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PREFACE

The report is about the knowledge and experience acquired during the Industrial training

program known as Student Industrial Work Experience Scheme (SIWES).

As a mass communication student, this program was introduced by the federal government and

under control or coordinating by INDUSTRIAL TRAINING FUND (I.T.F).

This enhance students to acquire necessary practical skill in their course of study and also to help

student to gain extra and valuable knowledge by physical practices during their siwes. Which

they can't learnt in theory class. This increase student knowledge and understanding.

In a physical aspect such as practical. This our brain assimilate very fast than hearing, because

the brain and eye works together the moment the eye captured it, it will transfer it to the brain

and that will be difficult to forget

The technical report comprises of daily activities undertaken during my siwes. In my place of

attachment at AIT LAGOS (DAAR COMMUNICATION)
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CHAPTER ONE

1.1 ABOUT STUDENT INDUSTRIAL WORK EXPERIENCE (SIWES)

Students’ Industrial Work Experience Scheme(SIWES) is a programme designed to expose 

and prepare students of Universities, Polytechnics, Colleges of Technology, Colleges of 

Agriculture and Education for Industrial Work situation which they are likely to meet after 

graduation. It is a skills training programme which affords students the opportunity of 

familiarizing, acquiring and exposing themselves with the needed experience in handling 

industrial equipment and machinery that are not usually available in their institutions.

Students’ Industrial Work Experience Scheme (SIWES) is a human capital formation 

programme through industrial attachment for which students are expected to have a practical 

experience on the basis of theories and principles acquired in the teaching-learning process. 

However, the prevalence of the inability of participants of SIWES to secure employment 

after the programme casts doubt on the continuing relevance of SIWES to the contemporary 

industrial development drive in Nigeria. Human resource development constitutes the most 

critical factor in the development process and the quality must therefore be inherent in the 

productive capacity of people. Human societies in the quest for development have identified 

and developed institutional as well as structured training and educational programmes as 

major avenues for processing human beings to acquire the necessary skills and technical 

competence for their roles in the development of the society. In this context ,it is observed 

that, it is not only in advanced nations that science and technology are spreading, but that, 

they are increasingly valued whenever people value their nation’s independence, prosperity, 

power and prestige, and also, where nations seek a high standard of living, improved health 

or better education. In most discussions on human resource management, training and 

development represents the most significant. SIWES was established by ITF (industrial 

training fund) in the year 1973 to solve the problem of lack of adequate proper skills for 

employment of tertiary institution graduates by Nigeria (SIWES) was founded to be a skill 

training programme to help expose and prepare students of University, polytechnic and 

college of education for the industrial work situation to be met after graduation, this scheme 

serve as a smooth transition from the class room to the world of work and further help in the 

application  of knowledge the scheme provide students with the opportunity of acquiring and 

exposing themselves to the experience required in handling and managing of equipment and 

machinery that are usually not made available in their institution. In Nigeria, SIWES was 

introduced in 1973 to enable undergraduate students in Science and engineering acquire 

practical skills needed to function satisfactorily in work-settings. Industrial training 

commenced in the country due to the reliance of companies or industries on technical 

proficiencies, for production process and preservation of company resources. In practice, it is

said to originated from the then Yaba Technical Institute, now Yabba College of Technology.

At that point, students were being sponsored by various government owned institutions and 

other private firms. The practice permitted student store turn to work with their employers 
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during long vacations. Through this, students were having work-related experience and the 

training available in companies then must have been responsible    for the quality of 

graduates in organizations in those early days. However, it could be observed that the quality 

of the Nigerian graduates began to diminish afterwards due to the dearth of faculties to 

impart quality education on students in tertiary institutions. Asmilitary imperialists began to 

unleash terror on social critics ,most of which were faculty members, they decided to find 

greener pastures abroad. To fill the vacuum, unqualified faculty members’ were recruited 

into the academics. To worsen the situation, most of the expatriates left Nigeria for their 

countries of origin; the vacuum created could not be filled satisfactorily with the skill so 

fresh graduates from the nation’s educational systems. Given this, multinational companies 

in Nigeria such as Flour Mill Nigeria Plc, Bag co Plc, Nigerite, Nigerian Breweries Plc, 

