diplomas and Degrees in institutions of higher learning, e.g. Colleges of Education, Polytechnics, Universities, etc. 
Student Industrial Work Experience Scheme (SIWES) exposes students to industry based skills necessary for a smooth transition from the classroom to work environments. It accords students of tertiary institutions the opportunity of being familiarized, exposed, and prepare students of universities, polytechnics, college of technology, college of agricultures and college of education for the industrial work situation they are likely to meet after graduation and to the needed experience in handling machinery and equipment which are not found in such an educational institution.

1.2 	Objectives of SIWES
· To provide students with relevant practical experience.
· To satisfy accreditation requirements set by the Nigerian Universities Commission (NUC).
· To familiarize students with typical environments in which they are likely to function professionally after graduation.
· To provide student an opportunity to see the real world of their discipline and consequently bridge the gap between the University work and actual practice.
· To change the orientation of students towards labour market when seeking for job.
· To help students access area of interest and suitability for their chosen profession.
· To enhance students, contact for future employment
· To provide access to equipment and other facilities that would not normally be available in the University workshop
· To enlist and enhance industry involvement in university education.
· Summarily the objective of the Student Industrial Work Experience Scheme.
· To solve, the problem of inadequate practical skills, preparatory for employment in industries by Nigerian graduates of tertiary institution. 
· [bookmark: _GoBack]To promote and encourage the acquisition of skills in industry and commerce, with a view of generating a pool of indigenous trained manpower sufficient to meet the needs of the economy.








CHAPTER TWO

2.0	DESCRIPTION OF THE ESTABLISHMENT OF ATTACHMENT
2.1 	Brief History of Establishment
A-Plus Computer and Online Registrations Centre: A History of Excellence
A-Plus Computer and Online Registrations Centre, located in the heart of Ilorin, Kwara State capital, has been a leading provider of computer services and online registrations since its establishment in 2015.
Early Years (2015-2017)
Founded by Mall Ibrahim Yusuf, A-Plus Computer and Online Registrations Centre began operations in a small office in Ilorin, with a team of dedicated staff committed to delivering exceptional service to customers. Initially, the company focused on providing basic computer services such as typing, printing, and internet access.

Expansion and Growth (2017-2020)
As the demand for online registrations and computer services grew, A-Plus Computer and Online Registrations Centre expanded its operations to meet the needs of its customers. The company invested in state-of-the-art equipment and technology, including high-speed internet, modern computers, and advanced software.
Diversification and Innovation (2020-Present)
In response to the evolving needs of its customers, A-Plus Computer and Online Registrations Centre diversified its services to include online registrations, digital marketing, and IT consulting. The company also developed strategic partnerships with key stakeholders in the education and technology sectors.
Milestones and Achievements
· Registered over 2,000 students for various Post UTMEs of various Higher Institutions of learning, including Unilorin, KWASU, Kwara State Polytechnic, Al-Hikmah University, Federal Polytechnic, Offa, FUT-Minna, ABU, Zaria, OAU Ile-Ife, Osun State University, Osogbo etc.
· Provided computer training to individuals, including students, entrepreneurs, and civil servants and consultancy services.
· Registered hundreds of graduate students for National Services in National Youth Service Corps Scheme
· Enrolled thousands of applicants for National Identification Number (NIN).
· Certified and Accredited Centre for NYSC Registration.
Vision and Mission
At A-Plus Computer and Online Registrations Centre, our vision is to be the leading provider of computer services and online registrations in Kwara State. Our mission is to deliver exceptional service, provide innovative solutions, and empower individuals and organizations to achieve their goals.
Conclusion
A-Plus Computer and Online Registrations Centre has come a long way since its establishment in 2015. With its commitment to excellence, innovation, and customer satisfaction, the company is poised for continued growth and success in the years to come.

Location
Located at Fate Central Mosque, Fate, Ilorin, Kwara State, Nigeria.










