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PREFACE
	The Student Industrial Work Experience Scheme established by the Federal Government of Nigeria aimed at exploring students of Higher Institution to acquire industrial skill and practical experience in their approved courses of study also to prepare the students for the industrial work situation which they are likely to meet after graduation.
	This report is based on my 4 months experience at prince fm 
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CHAPTER ONE
1.1	Introduction 
	The student Industrial Work Experience Scheme (SIWES) is an appreciable skill/Training which is included as part of the minimum academic standard in Nigeria Tertiary Institution. The scheme is a participatory program involving universities, polytechnics and technical colleges of student of various institutions in Nigeria. It is run jointly by the Industrial Training Fund (ITF).
	The SIWES was established as a result of realization by the Federal Government in 1971, of the need fo introduce a new dimension to the quality and standard of education obtained in the country in order to achieve the much needed technology advancement, because it has been shown that a correlation exist a country level of economic technological development and its level of investment in manpower (Oniyide, 2000).
1.2	The Scope and Importance of SIWES
	The scheme covers all science and technology based students in monotechnics, polytechnic and universities in Nigeria resulting in a high population of student which is easily managed because of the private and public industries that partake in the scheme. SIWES enables student acquire industrial knowledge in their field of study especially technological based courses. It also enables student experience the application of theoretical knowledge in solving real life matters.
1.3	The Aims and Objectives of SIWES
Specifically, the objective of the students Industrial Work Experience Scheme (SIWES) cut across the economy, labour force and educational sector positively.
1. Provide an avenue for student in Nigeria Institute to acquire industrial skills and experience in their course of study.
2. Prepare students for the post graduate work situation.
Expose student to work methods and techniques in handing equipment and machinery that may not be available in educational institutes.
3. Provide opportunity in real work situation and there by bridging the gap between theory and pratical.
4. Ease transition into the word of work and enhance students contacts for later job.
5. Earnest placement and strengthen employers involvement in the educational process of preparing students for employment in the industry.


CHAPTER TWO
2.1	HISTORY OF THE ORGANIZATION 
Prince FM 98.7 is a well-known radio station located in Ibadan, Oyo State, Nigeria. It was established to serve as a platform for the people of Ibadan and surrounding regions, offering a variety of programs that cater to diverse interests, such as news, entertainment, music, and talk shows.
The station is part of the Prince Broadcasting Corporation and aims to provide quality broadcasting services to its audience. Over the years, Prince FM 98.7 has gained popularity for its local programming, which often focuses on community-based issues, cultural content, and current affairs. The station also plays a significant role in promoting Yoruba culture and heritage through its programming.
The station’s reach and influence in Ibadan and beyond have grown over time, making it one of the leading radio stations in the southwestern region of Nigeria. While specific details about its founding date or the individuals behind its establishment are not widely documented, Prince FM has carved out a niche for itself as a major player in the Nigerian media landscape.
2.2	Objectives of Establishment
Informing the Public: To provide accurate, timely, and relevant news and information to the community, keeping listeners informed about local, national, and international events.
Entertainment: To offer a variety of entertainment programs, including music, talk shows, and cultural content, catering to the diverse tastes and interests of the audience.
Education: To educate the public on various topics, including health, education, agriculture, and social issues, through informative and educational programming.
Promotion of Culture and Local Talent: To promote local culture, traditions, and talents by featuring local music, artists, and events on the radio.
Community Engagement: To foster community involvement and participation by encouraging listeners to share their opinions, ideas, and concerns through interactive programs and call-in segments.
Advertising and Promotion: To serve as a platform for local businesses, organizations, and advertisers to reach their target audience through effective advertising and promotional campaigns.
2.3	Vision and Mission
Vision 
To be the leading radio station in Ilorin, dedicated to enriching lives through informative, entertaining, and community-driven programming 
Mission 
Our mission is to provide our listeners with accurate and timely news, engaging entertainment, and valuable educational content that reflect the diversity and vibrancy of Ilorin. We are committed to promoting local culture, supporting local talent, and fostering community engagement while upholding the highest standards of broadcasting excellence.
2.4	Various Department in the Organization and their functions 
Board of Directors: The board of directors is appointed by the State Government to regulate and represent the government interest on the board with issues that concerns promotion, appointment, approval and ratification of project and resolution amongst other important roles.
Director of Administration: The director of administration is usually a GL 16 Officer or less if he/she is in acting capacity. He is incharge of all administrative matters of the station and he/she is being assisted by a deputy director and administrative staffs.