Unilever Nigeria Plc, Texaco Overseas (TO), Chevron Nigeria Limited (CNL) established 

training schools: Also, Shell Petroleum Intensive Training Programme was established in 

1998 for technical skill acquisition through hands-on experience. Since independence, the 

issue that has attracted the interest of succeeding Governments in Nigeria has been that of 

human resource development. From the beginning of Nigeria’s nation hood, it was imminent 

that the pace of national development through technological advancement devolved not so 

much on the availability of means or resources, rather, on theart culation and 

effectiveutilizationofthevasthumanandmaterialresources.Itisonthisbasisthatinvestmentontraini

ngofthehumanfactorbecomesaseriouschallengeasscience and technology related courses are 

requisite for national development. Therefore, it is observed that, initial efforts aimed at 

achieving rapid national development were concentrated on the expansion of formal 

educational institutions, though these considerably increased in number, yet did not and were

not expected to have acquired the skilled, knowledge and varied technological expertise 

required to meet the needs of special and vital sectors of the economy. However, the 

fundamental role of education in human resource development Is a matter of priority for any 

developing country to evolve a functional education policy. This is necessary because, only 

through such priority can a country lay a solid foundation for a future, stable andresult-

oriented human resource development. Thus, growt hand development, which will result 

from effective organizational change, depend on a well-educated and adequately skilled 

human capital that is capable of applying vision, knowledge and creativity to their economic 

activities. Thus, industrial education which can be achieved through the formalor / and 

informal educational approach (es) attracted theat tention of Government and individuals, in 

contemporary development environment.

1.2   Aims and Objectives of  SIWES

Students Industrials Work Experience Scheme (SIWES) Program designed to expose and

prepare students of universities, Polytechnic, colleges of technology, colleges of agriculture and

Education for Industrial Work situation which they are likely to meet after graduation. It is a

skills training program that affords students the opportunity of familiarizing, acquiring and
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exposing themselves to the needed experiencing in handling industrial equipment and machinery

that are not usually available in their institutions. Considering all the facts of production, the

human factors of production, management, distribution, marketing and supervision among others

the objectives for which industrial policy has been drawn become unachievable. The aim SIWES

plan to achieve as follows:

1. To expose and each students to work methods and technique in handling equipment that

may not be available in the university of institution.

2. To make students have a smooth transition from the university to the workforce of the

world.

3. To give students the ability to try and apply the given knowledge and experience in any

industry they find themselves in.

4. To afford student of tertiary institution the opportunity of being familiarized and exposed

of the needed experience in handling  Machinery, Equipment and Measuring which are

usually not available in the educational institution.

5.  To improve the technology development in the country.

6. To expose the student and broaden their knowledge on the practical aspect of the course

they are pursuing in their various schools ahead of their future.

7. To enlarge student performance when he/she graduated from school for the world to be

proud of his/her school in life time.

1.3        HISTORICAL BACKGROUND OF THE ORGANIZATION

HISTORY OF ORGANISATION

Africa Independent Television, also known by its acronym AIT, is a privately owned television
broadcaster in Nigeria. It operates Free To Air in Nigeria as the largest privately operated 
terrestrial television network with stations in twenty-four out of thirty-six states in Nigeria. AIT 
is also broadcast via satellite television from its operational headquarters in Abuja.  AIT is a 
subsidiary of DAAR Communications plc, available throughout Africa, and via Dish Network to 
North America.

Satellite broadcasts started on 3 November 1997.

In the early 2000s, it was one of the many affiliates that relayed TVAfrica's output in Nigeria.

