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CHAPTER ONE
INTRODUCTION
1.1. BACKGROUND
The Student Industrial Work-Experience Scheme (SIWES) is a government planned and supervised training intervention for specific learning and career objectives, aimed at developing the occupational. Competencies of the participants and exposing them to practical training as well as on the job tutelage.
SIWES is expected to be undertaken by all students of tertiary institutions. undergoing courses in specialized fields such as engineering, technical, business, applied sciences and applied arts and Mass Communication.
It is worthy of note that the Federal Government on the. 8th of October 1971 established the Industrial Training Fund (ITF) with offices in each State of the Federation to acquaint the students on the industrial work method.
The Students during this period are exposed to practical training in area of their disciplines to enhance their menial and creative minds.
1.2 IMPORTANCE AND OBJECTIVES OF SIWES
The Students Industrial Work Experience Scheme (SIWES) is the accented training programme, which forms part of the approved Minimum Academic Standards in the various degree programmes for all the Nigerian universities and Polytechnics.
It is an effort to bridge the existing gap between theory and practical of engineering and technology, science, agriculture, medial, management and other professional educational and Mass Communications programmes in. the Nigeria tertiary institution:
It is aimed at exposing students to machines and equipment. professional methods and ways of safe-guarding the work areas and workers in industries and other organization.
1.3 OBJECTIVES OF SIWES
Specifically, the objectives of the Students Industrial Work Experience Scheme are to
· Prepare students for the work situation they are likely to meet after graduation.
· Provide an avenue for Students in the Nigerian Universities to acquire industrial skills and experience in their course of study.
· Make the transition from the university to the. World of work easier, and thus enhance students contacts for later job placements.
· Enlist and strengthen employers involvement, in the entire educational process of preparing university graduates for employment in industry.
· Provide students with an opportunity to apply their theoretical knowledge in real work situation, thereby bridging the gap between university work and actual practices and Expose students to work methods and technique in handling. Equipment and machinery that may not be available in the universities.

1.4 IMPORTANCE OF SIWES
· It. provides students with an opportunity .to apply their theoretical knowledge in real life situations.
· It exposes students to more practical work methods and techniques.
· It strengthens links between the employers, universities and industrial training fund (ITF).
· It also prepares the students for labour market after graduation


CHAPTER TWO
DESCRIPTION OF SBS FM
2.1 LOCATION AND BRIEF HISTORY
SBS fm is located at oloje estate Ilorin, in Ilorin west local government and owned by Alh. Salmon Babatunde Salmon. And it was established on the 21st of October, 2020 in oloje estate Ilorin.	
COVERAGE CAPACITY
SBS FM covers more than twenty-three states and remains the most heard broadcast station in the entire North-Central region of the Country.
INDEPTH
SBS florin operates within the confines of the operational guidelines and ethical regulations as entrenched by relevant monitoring and supervising agencies. The station hinges its services on protecting and projecting indigenous values. It serves as a link between the government and the governed through effective tracking of the performances of government towards addressing the aspirations of the masses. Similarly, the station performs other relevant social responsibility services, like promoting good governance and equitable distribution of dividends of democracy. Above all, SBS encourages inter-cultural, inter-religious and exchange of useful ideas to accelerate socio economic lives of the people.
However, the station is always mindful of ownership and control, without compromising its social responsibility to its numerous audience.


[bookmark: _GoBack]CORE VALUES OF THE STATION
RADIO ACRONYM CONNOTES THE FOLLOWING AS CORE VALUES
· Responsive to dynamic environment
· Adaptive to new environment
· Diligence to work
· Integrity and innovation
· Outstanding performance
· Knowledge of the job
· Wealth of experience.
2.3 ORGANIZATIONAL STRUCTURE OF SBS FM BROADCASTING CORPORATION.
DEPARTMENTS AND FUNCTIONS
General Organization of SBS FM
General Administration
General Administration division is headed by the General Manager or Station Manager, assisted by other Staff including the Business: Manager, the Accountants, the Secretaries, and other administrative and office staff.
These employees serve various duties such - as the payment of wages 114 salaries, membership fees and subscriptions for industry information, license and other Government-imposed fees, taxes, insurance, legal and auditing fees and contributions to Charitable organization
In addition, maintenance of the building and of equipment, utilities, office supplies, computers, station automobiles, and other administrative services and supplies are also provided by the general administrative department.
It is not surprising, then, that this department consumes one-third of the operating expenses of a station, although only about 13 percent of the total staff may be in administration.
Marketing/Commercial
The Sales Department at  SBS is responsible for generating the revenue for the Station to survive. This Department is headed by a Director while on the other hands has general sales managers that lead a team that is comprised of a national/regional sales manager, a local sales manager, account executives, and times, a traffic manager.
In most cases, the national/regional sales manager will be a liaison from an outside organization that wins advertising contracts from regional and national advertisers.
The local sales manager, then, is charged with securing advertising accounts with local businesses and organizations.
A staff of Account Executives helps the local sales manager sell advertising tune to local businesses employing solicitation tactics similar to other sales businesses. However, the sales people of television must negotiate advertising sales using a rate card, a definitive list of airtime costs during the various time periods.
Furthermore, the staion account executive can also offer to create the advertisement for a client if the client so chooses, in which case the sales department cooperates with the production and programming departments for this venture.