CHAPTER THREE
3.0				    WORK EXPERIENCE
3.1 Equipment used  	
1. Photocopy Machine  
A photocopier (also known as copy machine or copier) was introduced by Xerox in 1959. It is a machine that produces paper copies of text documents, photos, or illustrations. Most modern photocopiers use a technology called xerography, a method that uses electrostatic charges on a light sensitive photoreceptor to attract and lay down toner to paper. Heat, pressure or both are then used to meld the toner onto the paper creating a visible image.
[image: https://tse2.mm.bing.net/th?id=OIP.ktIam2nKnL2U_DnbeiL1PAHaE8&pid=Api&P=0&h=220]










2. Coloured Printer  
A color printer is a type of printer that is capable of producing printed images in a range of colors, typically using inkjet or laser printing technology Color printers are commonly used in both home and office settings, as well as for commercial printing applications. In inkjet color printers, the ink is delivered through a series of nozzles that spray tiny droplets of ink onto the paper. The ink is typically water-based, and may include additional dyes or pigments to improve color quality. In laser color printers, toner particles are fused onto the paper using heat and pressure. Color printers are capable of producing high-quality images and photographs, making them well-suited for creative projects and marketing materials.
[image: https://tse4.mm.bing.net/th?id=OIP.ZZ3ox1N1w6nfzGc-BB3LSQHaE2&pid=Api&P=0&h=220]










3. Scanner 
A Scanner is a machine that regenerates an image from a source object, generating an identical image for display or processing. In other words, it is an input device which helps in inserting the documents in the form of solid physical images or document and process them to store it in an electronic format that is stored in a computer (or electronic device).
[image: https://tse4.mm.bing.net/th?id=OIP.KC_MbSOUfOwwwTZxEWheVAHaGr&pid=Api&P=0&h=220]The working mechanism of the scanner includes the analyzation of the image and process it in some certain manner.









4. Desktop Computer 
A Desktop Computer is a computer that fits on or under a desk. They utilize peripheral devices for interaction, such as a keyboard and mouse for input, and display devices like a monitor, projector, or television. Desktop computers can have a horizontal or vertical (tower) form factor, or be combined with a monitor to create an All-in-One computer. Unlike a laptop, which is portable, desktop computers are generally made to stay at one location.
Below is a picture of the main parts (components) that help make up a computer. In the picture, you can see a desktop computer, flat-panel display, speakers, keyboard, and mouse. We've also labeled each of the input devices and output devices.

[image: Desktop computer]



CHAPTER FOUR

4.1	Difficulties Encountered During the Programme
	Life they say is not a bed of roses and whatsoever that has advantages also have its disadvantages. In as much as the SIWES Programme is a wonderful programme which has been designed to help the students have a practical knowledge of their various courses of study, it is note-worthy to also mention some of the problems encountered during the programme.
1. Problems of Securing a Place of Attachment
Securing a place of attachment for industrial training programme was a very big challenge to me. This is due to the fact that there are very limited establishment that accepts students undergoing industrial training. While I was searching for a place of attachments, I got to find out most of the establishments that accepts students had already taken the maximum number of students needed, while others would just reject the request giving one reason or the other.
2. Working Time
	As an IT student working at A-Plus Computer, I was meant to work for twelve (12) hours in a day, five days in a week (i.e. Mondays to Friday). I barely had time to attend to my personal needs. Not just that IT students had to work all day, but also, the work load was quite much. 
 3. Finance
	Stipends given to me during my industrial training programme is nothing to write home about. The stipend was so little that it could not even cover up for my daily transportation fair not to even mention my feeding fee; therefore, making me spent more from my personal savings. Despite the fact that the stipend was little, it was delayed. Most students ended their programme without receiving their complete stipend due to late payment from firm and we are also asked to pay for the practical we are going to conduct which makes student loose interest in participating.
The difficulties encountered during the programme among others include;
· Inadequate monitoring of students on industrial training;
· Lack of cooperation and support from organization;
· Delay in release of fund for supervision and student’s industrial training allowances;
· Student’s reports were not corrected.