In the United Kingdom and Ireland, it was available on Sky channel 454 as a free-to-air channel 
(originally a subscription channel until 1 August 2016). An additional channel called AIT 
Movistar, formerly on Sky channel 330, ceased broadcasting on 28 July 2009. AIT International 
ceased broadcasting in the United Kingdom and Ireland on 15 October 2019.

https://en.wikipedia.org/wiki/Nigeria
https://en.wikipedia.org/wiki/Free_To_Air
https://en.wikipedia.org/wiki/Free_To_Air
https://en.wikipedia.org/wiki/Free_To_Air
https://en.wikipedia.org/wiki/Television
https://en.wikipedia.org/wiki/States_of_Nigeria
https://en.wikipedia.org/wiki/Satellite_television
https://en.wikipedia.org/wiki/Abuja
https://en.wikipedia.org/wiki/DAAR_Communications
https://en.wikipedia.org/wiki/Dish_Network
https://en.wikipedia.org/wiki/TVAfrica
https://en.wikipedia.org/wiki/United_Kingdom
https://en.wikipedia.org/wiki/Ireland
https://en.wikipedia.org/wiki/Sky_UK
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 1.4   ORGANIZATION CHART

1.5 MAJOR  ACTIVITIES OF THE ORGANIZATION

Africa Independent Television (AIT) Lagos State is a leading independent broadcaster providing 

news and entertainment in Nigeria. Here are some of the major activities of AIT Lagos State:

- News Broadcasting: AIT provides up-to-date news coverage on local and national events, 

keeping viewers informed about current happenings .

- Entertainment Programming: AIT offers a range of entertainment programs, including music, 

movies, and cultural shows, catering to diverse viewer interests .

- Documentary and Current Affairs: AIT produces and airs documentaries and current affairs 

programs, focusing on social, economic, and political issues affecting Nigeria and Africa .

- Advertising and Sponsorship: AIT offers advertising and sponsorship opportunities for businesses and 

organizations, providing a platform to reach a wide audience .

- Community Engagement: AIT engages with the local community through events, sponsorships, and 

partnerships, promoting social responsibility and development .
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Overall, AIT Lagos State plays a significant role in providing information, entertainment, and education 

to the Nigerian public.
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CHAPTHER TWO

2.1 WHAT IS NEWS

News is information about current events. This may be provided through many different media: 

word of mouth, printing, postal systems, broad casting, electronic communication, or through the

testimony of observers and witnesses to events. News is sometimes called "hard news" to 

differentiate it from soft media.

Report writing is a formal style of writing elaborately on a topic. The tone of are port and report 

writing format is always formal. The important section of occasion is the target audience. 

2.2   HOW TO WRITE SPORTS NEWS AND TERMINOLOGIES USED IN WRITING

STRUCTURE OF A SPORTS NEWS ARTICLE

1. Headline: A catchy and informative headline that summarizes the main event or story.

2. Lead: A brief introduction that sets the tone for the article and provides context.

3. Body: The main content of the article, including details of the event, quotes from players or 

coaches, and analysis.

4. Conclusion: A summary of the main points and a final thought or prediction.

Sports Terminologies

1. Score: The number of points, goals, or runs scored by a team or player.

2. Match: A contest between two teams or players.

3. Tournament: A competition involving multiple teams or players.

4. League: A series of matches between teams, with the team earning the most points declared 

the winner.

5. Championship: The final match or game of a tournament or league.

6. MVP: Most Valuable Player, awarded to the best player in a match or tournament.

7. Hat-trick: When a player scores three goals in a single match.

8. Shutout: When a team prevents the opposing team from scoring.

9. Comeback: When a team overcomes a deficit to win.

10. Upset: When a lower-ranked team defeats a higher-ranked team.
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Writing Tips

1. Use active voice: Instead of "The ball was kicked by John," use "John kicked the ball."

2. Be concise: Use simple language and avoid unnecessary details.

3. Use quotes: Include quotes from players, coaches, or officials to add depth and context.

4. Provide context: Give readers background information on the teams, players, and tournament.

5. Use descriptive language: Use vivid and descriptive language to bring the game to life.

Common Sports News Formats

1. Game Recap: A summary of a single match or game.

2. Tournament Preview: A preview of an upcoming tournament, including team profiles and 

predictions.

3. Player Profile: A feature article on a specific player, including their background, 

achievements, and goals.

4. Coach's Corner: An interview with a coach, discussing their strategy, team dynamics, and 

expectations.

5. Analysis: An in-depth analysis of a team's performance, including strengths, weaknesses, and 

areas for improvement.

