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CHAPTER ONE 
INTRODUCTION 
I.1.   BACKGROUND 
Students Industrial Work Experience Scheme (SIWES) is a Skills Training Program designed to prepare and expose Students of Universities, Polytechnics, Colleges of Technology, Colleges of Agriculture and Colleges of Education for the Industrial Work situation they are likely to meet after graduation. The Scheme affords Students the opportunity of familiarizing and exposing themselves handling equipment and machinery that are usually not available in their institutions.
1.2	 HISTORY OF SIWES
The Students’ Industrial Work Experience Scheme (SIWES) was initiated in 1973 by the Federal Government of Nigeria under the Industrial Training Fund (ITF) to bridge the gap between theory and practice among products of our tertiary Institutions. It was designed to provide practical training that will expose and prepare students of Universities, Polytechnics, and Colleges of Education for work situation they are likely to meet after graduation.
Before the establishment of the scheme, there was a growing concern among the industrialists that graduates of institutions of higher learning lacked adequate practical background studies preparatory for employment in industries. Thus the employers were of the opinion that the theoretical education going on in higher institutions was not responsive to the needs of the employers of labour.
As a result of the increasing number of students’ enrolment in higher institutions of learning, the administration of this function of funding the scheme became enormous, hence ITF withdrew from the scheme in 1978 and was taken over by the Federal Government and handed to National Universities commission (NUC), National Board for Technical Education (NBTE) and National Commission for Colleges of Education (NCCE). In 1984, the Federal Government reverted back to ITF which took over the scheme officially in 1985 with funding provided by the Federal Government.




1.3 	OBJECTIVES OF THE PROGRAMME
The specific objectives of SIWES are to:
· Provide placements in industries for students of higher institutions of learning approved by relevant regulatory authorities (NUC, NBTE, NCCE) to acquire work experience and skills relevant to their course of study
· Prepare students for real work situation they will meet after graduation.
· Expose students to work methods and techniques in the handling of equipment and machinery that may not be available in schools.
· Make transition from school to the labour market smooth and enhance students’ conduct for later job placement
· Provide students with the opportunity to apply their knowledge in real life work situation thereby bridging the gap between theory and practice
· Strengthen employer involvement in the entire educational process and prepare students for employment in industry
· Promote the desired technological knowhow required for the advancement of the nation.
1.4		BENEFITS OF SIWES TO STUDENTS
It affords the student an opportunity to learn how to function in multi-disciplinary teams.
i. Students can now effectively communicate within the working environment.
ii. It provides the opportunity for students to understand professional and ethical responsibilities more.
iii. The scheme provides an opportunity for the industries to evaluate prospective employees and give healthy feedback to the institutions.
iv. It gives opportunity for the student to make better mastery of the theoretical knowledge acquired in classrooms using practical knowledge acquired in the industry.
v. It enhances the student’ attitudes to work like commitment, dedication, punctuality, politeness, effective communication and such like.




1.5.       OBJECTIVES OF ESTABLISHMENT 
                The objectives of a newspaper organization can vary based on its mission, audience, and business model, but commonly include:
1. Informing the Public: Providing accurate and timely news and information to keep the public informed about local, national, and international events.
2. Truth and Accuracy: Upholding ethical journalism by ensuring the accuracy of information, fact-checking, and providing balanced reporting.
3. Promoting Public Discussion: Facilitating discussion on important issues by providing a platform for opinions, editorials, and letters to the editor.
4. Serving the Community: Addressing the needs and interests of the community it serves, including local news, events, and issues.
5. Educating the Audience: Offering analysis and context to help readers understand complex issues and events, thereby promoting an informed citizenry.
6. Accountability: Holding governments, businesses, and other institutions accountable through investigative journalism and reporting on corruption, injustice, and abuses of power.
7. Diverse Perspectives: Ensuring representation of various voices and opinions within the community, promoting inclusivity and diversity.
8. Advertising and Revenue Generation: Generating revenue through advertising, subscriptions, and other means to sustain the organization financially while ensuring that the quality of journalism is not compromised.
9. Adaptation to Change: Evolving with changes in technology and media consumption habits to reach audiences across digital platforms, social media, and traditional print.
10. Crisis Reporting: Providing critical information during emergencies, natural disasters, or crises, serving as a reliable source of information for the public.




