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CHAPTER ONE 
INTRODUCTION 
I.1.   BACKGROUND 
Students Industrial Work Experience Scheme (SIWES) is a Skills Training Program designed to prepare and expose Students of Universities, Polytechnics, Colleges of Technology, Colleges of Agriculture and Colleges of Education for the Industrial Work situation they are likely to meet after graduation. The Scheme affords Students the opportunity of familiarizing and exposing themselves handling equipment and machinery that are usually not available in their institutions.
1.2	 HISTORY OF SIWES
The Students’ Industrial Work Experience Scheme (SIWES) was initiated in 1973 by the Federal Government of Nigeria under the Industrial Training Fund (ITF) to bridge the gap between theory and practice among products of our tertiary Institutions. It was designed to provide practical training that will expose and prepare students of Universities, Polytechnics, and Colleges of Education for work situation they are likely to meet after graduation.
Before the establishment of the scheme, there was a growing concern among the industrialists that graduates of institutions of higher learning lacked adequate practical background studies preparatory for employment in industries. Thus the employers were of the opinion that the theoretical education going on in higher institutions was not responsive to the needs of the employers of labour.
As a result of the increasing number of students’ enrolment in higher institutions of learning, the administration of this function of funding the scheme became enormous, hence ITF withdrew from the scheme in 1978 and was taken over by the Federal Government and handed to National Universities commission (NUC), National Board for Technical Education (NBTE) and National Commission for Colleges of Education (NCCE). In 1984, the Federal Government reverted back to ITF which took over the scheme officially in 1985 with funding provided by the Federal Government.




1.3 	OBJECTIVES OF THE PROGRAMME
The specific objectives of SIWES are to:
· Provide placements in industries for students of higher institutions of learning approved by relevant regulatory authorities (NUC, NBTE, NCCE) to acquire work experience and skills relevant to their course of study
· Prepare students for real work situation they will meet after graduation.
· Expose students to work methods and techniques in the handling of equipment and machinery that may not be available in schools.
· Make transition from school to the labour market smooth and enhance students’ conduct for later job placement
· Provide students with the opportunity to apply their knowledge in real life work situation thereby bridging the gap between theory and practice
· Strengthen employer involvement in the entire educational process and prepare students for employment in industry
· Promote the desired technological knowhow required for the advancement of the nation.
1.4		BENEFITS OF SIWES TO STUDENTS
It affords the student an opportunity to learn how to function in multi-disciplinary teams.
i. Students can now effectively communicate within the working environment.
ii. It provides the opportunity for students to understand professional and ethical responsibilities more.
iii. The scheme provides an opportunity for the industries to evaluate prospective employees and give healthy feedback to the institutions.
iv. It gives opportunity for the student to make better mastery of the theoretical knowledge acquired in classrooms using practical knowledge acquired in the industry.
· It enhances the student’ attitudes to work like commitment, dedication, punctuality, politeness, effective communication and such like.