2.3 HOW TO EDIT SPORTS NEWS

Step 1: Review the Story

1. Read the story carefully: Read the story from start to finish to understand the content and tone.

2. Check for accuracy: Verify the accuracy of facts, names, dates, and scores.

3. Identify the main point: Determine the main point of the story and ensure it's clearly stated.

Step 2: Check for Clarity and Conciseness

1. Check for clarity: Ensure the language is clear and concise, avoiding ambiguity and jargon.

2. Check for conciseness: Ensure the story is concise, avoiding unnecessary details and words.

3. Simplify complex sentences: Break up complex sentences into simpler ones for easier reading.

Step 3: Review Sports Terminology

1. Check for correct terminology: Ensure the correct sports terminology is used, such as 

"touchdown" instead of "goal" in American football.
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2. Verify stats and scores: Verify the accuracy of statistics and scores, including names, dates, 

and times.

Step 4: Check for Grammar and Punctuation

1. Check for grammar errors: Ensure the story is free of grammatical errors, including subject-

verb agreement and tense consistency.

2. Check for punctuation errors: Ensure the story is free of punctuation errors, including 

commas, periods, and apostrophes.

Step 5: Review the Structure

1. Check the lead: Ensure the lead is strong and engaging, summarizing the main point of the 

story.

2. Check the organization: Ensure the story is well-organized, with a clear structure and logical 

flow.

3. Check the conclusion: Ensure the conclusion is strong and summarizes the main points.

Step 6: Fact-Check and Verify

1. Fact-check: Verify the accuracy of facts, including names, dates, and scores.

2. Verify quotes: Verify the accuracy of quotes, ensuring they're correctly attributed and 

transcribed.

Step 7: Final Review

1. Read the story again: Read the story again to ensure it's accurate, clear, and concise.

2. Make final edits: Make any final edits, including grammar, punctuation, and spelling 

corrections.

Editing Tools

1. Style guides: Use style guides, such as the AP Stylebook or Chicago Manual of Style, to 

ensure consistency in formatting and style.

2. Grammar and spell checkers: Use grammar and spell checkers, such as Grammarly or 

ProWritingAid, to identify errors and suggest corrections.

3. Fact-checking resources: Use fact-checking resources, such as Snopes or (link unavailable), to 

verify the accuracy of facts.
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                                                               CHAPTER THREE

3.1 STUDIO FLOOR

The studio floor is the actual stage on which the actions that will be recorded and viewed take 

place. A typical studio floor has the following characteristics and installations:

decoration and/or sets

professional video camera (sometimes one, usually several), typically mounted on pedestals

microphones and fold back speakers

stage lighting rigs and the associated Lighting control console, although it is often located in 

the production control room (PCR)

Several video monitors for visual feedback from the PCR

a small public address system for communication

a glass window between the PCR and studio floor for direct visual contact is often desired, but 

not always possible

While a production is in progress, people composing a television crew work on the studio floor.

the on-screen presenters themselves, and any guests - the subjects of the television show.

a floor manager, who has overall charge of the studio area stage management, and who relays 

timing and other information from the television director.

one or more camera operators who operate the cameras, though in some instances these can also 

be operated from the PCR using remotely controlled robotic pan tilt zoom camera (PTZ) heads.

possibly a teleprompter operator, especially if this is a live television news broadcast

PRODUCTION CONTROL ROOM

The production control room is the place in a television studio in which the composition of the 

outgoing program takes place. The production control room is occasionally also called a studio 

control room (SCR) or a "gallery" – the latter name comes from the original placement of the 

director on an ornately carved bridge spanning the BBC's first studio at Alexandra Palace, which 

was once referred to as like a minstrels' gallery.

The vast majority of devices in a PCR are interfaces for rack-mounted equipment that is located 

in the Central Apparatus Room (CAR).