1.5        BODY INVOLVED IN THE MANAGEMENT OF SIWES PROGRAMME 
The Federal Government of Nigeria, 
1. The Industrial Training Fund (ITF), 
2. National Universities Commission (NUC), 
3. National Board for Technical Education (NBTE), 
4. National Commission for Colleges of Education (NCCE), 
5. Institutions of Higher Learning; 
6. The Employers of Labour
1.6             THE INDUSTRIAL TRAINING FUND 
1. Formulate policies and guidelines on SIWES for distribution to all SIWES participating bodies, institutions and companies involved in the Scheme; 
2. Regularly involve in organizing orientation programmes for Students prior to their attachment; 
3. Receive and process Master and Placement Lists from the Institutions through their Supervisory Agencies (NUC,NBTE & NCCE); 
4. Supervise and Monitor Students on Industrial Attachment; 
5. Disburse Supervisory and Students allowances by e-payment. 
6. Organize Biennial SIWES National Conference and SIWES Review Meetings; 
7. Provide insurance cover for Students on attachment; 
8. Provide logistics and materials necessary for effective administration of the Scheme. 
9. Ensure the visitation (tours) of ITF Officers to the Supervising Agencies, Institutions, Employers and Students on Attachment; 
10. Provide information on companies for attachment and assist in the industrial placement of students; 
11. Continuously review and carry out research into the operation of the Scheme; 
12. Vet, process and verify Students’ logbooks and ITF Form 8
1.7          CORE PRINCIPLES 
               The core principles and vision of newspaper organizations typically center around several key elements that guide their operations, journalism ethics, and contributions to society. 

· Commitment to truthfulness, accuracy, and fairness in reporting. This includes rigorous fact-checking and adherence to ethical standards.
· Operating free from external influences or interests, including political, corporate, or governmental pressures, to maintain credibility and objectivity.
· Open communication about journalistic processes, sourcing, and decision-making to build trust with the audience.
· Taking responsibility for published content, correcting errors promptly, and being responsive to audience feedback and criticism.
· Focusing on the needs of the community and prioritizing public interest over commercial interests, emphasizing civic responsibility.
· Promoting diverse voices and perspectives within reporting and organizational culture to reflect the variety of experiences in society.
· Striving for high standards in reporting, storytelling, and writing, investing in investigative journalism, and providing in-depth analysis.
· Actively engaging with the community through events, forums, and discussions to understand and reflect local issues and concerns.

1.8  VISION
1. Empowering Citizens: A vision of fostering an informed and educated citizenry that can participate actively in democracy and societal development.
2. Digital Innovation: Embracing technological advancements to reach audiences across multiple platforms, including digital and social media, while maintaining journalistic standards.
3. Sustainability: Developing sustainable business models that support quality journalism and independent oversight, ensuring long-term viability.

4. Championing Democracy: Serving as a watchdog for democracy by holding power accountable, promoting transparency, and facilitating public debate.
5. Crisis Response: Positioning itself as a reliable source of information during crises or emergencies, ensuring the public is informed and safe.
6. Adaptability: Being agile and responsive to the changing media landscape, audience preferences, and emerging challenges to journalism.