Programmes
The Programmes department, in conjunction with the production and News Departments, acquires and schedules the product that the audience consumes, which in turn allows the sales department to create revenue, which allows the General Administration Department to facilitate station operations.
The Programmes department is responsible for filling the entire broadcast day with programmes and is therefore saddled with the most challenging job. Consequently, this department also works closely with the traffic department in structuring the daily programmes schedule.
Programmes are second only to general administration in terms of operating expenses.
Programmes Department may consist of a Director, a audiotape librarian a ratings researcher, an acquisitions staff, a continuity standards staff, and on-audio personalities for use in locally originated programs.
The Programmes Director, helped by-the acquisitions personnel, may obtain time majority of the programming of a station from syndicators and other program suppliers.
It generates programmes through Conference conducted quarterly with Community feedback aids in planning decisions.
However, all decisions concerning programme acquisition are ultimately controlled by the amount of revenue gained from sales and the resulting budget allotted the programmes division.


CHAPTER THREE AND FOUR
3.1 ACTIVITIES DURING THE SIWES PERIOD
When I resumed I was properly documented at the office of the industry-based coordinator, who is the Director Administration, After documentation I was posted to the News and Current Affairs Department my place of my Siwes.
I was formally introduced to members of the department For integration. Thereafter, I was briefed or: the established rules of engagements at the News and Current Affairs Department after which I met with my Supervisor.
News and Current Affairs Department gathers information on daily basis, writes news, reports news, covers events to be disseminated to the general public at specific times. The Department also handles programmes such as The Platform, Matters Arising, News Commentary and Editorial Review.
These are Current Affairs Programmes to create public awareness. Information passed from the News and Current Affairs Department is well refined, well referenced and also reliable.
Tile department performs and ensures the core-values of efficient information management and delivery to member of the public.
News and Current Affairs Department, has three keys unique internal structure in performing' the identified responsibilities and duties, which are;
· Reportorial
· Editorial
· Current Affairs.

News Room serves as Central Operational points for Reportorial and Editorial engagements while Current Affairs Unit handles current issues, affairs and activities.
3.2 INTERNAL STRUCTURE OF THE NEWS AND CURRENT AFFAIR DEPARTMENT 
I served and operated all through my SIWES period at the News me Current Affairs Department of SBS 96.9 FM, Ilorin. As enumerated above, the Reportorial unit handles the deployment of Reporters to various beats and assign personnel as the event dictate on a daily basis.
Editorial Unit handles the .editing of the Report submitted the Reportorial unit i.e. Reporters on a daily basis to meet the timely and News hours of the Station. The Editorial Unit when editing looks out for grammatical and libelous content and edit to meet the house style of the Station.
Current Affairs is saddled with the responsibility of handling all programmes in the Department as stated above.
3.3 SKILLS AND KNOWLEDGE ACQUIRED
I acquired practical knowledge on the under listed:
NEWS WRITING STYLE
News Writing has universal way of writing it. In other words, there is a global standard of writing news. It means that the style is adopted by 61 Journalists around the world, the style are: 
1.	The Inverted Pyramid
2.	5Ws and H 
The style is peculiar to both print and broadcast. It should be noted that the style of broadcast is different from print. Television style is different from radio style. Tv medium now adopts in-house style and Editorial policies e.g the in-house style is different from TV to TV, Radio to Radio, Print to Print. Similarly, newspaper in-house style is also different from magazine to magazine and journal to journal. Also, Editorial policies of every- media also different. 
5Ws and H explain what happens. Where it happened, why it happened, who it happened to and how it happened. It should be noted that your news item must answer all the 5Ws and H questions. 
Additionally, Lead should not bear more than one or two of the 5Ws and H. it is an aberration and erroneous for all 5Ws and H to occupy a lead. Interestingly, news writing and creative writing, hence it should be learnt through vocation and professionalism, your creativity will appear in your news writing if you have one. In a nutshell write a very good news item, you have to be brainy, good command of English language which is the official language of the Country and intelligence.  









CHAPTER FIVE
SUMMARY 
Student industrial Work Experience Scheme (SIWES) is a planned and supervised. Training intervention based on stated and specific learning and career objectives towards developing the occupational competencies of the participants.
My experience in broadcast station like SBS FM, is an exposure of value. I was exposed to the rudiments of News Writing and Reporting.
During my training at the New; and Current Affairs Department, I practically served at the Editorial unit of the department. I was taught how a news story format for radio broadcast should look like.
I learnt that in writing a News story, news are written from the most important to less important and every situation as enshrined in Inverted Pyramid style.
CONCLUSION
Coordinators and Organizers of the SIWES programme must in earnest compel tertiary institutions to adhere strictly to the duration for SIWES attachment in any industry if they really want to bridge the gap between the theoretical knowledge acquired in tertiary institutions and the practical skills required in today workplace. SIWES coordinators should take note that there are some companies or industries in the country who don't allow industrial attachments, such companies should be penalized under section 8A (.2) of Decree No. 47 of 1971 as amended in 2011. By doing this more credence would be given to the Programme.
I urge undergraduates stundents like me to seize the opportunity given by the SIWES programme to develop their skills and prioritize practical development over theories in their academic pursuit in various field of study.
SIWES has made me to see the other side of my course of study and also afforded me the opportunity to make use and link what I have learnt in the lecture room in the practical field.
RECOMMENDATIONS/SUGGESTION
Although SIWES undergone did achieve quite a lot of its stated objectives, nevertheless, the following recommendations are suggested to improve the qualitative context of the programme:
1. Participation of private corporate organization to minimize the problem of low funding as recently complained by the director of ITF.
2. Sending students specifically to establishment where the stipulated aims and objectives of SIWES would be achieved.
3. Payment of befitting student allowance to assist in students finances during the Period of training.
4. The station should have a method of recognizing, its SIWES students though issuance of recommendation letter in addition to letter of completion to enable the students secure job placement in both public and private sectors.
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