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CHAPTER ONE
1.0	BACKGROUND
The student industrial work experience scheme (SIWES) is a planned and supervised training intervention based on stated and specific learning and career objectives and geared towards developing the occupational competencies of the participants. It is a skill training program required to be undertaken by all student of tertiary institutions in Nigeria pursuing courses in specialized engineering, technical business, applied science and applied arts in order to expose and prepare them for industrial work situation (ITF, 2004a).
Therefore, SIWES is generic, cutting across over 60 programs in the universities, over 40 programs in the polytechnics and about 10 programs in the college of education. Thus, SIWES is not specific to ay one course of study or discipline.
1.1	ADVENT OF SIWES
In recognition of the short comings and weaknesses in the formation of SET graduated, particularly with respect to acquisition of relevant production skills (RPSS), the industrial training fund established the students industrial work experience scheme (SIWES) in 1973. The scheme exposes students to industry based skills necessary for a smooth transmission from the class room to the word of work. It affords student of tertiary institutions the opportunity of being familiarized and exposed to the needed experience in handing machinery and equipment which are usually not available in the educational institutions and enable them develop occupational competencies so that they can readily contribute their quote to national economic and technologies development after graduation.
1.2	ORGANIZATION AND OPERATION OF SIWES
The organization of the students’ industrial work experience scheme (SIWES) involves many stake holders as follows:
	Federal Government (Federal Ministry of Commerce and Industry)
· Industrial training fund (SIWES DIVISION)
· Supervising/Regulating Agencies (NUC, NBTE, NCCE)
· Industry/Employers (NECA, NACCIMA, MAN, Government Establishments)
· Tertiary Institution (Universities, Polytechnic colleges of education) and 
· Student Trainees (Engineering, Science, Technology, NCE Technical).
SIWES is operated as joint ventures through the contributory activities of the stake holders identified above. The roles of the various stake holders are:
The Federal Government (F) funds the scheme through the Federal Ministry of commerce and industry (FMCS & I). It also laid down broad politics and guidelines that govern the scheme.
The industrial training fund (ITF) parastatal of the Federal Ministry commerce of industry is responsible for the overall management of the scheme in collaboration with other stakeholders 
· The Regulating/Supervising Agencies (NUC, NBTE, and NCCE) who regulate the tertiary institutions on behalf of the Federal Government to ensure that the guidelines of the operations of SIWES are followed by the institutions.
· Employers, members of the organized private sector (OPS) and Government Establishments, are the ultimate beneficiaries of SIWES since they depend on the national pool of technical skills for the operation and maintenance of their resources. They are required to provide places of industrial attachment for SIWES participants.
· Tertiary institutions are the primary beneficiaries of SIWES since the scheme contributes to enhancing the quality of their products. They carry out the implementation of SIWES. The institutions relate directly with all other stake holders except Federal Government.
· The students are the direct beneficiaries of SIWES since they are the recipients of the training provided through the scheme. In fact, the activities of all other stakeholder with respect of SIWES are geared towards ensuring relevant production skills (RPSS) before graduation, consequently, eligible students are required to participate in SIWES.
· In addition, an organ known as the chief Executives forum and comprising the chief Executives of ITF, NUC, NBTE, NCC and the OPS, is responsible for formulation of policies for the effective management and implementation of SIWES at the national level. 
While all the stakeholders are involved in the operation of the scheme, the key actors or major players directly involved in the implementation of the scheme are the students, the employers and the institutions. 
Other stakeholders have largely a lesser role or involvement with the actual training process (mate 2009)
The students, employers and the institution are the three actors in SIWES implementation. 
Consequently, SIWES is a planned and structured program based on stated and specific career objectives which are geared toward developing the occupational competencies of participating students.
1.3	OBJECTIVES OF SIWES
The industrial training fund’s policy document No. 1 of 1973 (ITF, 1973) which established SIWES outlined the objectives of the scheme. 
The objectives are to:
· Provide an avenue for students in institutions of higher learning to acquire industrial skills are experience during; prepare students for industrial work situations that they are likely to meet after, graduation.
· Expose students to work methods and techniques in handling equipment and machinery that may not be available in their institutions.
· Make the transition from school to the world of work easier and enhance students’ contacts for later job placements.
· Provide students with the opportunities to apply their educational knowledge in real work situations, thereby bridging the gap between theory and practice.
SECTION TWO
These sections of the Siwes Report introduce the Organization in which the Siwes is done, which is Kwara State Television Authority.
2.1 Historical Background of the Organization
2.2 Various Department and Their Function
Kwara State Television has the following Department
i. Administrative and Human Resource Department: this department handles the day business of a station. They see to staff recruitment, training, and promotions. This department is also responsible for smooth management of the processes in Kwara State Television. 
ii. News and Current Affairs Department: this department is the local face of any television station. They are responsible for the compilation of news and keeping to date with trending information, news, events, and so on. 
iii. Programmes/Programming/Production Department: this department is subdivided into two: 
a. Progammes and Production Sections: the programmes department is in charge of programming
b. The production unit is made up of producer who produces programmes and preserver that do the presentation. In this departmental there are the English and Yoruba newscaster as well as the sports broadcaster.
iv. Engineering Department: Handler the technical aspects of broadcasting and on air time. It ensures broadcast signals are transmitted to the audience as well as see to the proper functioning of the studio equipment. 
v. Finance/Account Department: This department is in charge of handling all revenues and expenses in the TV station. The primary function is to ensure that dues from advertisers are collected in a timely manner and similarly all payment like utilities, salary and others are done on time. 
vi. Sales and Marketing department: generate revenue. They are responsible for generating direct revenue for the broadcast station by selling air time to advertisers. 
2.3	Diagram of the Organization
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2.3 Vision and Mission of the Organization
i. To be the channel transforming the word thrush broadcasting by upholding our hentase using global best practice. 
ii. To raise and sustain a television station that promotes stakeholder mutual relation and agreement through professionalism and innovative quality programming. 
iii. To put information and classic entertainment music at listener’s finger tips. 
iv. To ensure audience to be aware/involve in certain issue. 
v. To ensure that its main core values are practiced to provide quality service and to enable satisfaction from its audience. The core value of Kwara State Television Authority is explained Below:
K – Knowledge of the Job
W – Wealth of Experience 
A – Awareness 
R – Respect for Individuals 
A – Ability 
T – Total Commitment 
E – Excellence 
L – Lively Entertainment 
E – Enriching Societal Values 
V – Views Satisfaction 
I – Innovative 
S – Service 
I – Insight 
O – Objectivity 
N – Newness 