1.5        BODY INVOLVED IN THE MANAGEMENT OF SIWES PROGRAMME 
The Federal Government of Nigeria, 
1. The Industrial Training Fund (ITF), 
2. National Universities Commission (NUC), 
3. National Board for Technical Education (NBTE), 
4. National Commission for Colleges of Education (NCCE), 
5. Institutions of Higher Learning; 
6. The Employers of Labour
1.6             THE INDUSTRIAL TRAINING FUND 
1. Formulate policies and guidelines on SIWES for distribution to all SIWES participating bodies, institutions and companies involved in the Scheme; 
2. Regularly involve in organizing orientation programmes for Students prior to their attachment; 
3. Receive and process Master and Placement Lists from the Institutions through their Supervisory Agencies (NUC,NBTE & NCCE); 
4. Supervise and Monitor Students on Industrial Attachment; 
5. Disburse Supervisory and Students allowances by e-payment. 
6. Organize Biennial SIWES National Conference and SIWES Review Meetings; 
7. Provide insurance cover for Students on attachment; 
8. Provide logistics and materials necessary for effective administration of the Scheme. 
9. Ensure the visitation (tours) of ITF Officers to the Supervising Agencies, Institutions, Employers and Students on Attachment; 
10. Provide information on companies for attachment and assist in the industrial placement of students; 
11. Continuously review and carry out research into the operation of the Scheme; 
12. Vet, process and verify Students’ logbooks and ITF Form 8
1.7          CORE PRINCIPLES 
1. Public Service: Radio broadcasting corporations are established to serve the public interest. Their mission often includes providing informative, educational, and entertaining content that enhances the quality of life for their listeners.
2. Integrity and Credibility: A commitment to journalism integrity and ethical standards is fundamental. This includes accurate reporting, fairness, and transparency in all programming.
3. Diversity and Inclusion: Promoting diversity in programming and providing a platform for various voices and perspectives within the community is essential. This often involves representation of different cultures, languages, and demographics.
4. Innovation and Technology: Embracing new technologies to enhance the listening experience and reach wider audiences is crucial. This may include digital broadcasting, podcasting, and utilizing social media platforms.
5. Local Engagement: Many radio corporations focus on local content to engage with their communities, covering local news, events, and stories that matter to their listeners.
6. Education and Information: Providing educational content that informs listeners about important issues, current events, and cultural topics is often a core principle.
7. Cultural Preservation: Some radio broadcasting corporations aim to preserve and promote local culture and traditions, reflecting the unique identity of the communities they serve.
8. Accessibility: Ensuring that content is accessible to all, including individuals with disabilities, is often emphasized. This may include providing content in multiple formats or languages.
9. Sustainability: Many corporations are increasingly focused on sustainability, both in terms of environmental impact and financial practices, ensuring long-term viability and responsibility.



1.8 Vision 
        The vision of a radio broadcasting corporation often reflects these principles, aiming to be a trusted source of information and a vital part of the community, while adapting to changing technologies and audience needs.

CHAPTER TWO
DESCRIPTION OF ESTABLISHMENT OF ATTACHMENT 
2.1  LOCATION AND BRIEF HISTORY OF  ESTABLISHMENT 
         Ilorin was the first location in Kwara State where broadcasting services were provided by the Kwara State Broadcasting Corporation (also known as “Radio Kwara”). These services began in 1956 as a relay station. In those days, people referred to it as the provincial broadcasting house. The one quarter kilowatt (kW) medium wave transmitter that was employed at the time could only reach an area within an eight kilometer radius of Ilorin.
        However, the Kwara State Broadcasting Corporation as it is now was not one of the beneficial byproducts of the first state to be created in Nigeria. It did not come into existence until the adoption of the Kwara Edict No. 3 of 1979, but it took effect back on April 10th, 1978. Due to the state of Kwara’s topography, it was decided that it should be covered with both medium and shirt wave transmitters when it was created in 1967. This was part of a larger master plan that was developed and approved for the entire nation at the same time. This plan was based on the number and capacity of transmitters as well as the mode of transmission that were to be sited in each new state.
       These facilities wave put into use is from 19th December, 1976; however, as a result of a directive from the federal government, the short wave transmitter was shut down in 1976. Instruction work began in 1974 in the modern studio/broadcasting house at the 10kw short wave and 20kw medium wave transmitting station sites. On April 1st, 1978, a decree was issued in camphene with the federal government that transfers all radio Nigeria stations on the state to their respective host states. On September 5, 1978, Mr. Horation Agedoti of radio corporation in Lagos reframed the formal handing over of the station by the NBA to the Kwara state government. At that time, all of the existing staff members were given the option of either continuing to work for corporation or moving on to work for Federal Radio Corporation. Those employees who made the decision to remain on staff were kept.
2.2     OBJECTIVE OF THE PLACE OF  ESTABLISHMENT 
The main objectives of Kwara Broadcasting Corporation are to inform, educate and entertain. In carrying out these functions, Broadcasting organizations are guided by certain codes, ethics and practice.
These are the dos and don’ts of broadcasting which cover and protect the rights of the audiences.
They also take account and cater to the nature, interest and sensibilities of groups, like the
women and children.
1. To educate, enlighten, and inform our audience on the platform of entertainment;
2. To install and operate radio and television distribution services;
3. To provide for and receive from other persons, matters to be broadcast;
4. To organize, provide and subsidize educational activities and public entertainment for the
purpose of broadcast;
5. To collect News and information in any part of the world in any manner that may be
thought fit and to establish and subscribe to News Agencies.
Here in Nigeria Broadcasting is regulated by the National Broadcasting Commission (NBC)
which grants licenses to the operators and monitors their output to ensure adherence to
professionalism.
         There is Broadcasting Organizations of Nigeria (BON), a voluntary association of radio and
television stations which came into existence in 1973. The Society of Nigeria Broadcasters
(SNB) formed in 1979 caters to the welfare of practitioners, while BON is involved in training
and exchange of ideas and programmes and Nigeria Union of Journalists for Journalists and
Media Practitioners.
     BON, in addition, engages in joint coverage of important events like the National Sports
Festivals, the 2nd All Africa Games of 1973, first West African Games of 1977 and the 2nd
World Black Festival of Arts and Culture, (Festac 77).
There is also FIBAN (the Freelance and Independent Broadcasters Association of Nigeria)
formed in 2002 to cater for the welfare of its members.
2.3  VARIOUS DEPARTMENTS IN KWARA BROADCASTING CORPORATION 
       Kwara Broadcasting Corporation has several departments that work together to achieve its goals. Here are some of the departments and their functions:
1. Programming Department
   - Responsible for planning and scheduling content, including music, talk shows, news segments, and special events.
   - Ensures that the programming aligns with the corporation's mission and meets the audience's interests.
2. News Department
   - Focuses on news gathering, reporting, and broadcasting.
   - Employs journalists and reporters who cover local, national, and international news stories.
   - Responsible for ensuring accuracy and integrity in news reporting.
3. Production Department
   - Handles the technical aspects of radio broadcasts, including audio recording, editing, and mixing.
   - Prepares promotional materials and sound clips for shows and advertisements.
   - May be involved in creating podcasts and other audio content.