CHAPTER TWO
DESCRIPTION OF ESTABLISHMENT OF ATTACHMENT 
2.1  LOCATION AND BRIEF HISTORY OF  ESTABLISHMENT 
     In Ilorin, as in many other Nigerian cities, local journalism began to flourish with the establishment of community-focused publications. This development coincided with the increased literacy rates and the need for information on local and national issues. The history of newspaper organizations in Ilorin, particularly along Fate Road in Kwara State, Nigeria, reflects the broader evolution of journalism in Nigeria and the local community's specific needs and developments. Here are some key points that outline this history.The proximity of Ilorin to significant urban centers in Nigeria (like Lagos and Abuja) contributed to the establishment of regional newspapers that would serve not only Kwara State but also the neighboring regions. With the advent of the internet and digital media, many newspaper organizations in Ilorin, including those on Fate Road, have adapted by creating online platforms to reach a broader audience. This transition has also been influenced by the younger population's preference for digital news consumption.Newspaper organizations in Ilorin have faced challenges common to the industry, such as financial sustainability, competition from online news, and the need for investigative journalism. However, these challenges have led to innovations in reporting and community engagement.
2.2     OBJECTIVE OF THE PLACE OF  ESTABLISHMENT 
1. To educate, enlighten, and inform our audience on the platform of entertainment;
2. To install and operate newspaper distribution services;
3. To provide for and receive from other persons, matters to be broadcast;
4. To organize, provide and subsidize educational activities and public entertainment for the
purpose of broadcast;
5. To collect News and information in any part of the world in any manner that may be
thought fit and to establish and subscribe to News Agencies.
2.3  VARIOUS DEPARTMENTS  AT NEWSPAPER ORGANIZATIONS
A newspaper organization typically comprises several departments, each specializing in different aspects of the publication process. The structure may vary depending on the size of the organization, but the following are the common departments found in most newspaper organizations:
Editorial Department
   - News Reporting: Journalists who gather information, conduct interviews, and write news articles.
   - Feature Writing: Writers who focus on human interest stories, profiles, and in-depth features.
   - Editors: Individuals who oversee the content, ensuring quality, accuracy, and adherence to editorial standards.


Production Department
   - Layout and Design: Designers who create the visual layout of the newspaper, including the arrangement of text, images, and advertisements.
   - Prepress: Technicians who prepare digital content for printing, ensuring that all elements are ready for the printing press.
Printing Department
   - Press Operations: Personnel who operate and manage printing presses, ensuring quality control during the printing process.
Circulation Department
   - Distribution: Staff responsible for delivering the newspaper to various distribution points and ensuring that subscribers receive their copies.
   - Subscription Management: Handling subscriber services, including new subscriptions, renewals, and customer inquiries.
Advertising Department
   - Sales: Sales representatives who develop relationships with advertisers, sell ad space, and create advertising packages.
   - Creative Team: Designers and copywriters who create advertisements and promotional materials for clients.
Marketing and Promotions Department
   - Public Relations: Managing the organization’s public image and relationships with the community and stakeholders.
   - Marketing Strategy: Developing strategies to promote the newspaper and attract new readers and advertisers.
Digital Media Department
   - Web Development: Managing the newspaper's website and online presence, ensuring content is regularly updated.
   - Social Media Management: Handling the newspaper’s social media accounts to engage with readers and promote content.


Finance and Administration Department
   - Accounting: Managing finances, budgets, and financial reporting.
   - Human Resources: Overseeing employee recruitment, training, and personnel management.
Legal Department (in larger organizations)
   - Compliance and Counsel: Advising the organization on legal matters related to publishing, copyright, defamation, and media law.
Research and Archives Department
    - Archiving: Maintaining records of past publications, articles, and archives for reference and historical purposes.
    - Research: Conducting research to support journalists and editors in story development and fact-checking.





2.4 PLACE OF ESTABLISHMENT STRUCTURE/ORGANOGRAM
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CHAPTER THREE 
ACTUAL WORK CARRIED OUT BY SIWES STUDENT
      Students undergoing the Student Industrial Work Experience Scheme (SIWES) at a newspaper organization are typically involved in a variety of tasks that provide them with hands-on experience in the field of journalism and media. 
       During my Students Industrial Working Experience Scheme (SIWES) at  Newspaper organization fate roundabout  Ilorin  Kwara State, I was able to learn and gain a lot of industrial and organizational experience as goes: 
Practical Activities Under Editorial Department
- Research: I assist in gathering of  information and conducting research for articles and stories.
- Writing: I conducted news articles, features, under the supervision of experienced journalists.
- Editing: I engaged in editing news  articles for grammar, style, and factual accuracy.
- Interviewing: I particularly in interviews with sources or assisting reporters in gathering quotes and information.

Practical Activities Under Production Department
- Layout Assistance: Helping with the design and layout of articles and photographs for both print and online editions.
- Image Editing: Assisting in editing and preparing images for publication, including cropping and enhancing photos.
Practical Activities UnderDigital Media Department
- Content Management: Assisting in updating the newspaper’s website and managing online content.
- Social Media Engagement: Contributing to the newspaper's social media strategy by creating posts or engaging with the audience.
Practical Activities UnderMarketing and Advertising
- Market Research: Gathering data on audience preferences and potential advertising clients.
- Promotional Activities: Assisting in marketing campaigns and promotional events to increase readership and advertising sales.