4.2	Summary of Attachment Activities
The gains of this exercise are immense; that it was worth the while is grossly an understatement. Being accorded another opportunity in life to be exposed to the rudiments of work places outside the class room teaching is an experience of a life time. 
Furthermore, the exposure to practical tools, and working features had engendered better understanding of lessons thought in the class room and charted a course for career development in food science.
4.3 General Appraisal
Suggestion for Improvement & Recommendations of the Scheme ways of
Improving the Programme
SIWES programme can be improved by the various actors in the programme which include the Federal Government of Nigeria (FGN), Industrial Training Fund (ITF), Supervisory Agencies (NUC, NCCE, and NBTE), the Institutions, and the Employers.
A. The Federal Government of Nigeria
· The Federal Government should make it mandatory to all ministries, companies, and other organization to offer placement and as well as accept students for industrial attachment.
· The Federal Government should increase the fund being provided for the SIWES programme and other educational programmes in general for effective and productive implementation of the scheme.
B. The Industrial Training Fund (ITF)
· The Industrial Training Fund should provide a strong insurance policy covered for students on SIWES programme.
· The ITF should provide logistic and material necessary for the effective administration of the scheme.
· The ITF should formulate policies and guidelines for SIWES programme for enhancement to all SIWES participating bodies, institutions and companies involved in the scheme.
· The ITF should provide information on companies for the attachment and help in the placement of students.
C. The Supervisory Agency
· The supervisory agency should liaise with the Industrial Training Fund to ensure the implementation of all federal government policies on the scheme.
· The supervisory agency should ensure adequate funding of the SIWES unit in all the institutions for effective administration of the scheme.
· The supervisory agency should research into the development of the scheme in line with advances in technological development.
· The supervisory agency should develop, monitor and review job specification in collaboration with the institution toward the maintenance of the National Minimum Academic Standard for the entire programme approved for SIWES.

D. The Institution
· The Institution should help identify placement opportunities for student attachment with employers.
· The Institution should ensure regular visitation of their students on industrial training to monitor their welfare and improvement status.
· The Institution should have adequate information on some of the challenges facing the firm and the student; it should be noted and treated immediately.
· The Institution should ensure payment of student’s allowances and other outstanding financial challenges.
E. The Employer
· The Employers should accept students for industrial training attachment.
· The Employer should allow the students to have access to some of their useful equipment and other useful facilities.
· The Employer should provide welfare services like drugs and other medication and show good hospitality to students.
4.4	Advice for Future Participants
I strongly recommend that future participants should bear the following in mind;
· The student should be focused to avoid disputing the reputation of the institution in their place of industrial attachment and they should also bear in mind the objective of the scheme and show commitment, diligence and honesty.
· The student should obey and adhere strictly to all rules and regulations of the company; they should respect the industrial based supervisors as well as other staffs of the company because the moral standard of the student is also evaluated.
· The student should avoid change of placement without seeking permission from the institutional based supervisor, the employer and the industrial training fund.
· The student should handle the equipment if the firm with great care and they should take pride in protecting the interest of the company throughout the period of industrial attachment.
Advice for the SIWES Managers
· The SIWES managers should give attention to student welfare on industrial training and the students allowance should be increased as a result as high cost of living in our society.
· Technologists from various departments or program should be involved in the drafting of time table for students on IT to ensure that students are always sent into areas where activities that will result in learning experience are taking place.


CHAPTER FIVE
RECOMMENDATION AND CONCLUSION  
5.1	Recommendation
· Tertiary institutions need to comply with the standards set for proper implementations of SIWES to enable students derive the greatest benefits from participation in the scheme.
· Tertiary institutions need to provide adequate logistics (mobility, internet service etc.) and adequate funding to make their SIWES units functional.
· Students should be well prepared through meaningful orientation programmes by institutions before embarking on SIWES. A book, such as the “Guide to successful participation in SIWES” would be useful in achieving the purpose if read before, during and after SIWES by participants.
· Quality assurance of SIWES, through adequate supervision of participants by the relevant stakeholders (institutions, employers and ITF) would ensure that the scheme meets its objectives vis-à-vis the principles of cooperative education or work-integrated learning.
5.2	Conclusion
The Student Industrial Work Experience Scheme (SIWES) plays a significant role in human resource development, it helps students develop new skills and enlightens them of what the present society holds for them after graduation and helps them adapt accordingly. As a result of the programme through this training, I have gained new insight and more comprehensive understanding about the real industrial working condition and practice; it has also improved my soft and functional skills. All these valuable experience and knowledge that I have gained were not only acquired through the direct involvement in task but also through other aspect of training such as work observation, interaction with colleges, superior and other people related to the field. 
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