4. Engineering Department
   - Manages the technical infrastructure of the radio station, including transmission equipment, studio design, and maintenance.
   - Ensures reliable broadcasting and troubleshooting of technical issues.
5. Sales and Marketing Department
   - Develops advertising strategies to generate revenue.
   - Works with businesses and sponsors to sell ad space on the station.
   - Promotes the radio station's brand and engages with the audience through promotions and events.
6. Public Relations Department
   - Manages the radio station's image and relationship with the public.
   - Creates press releases, manages social media accounts, and engages with the audience.
   - Coordinates outreach efforts and community involvement.
7. Human Resources Department
   - Handles recruitment, training, and employee relations.
   - Oversees policies related to staff welfare, benefits, and workplace culture
8. Finance Department
   - Manages budgeting, accounting, and financial reporting.
   - Responsible for tracking revenue, expenses, and overall financial health of the organization.
9. Digital Media Department
   - Focuses on online presence, including website management, social media engagement, and digital content production.
   - Explores new digital broadcasting opportunities, such as streaming and podcasts.
10. Audience Research Department
    - Conducts surveys and audience analytics to understand listener demographics, preferences, and feedback.
    - Uses data to inform programming decisions and marketing strategies.

Each department plays a vital role in creating a cohesive and effective operation, working together to deliver quality content and maintain a strong connection with the audience.



2.4 PLACE OF ESTABLISHMENT STRUCTURE/ORGANOGRAM
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CHAPTER THREE
ACTUAL WORK DONE WITH EXPERIENCE GAINED
During my Students Industrial Working Experience Scheme (SIWES) at  KWARA BROADCASTING CORPORATION I was able to learn and gain a lot of industrial and organizational experience as goes: 

1. Assisting in Programming
   - Shadowing program directors and helping in the scheduling of shows.
   - I participate in brainstorming sessions for program content and themes.
2. News Reporting
   - I assist in the news department by researching and gathering information for news stories.
   - Writing news scripts and possibly conducting interviews for local news segments.
3. Production Support
   - Helping with the recording and editing of audio for programs, commercials, and promotions.
   - Setting up equipment for live broadcasts and assisting with technical operations.
4. Technical Support
   - Learning about studio equipment, transmission technology, and sound mixing.
   - Assisting the engineering team with maintenance tasks or troubleshooting technical problems.
5. Sales and Marketing Activities
   - Participating in market research to understand audience preferences and demographics.
   - Assisting in the development of advertising materials or promotional campaigns.