Director of Engineering:- They hands up the department. They oversees the studio transmission unit, maintenance section, plant section as well as other core duties smooth running of the running of the station.
Director of Programmes: The Director of programme is the executive in charge of station programmes. He/she sees to the content of the station and ensures that they are inline with the station policy.
Director of Marketing: The department is headed by a directives on advert/promos. He sends out marketers to source for advert. They handle radio slot, jingle and other radio commercials.
Director of News and Current Affairs: They supervise special report commentary and ensure all materials for news are edited.
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WEEK 1: I was placed in the news writing department, I sat down with my supervisor was taught how to type and also scheduled to come Friday and Saturday. I write a news for 10am, 12pm, 2pm. It was on  the odrive show, throwback Thursday. 
WEEK 2: I gave myself assignment at home researching latest news on phone and trying to make a news page, we also talk about the radio signal is an electronic current moving back and foctel outward using station or reserve. I was thought how news were arrange according to their line
WEEK 3: I was taught radio work by transmit and recording electronic magnetic. Also taught News produce is usual elements such as graphic are news package into a television broadcast. I learned how camera operator controls the movement of the camera to capture a live new cast. I was taught how to type news and also went to the studio to observe things as usual.
WEEK 4: I was told to write a broadcast news story out of a speech report with conditions applied like: it should not be more than five paragraph and less of three paragraph also I was given the privilege to sit at the consor for five minutes to play some music
WEEK 5: I learn about the tool of mass communication camera, light, jotter, printer etc, talk about name of News also which are punch, BBC, TOC, Royal News and vanguard. I also learned benefit of journalism to social are the entertaining, advertising, educating and information. Explore other department and see how to make a live record. I also assist in typing.
Week 6: I was taught about the studio engineer, is a technical in nature and involves the handling in equipment in audio productions. Also taught News broadcasting in various news events and other information like television, radio or internet in the field of broadcast journalism. I also learned LeDE this is introductory section of a news story that’s intended to enties the reader to the full details story. I was taught that Beat is a simply specific subject that journalist focus in the article on. I was in the studio and make a news page.
Week 7: The studio coordinator taught me about the broadcast auxiliary services (Bit) remote and (PP) are studio transmitter ink. I learnt about transmitting is the carrying of channel which is receiver by the vision receiver belongs to a public audio. I did a news outline and create a news page. Same studio doing same program for the day.
Week 8:  I was taught about House style, is a set of rules in writing and presentation of the document produces with your organization. Also taught news bulletin, which are Punch, News flash, etc. I was taught how to insert news is just a Audio of a News story. Edit and did the news writing for the day. I was in the studio and assist in the programs for the day
Week 9: I was taught how to create news headline, did the arrangements and write the news for the day. I was in the studio  for the programs of the day and also write some news.
Week 10: I was taught about editing a content, also taught video editing. I did the usual program, I write the news for the day and also in the studio for the day.
Week 11: I write a news for 12pm, 2pm and 3pm it was on the Odrive show every day. I prepare a news for 9am, 11am, and 2pm. It was monitored the free day Friday show. I was taught what microwave is all about. I did the news program for the day alongside my supervisor. Type news on the computer and also stayed in the studio.
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The student Industrial Work Experience Scheme (SIWES) is a training found in 1973 to bridge the gap between theory and practical oriented among students of Engineering, Technology, Social Science and Medical Science in Nigerian higher institution.
It provides for the job practical experience for students as they are expose to the method and machineries that may not be available in their institutions.
At inception in 1974, the scheme started with 787 from 11 institutions and 104 eligible courses, by 2008, 210390 students from 219 institutions participated in the scheme with over 112 eligible courses. However, the rapid growth and exposition of SIWES has occurred against the back drops of successive economic crisis which have affected the smooth operation and administration of the scheme. Most industries are operating below in storage capacity while others completely shutdown in Nigeria. This has impacted negatively on the scheme as higher institution of learning find it increasingly difficult to secure placement for student’s industries where they could acquire much practical experience.

CHAPTER FIVE
5.1 	SUMMARY OF ATTACHMENT
I was attached to the News and Current Affairs Unit Department where I was taught how to write a news story, and how to K.I.S.S (Keep it Short and Simple) a news and also about the weather report.
5.2 	PROBLEMS ENCOUNTER DURING THE PROGRAM
1. Lack of allowance to compensate the students. 
2. Cost of transportation which create much problem for the students.
5.3 	SUGGESTION FOR IMPROVEMENT FOR SCHEME
1. The government should provide allowance for the student, workers for them to build more interest for the program.
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