https://en.wikipedia.org/wiki/Set_construction
https://en.wikipedia.org/wiki/Professional_video_camera
https://en.wikipedia.org/wiki/Professional_video_camera
https://en.wikipedia.org/wiki/Camera_pedestal
https://en.wikipedia.org/wiki/Microphone
https://en.wikipedia.org/wiki/Stage_monitor_system
https://en.wikipedia.org/wiki/Stage_lighting
https://en.wikipedia.org/wiki/Stage_lighting
https://en.wikipedia.org/wiki/Lighting_control_console
https://en.wikipedia.org/wiki/Production_control_room
https://en.wikipedia.org/wiki/Video_monitor
https://en.wikipedia.org/wiki/Public_address
https://en.wikipedia.org/wiki/Television_crew
https://en.wikipedia.org/wiki/Television_show
https://en.wikipedia.org/wiki/Floor_manager
https://en.wikipedia.org/wiki/Stage_management
https://en.wikipedia.org/wiki/Television_director
https://en.wikipedia.org/wiki/Camera_operator
https://en.wikipedia.org/wiki/Professional_video_camera
https://en.wikipedia.org/wiki/Pan_tilt_zoom_camera
https://en.wikipedia.org/wiki/Teleprompter
https://en.wikipedia.org/wiki/Operator_(profession)
https://en.wikipedia.org/wiki/Live_television
https://en.wikipedia.org/wiki/News_broadcasting
https://en.wikipedia.org/wiki/BBC
https://en.wikipedia.org/wiki/Alexandra_Palace
https://en.wikipedia.org/wiki/Minstrels%27_gallery
https://en.wikipedia.org/wiki/Central_apparatus_room
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CENTRAL APPARATUS ROOM

The central apparatus room (CAR) houses equipment that is too noisy or runs too hot to be 

located in the production control room (PCR). It also makes sure that coax cable, SDI 

cable, Fibre optic cable or other wire lengths and installation requirements keep within 

manageable lengths, since most high-quality wiring runs only between devices in this room. This

can include the actual circuitry and connections between:

character generator (CG)

camera control units (CCU)

digital video effects (DVE)

video routers

video servers

vision mixer (video switcher)

VTRs

patch panels

MASTER CONTROL

Master control is the technical hub of a broadcast operation common among most over-the-

air television stations and television networks. Master control is distinct from a PCR in television

studios where the activities such as switching from camera to camera are coordinated. 

A transmission control room (TCR) is usually smaller in size and is a scaled-down version 

of central casting.

The master control room in a US television station is the place where the on-air signal is 

controlled. It may include controls to play out pre-recorded television programs and television 

commercials, switch local or television network feeds, record satellite feeds and monitor the 

transmitter(s), or these items may be in an adjacent equipment rack room. If the program is 

broadcast live, the signal goes from the PCR to MCR and then out to the transmitter.

2.4 STUDIO MICROPHONE

A microphone is a device that converts sound waves into electrical signals. There are many types

of microphones, including dynamic, condenser, ribbon, and shotgun microphones. 

Types of microphones

Dynamic microphones

A l s o   k n o w n   a s   m o v i n g   c o i l   m i c r o p h o n e s ,   t h e s e   a r e   i n e x p e n s i v e ,   d u r a b l e ,   a n d   h a v e   l o w   
b a c k g r o u n d   n o i s e .   T h e y   a r e   o f t e n   u s e d   f o r   p u b l i c   s p e a k i n g .   

https://en.wikipedia.org/wiki/Central_apparatus_room
https://en.wikipedia.org/wiki/Central_apparatus_room
https://en.wikipedia.org/wiki/Production_control_room
https://en.wikipedia.org/wiki/Coax_cable
https://en.wikipedia.org/wiki/Serial_digital_interface
https://en.wikipedia.org/wiki/Serial_digital_interface
https://en.wikipedia.org/wiki/Fibre_optic_cable
https://en.wikipedia.org/wiki/Fibre_optic_cable
https://en.wikipedia.org/wiki/Character_generator
https://en.wikipedia.org/wiki/Character_generator
https://en.wikipedia.org/wiki/Camera_control_unit
https://en.wikipedia.org/wiki/Camera_control_unit
https://en.wikipedia.org/wiki/Digital_video_effects
https://en.wikipedia.org/wiki/Digital_video_effects
https://en.wikipedia.org/wiki/Video_router
https://en.wikipedia.org/wiki/Video_router
https://en.wikipedia.org/wiki/Video_server
https://en.wikipedia.org/wiki/Video_server
https://en.wikipedia.org/wiki/Vision_mixer
https://en.wikipedia.org/wiki/Vision_mixer
https://en.wikipedia.org/wiki/VTR
https://en.wikipedia.org/wiki/Patch_panel
https://en.wikipedia.org/wiki/Patch_panel
https://en.wikipedia.org/wiki/Master_control
https://en.wikipedia.org/wiki/Master_control
https://en.wikipedia.org/wiki/Television_station
https://en.wikipedia.org/wiki/Television_network
https://en.wikipedia.org/wiki/Transmission_control_room
https://en.wikipedia.org/wiki/Centralcasting
https://en.wikipedia.org/wiki/Television_station
https://en.wikipedia.org/wiki/Playout
https://en.wikipedia.org/wiki/Television_program
https://en.wikipedia.org/wiki/Television_commercial
https://en.wikipedia.org/wiki/Television_commercial
https://en.wikipedia.org/wiki/Television_network
https://en.wikipedia.org/wiki/Satellite
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Condenser microphones