6. Public Relations and Community Engagement
   - Helping to manage social media accounts or the station's website.
   - Assisting in organizing community events or outreach programs.
7. Audience Research
   - Conducting surveys or analyzing listener feedback.
   - Assisting in compiling reports on audience engagement and program performance.
8. Digital Content Creation
   - Contributing to the production of podcasts or digital streams.
   - Assisting with video recordings of programs for online platforms.
9. Training and Skill Development
   - Participating in workshops or training sessions offered by experienced staff within the corporation.
   - Gaining hands-on experience with industry-standard software and equipment.
10. Networking and Professional Development
    - Engaging with professionals in the industry, which can help build connections for future career opportunities.
    - Learning about different career paths within the radio broadcasting field.
11. Event Coverage
    - Participating in the coverage of local events, such as concerts, fairs, or community gatherings, by providing live updates or reports back to the studio.
    - Helping with the coordination of remote broadcasts and live shows from event locations.
12. Audience Interaction and Feedback
    - Engaging with listeners through social media platforms or during live call-in segments to understand audience preferences and gather feedback on programming.
    - Assisting in managing audience contests or giveaways to promote engagement and increase listener loyalty.



CHAPTER FOUR
CHALLENGES AND GAIN ENCOUNTER IN PLACE OF ATTACHMENT
4.1 GAINS
1 I gain hands-on experience in the financial sector, applying theoretical knowledge learned in school to real-world scenarios.
2 I exposure to various tasks to develop essential skills such as data analysis, customer service, and financial management.
3 Working in broadcasting corporation allows me to build professional relationships with industry experts and peers, which can be valuable for future job opportunities.
4 I learn about different broadcasting products, interest calculations, and the overall lending process, enhancing their financial literacy.
5 I engage with real customer cases that can help students improve their critical thinking and problem-solving skills.
4.2 CHALLENGES
· I face a steep learning curve and a heavy workload, which can be stressful and demanding.
· Dealing with difficult customers or resolving complaints as been intimidating me to customer service roles.
· I  was assigned to menial tasks and limited responsibilities, which can be frustrating for those seeking more substantial contributions.
· Balancing internship responsibilities with academic commitments can be difficult, requiring effective time management skills.
· Experience receiving insufficient mentorship or guidance, making it challenging to navigate roles effectively.
· The financial industry is heavily regulated, and grasping all relevant laws and compliance requirements as been overwhelmed.

CHAPTER FIVE
5.1 SUMMARY
The Student Industrial Work-Experience Scheme (SIWES) is a planned and supervised training intervention based on stated and specific learning and career objectives, geared towards developing the occupational competencies of the participants. My experience in broadcast station  is an exposure of value. I was exposed to the rudiments of News Writing and Reporting. During my training at the News Department, I practically served at the programing unit. I was taught how a news story format for radio broadcast should look like. I learnt that in writing a News story, news is written from the most important to less important and every situation as enshrined in Inverted Pyramid style.
5.2 CONCLUSION
Coordinators and Organizers of the SIWES programme must in earnest compel tertiary institutions to adhere strictly to the duration for SIWES attachment in any industry if they really want to bridge the gap between the theoretical knowledge acquired in tertiary institutions and the practical skills required in today’s workplace. SIWES coordinators should take note that there are some companies or industries in the country who don't allow industrial attachments, such companies should be penalized under section 8A (2) of Decree No. 47 of 1971 as amended in 2011. By doing this more credence would be given to the Programme. I urge undergraduates to seize the opportunity given by the SIWES programme to develop their skills and prioritize practical development over theories in their academic pursuit in various field of study. SIWES has made me to see the other side of my course of study and also afforded me the opportunity to make use and link what I have learnt in the lecture room in the practical field
5.3 RECOMMENDATIONS/SUGGESTION 
Although SIWES undergone did achieve quite a lot of its stated objectives, nevertheless, the following recommendations are suggested to improve the qualitative context of the programme:
1. Participation of private corporate organization to minimize the problem of low funding as recently complained by the director of ITF.
2. Sending students specifically to establishment where the stipulated aims and objectives of SIWES would be achieved.
3. Payment of befitting student allowance to assist in students finances during the period of training. The station should have a method of recognizing its SIWES students through issuance of recommendation letter in addition to letter of completion to enable the students secure job placement in both public and pr.
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