SECTION THREE
3.1	EXPERIENCE ACQUIRE
My siwes at kwara state television authority exposed me various equipment in the studio and there usage.
I learnt that as a newscaster you must maintain a eye contact with your audience.
I learnt the process of creating a live program which are: the production team will create a rundown. Which is a document that outlines the sequence of events for the show. Then the technical team will set up the equipment and listing for the show, and the presenters will prepare their scraps. Finally when it’s time for the show to air, the technical director will direct the camera operators and the audio team, and the show will so live.
3.2	WORK DONE
	I was assigned by the head of administration, in the person of Mrs B.A Adebayo to work and same experience at the programming department.
	The production department is responsible for the actual making of the show. This includes hinns and securing the locations, setting up the sets and procuring the necessary props and costumes. They also work with the writer to make some that the script is ready for filming. 
	I was giving a task of writing a news proposal for a television station by Alhaji Abdulrasaq Yusuf who is the Head of Programming department. 


SECTION FOUR
4.1	Executive Summary
	It is observed that all efforts of the report is mostly concentrated on activities done and part of what the corporation means.
	Examining critically I discovered how news is being sourced from, how it is put in manuscript using the organization house style. 
	During the course of my SIWES program, I discovered that major news stones use is that obtained locally and few of national news and international news.
4.2	Challenges Encounter
· Inability to conclude my Siwes Program: The program was meant to run for four months but having spent few month, we were asked to leave so as to give room for new SIWES students which the station has given a specific time to resume.
· Lack of proper SIWES Trainer at the establishment: all experienced gained is as a result of my discovery. There was little or no teaching. 
No accessibility to the programs department activities.

SECTION FIVE
 
5.1	Recommendation
	The SIWES supervisor should try visiting the SIWES students to know how they are performing during the course of the program.
[bookmark: _GoBack]	Also SIWES supervisor showed see to ensuring students go out on their fields by making it mandatory for every organization. 
5.2	Conclusion
	The importance of the student industrial work experience scheme in any academic institution cannot be over emphasized. It is a platform through which what you have been taught theoretically is been put into practice. Thereby, broadens the ideas of the students about the professions. Furthermore, the programme gives the students the opportunity to meet personalities in the profession but there are very tremendous limitation and implication such as time, finance and otherwise but despite all these, it should be given adequate priority if future display of the field of study is inescapable.  
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