T h e s e   m i c r o p h o n e s   a r e   o f t e n   u s e d   i n   s t u d i o s   b e c a u s e   t h e y   p r o d u c e   h i g h   q u a l i t y   s o u n d .   T h e y   
a r e   g o o d   f o r   r e c o r d i n g   v o c a l s ,   a c o u s t i c   g u i t a r s ,   a n d   o t h e r   i n s t r u m e n t s .   

Ribbon microphones

T h e s e   m i c r o p h o n e s   a r e   o f t e n   u s e d   i n   s t u d i o s   b e c a u s e   t h e y   p r o d u c e   a   s m o o t h ,   n a t u r a l   
s o u n d .   T h e y   a r e   l e s s   s u s c e p t i b l e   t o   e l e c t r o n i c   n o i s e   t h a n   c o n d e n s e r   m i c r o p h o n e s . 

 Shotgun microphones
T h e s e   m i c r o p h o n e s   a r e   o f t e n   u s e d   i n   v i d e o   p r o d u c t i o n   b e c a u s e   t h e y   c a n   c a p t u r e   s o u n d   f r o m   a   
s p e c i f i c   d i r e c t i o n .   T h e y   a r e   o f t e n   m o u n t e d   t o   h i g h - e n d   v i d e o   c a m e r a s .   

3.2  QUALITIES OF A GOOD PRESENTER

 Know the audience. ...

 Know the material. ...

 Make it a conversation. ...

 Adjust course as necessary. ...

 Be empathetic
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CHAPTER FOUR

*4.1 REPORT

A REPORT ON AIT LAGOS  PRESENTATIONS

I to Raypower fm and I saw how the radio presenter present on air

I was given the sport news to write by my supervisor

I went out with the camera unit to record a programme called “GBEDU” The Move

I learnt how to write sport fixtures for the past weeks and I was in the editing department to learn

more

4.2   RELEVANCE OF EXPIREINCE GAINED TO MY FIELD OF STUDY

As matter of fact, the scheme has indeed created an opportunity of exposure for me in my field

of study (Mass communication), which I also judiciously utilized because the course is all about

practice. Being among the SIWES student for 2024 throughout the scheme. I have been

practically oriented for future challenges at least to an extent as far as Mass communication is

concerned, especially in inspecting News casting and some other programs. The scheme has

given me an opportunity to identify an event work on presenter on which I know quite well that I

may never have such opportunity to work on until I leave the school if not for the SIWES

program.

The program is really an eye opener for all students participating in it. As  the program enabled

the student to know the best option for him/her to specialize on after going through the practical

aspect of the field. 
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CHAPTER FIVE

5.1 PROBLEMS  ENCOUNTERED DURING MY SIWES

During my siwes I did not face a lot of challenges just few which are

1 .High cost of transportation.

5.2      SOLUTIONS

1.  They should be able to afford transport fare for the siwes student if they won't pay us

2. And they should also try and provide chairs for their siwes student,is not easy to stand

for an hours.

5.3      RECOMMENDATION

          The following are the suggested recommendation for the program

i. The company should remain friendly and accommodating to future IT student.

ii. The SIWES coordinator and school should where organized enlightenment program for IT

student in order to know the important of SIWES.

iii. The school (Polytechnics) should consider the four months mandatory SIWES while

drafting the calendar for a successive session in a way   that will affect the returning IT Student.