Practical Activities Under Circulation and Distribution
- Subscriber Engagement: Helping with communication to subscribers regarding their subscriptions and handling inquiries.
- Distribution Support: Assisting in the logistics of newspaper distribution, including packaging and organizing deliveries.
Practical Activities Under General Administrative Tasks
- Documentation: Organizing and maintaining records, files, and archives for future reference.
- Office Supporter: Providing general support within the office, including answering phones, scheduling meetings, and assisting staff as needed.
Practical Activities Under Workshop and Training Sessions
- Attending Workshops: Participating in training sessions, workshops, or seminars organized by the newspaper for skill enhancement.
- Learning from Professionals: Observing experienced journalists and editors to understand the production process and gain insights into the industry.




CHAPTER FOUR
CHALLENGES AND GAIN ENCOUNTER IN PLACE OF ATTACHMENT
4.1 GAINS
1 I gain hands-on experience in the financial sector, applying theoretical knowledge learned in school to real-world scenarios.
2 I exposure to various tasks to develop essential skills such as data analysis, customer service, and financial management.
3 Working in broadcasting corporation allows me to build professional relationships with industry experts and peers, which can be valuable for future job opportunities.
4 I learn about different broadcasting products, interest calculations, and the overall lending process, enhancing their financial literacy.
5 I engage with real customer cases that can help students improve their critical thinking and problem-solving skills.
4.2 CHALLENGES
· I face a steep learning curve and a heavy workload, which can be stressful and demanding.
· Dealing with difficult customers or resolving complaints as been intimidating me to customer service roles.
· I  was assigned to menial tasks and limited responsibilities, which can be frustrating for those seeking more substantial contributions.
· Balancing internship responsibilities with academic commitments can be difficult, requiring effective time management skills.
· Experience receiving insufficient mentorship or guidance, making it challenging to navigate roles effectively.
· The financial industry is heavily regulated, and grasping all relevant laws and compliance requirements as been overwhelmed.

CHAPTER FIVE
5.1 SUMMARY
The Student Industrial Work-Experience Scheme (SIWES) is a planned and supervised training intervention based on stated and specific learning and career objectives, geared towards developing the occupational competencies of the participants. My experience in broadcast station  is an exposure of value. I was exposed to the rudiments of News Writing and Reporting. During my training at the News Department, I practically served at the programing unit. I was taught how a news story format for radio broadcast should look like. I learnt that in writing a News story, news is written from the most important to less important and every situation as enshrined in Inverted Pyramid style.
5.2 CONCLUSION
Coordinators and Organizers of the SIWES programme must in earnest compel tertiary institutions to adhere strictly to the duration for SIWES attachment in any industry if they really want to bridge the gap between the theoretical knowledge acquired in tertiary institutions and the practical skills required in today’s workplace. SIWES coordinators should take note that there are some companies or industries in the country who don't allow industrial attachments, such companies should be penalized under section 8A (2) of Decree No. 47 of 1971 as amended in 2011. By doing this more credence would be given to the Programme. I urge undergraduates to seize the opportunity given by the SIWES programme to develop their skills and prioritize practical development over theories in their academic pursuit in various field of study. SIWES has made me to see the other side of my course of study and also afforded me the opportunity to make use and link what I have learnt in the lecture room in the practical field
5.3 RECOMMENDATIONS/SUGGESTION 
Although SIWES undergone did achieve quite a lot of its stated objectives, nevertheless, the following recommendations are suggested to improve the qualitative context of the programme:
[bookmark: _GoBack]1. Participation of private corporate organization to minimize the problem of low funding as recently complained by the director of ITF.
2. Sending students specifically to establishment where the stipulated aims and objectives of SIWES would be achieved.
3. Payment of befitting student allowance to assist in students finances during the period of training. The station should have a method of recognizing its SIWES students through issuance of recommendation letter in addition to letter of completion to enable the students secure job placement in both public and pr.
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