
[image: Kwara_State_Polytechnic_(logo)]




TECHNICAL REPORT
ON
STUDENT INDUSTRIAL WORK EXPERIENCE SCHEME (SIWES)

HELD AT

OSUN STATE BROADCASTING COOPERATION

PRESENTED BY
ND/23/MAC/PT/0877
ADEWALE FAWAS AYOMIDE
SUBMITTED TO

DEPARTMENT OF MASS COMMUNICATION,
INSTITUTE OF INFORMATION AND COMMUNICATION TECHNOLOGY
KWARA STATE POLYTECHNIC, ILORIN
IN PARTIAL FULFILLMENT OF THE AWARD OF NATIONAL DIPLOMA (ND) IN MASS COMMUNICATION
[bookmark: _GoBack]
				AUGUST –DECEMBER 2024

[image: Kwara_State_Polytechnic_(logo)]
Adewale Fawas Ayomide

16

		DEDICATION
This work is dedicated to the Almighty God, for their love, mercies, guidance and protection during and even after this work. This work is also dedicated to my lovely and caring parents and wonderful brothers and sisters for their love, support and encouragement.

ACKNOWLEDGEMENT
I wish to acknowledge and thank everyone who contributed one way or the other towards the success of my industrial training. My special thanks goes to the management of and my supervisor for their numerous contribution and effort to make this research a success. Also my beloved mother and my colleagues for giving me the great opportunity. I want to say a big thanks to my siblings and my friends for their support and love also my friends for their encouragement and advice.

ABSTRACT
The Student Industrial Work Experience Scheme (SIWES) Relevance to the Department of Computer Science was researched upon. The instruments used was practicalized and this practical were used to answer the research questions. The results were collected and analyzed in the chapters that make up this study report and project works.
Based on the analysis, Major findings emerged revealing that students did receive practical work on the job training. The SIWES scheme further exposes students to proper methods of using and handling information technology (IT) equipment and development at OSUN STATE BROADCASTING COOPERATION (OSBC).
However, the study concluded that if students are adequately exposed to research materials and facilities, if students are provided with thorough and proper supervision by supervisors, if orientation towards equipment and machinery handling was well fashioned out, there will necessarily bean up surge in performance rates. Therefore, the researcher recommends the following.
That employers ought to accept students supervisors need to be attached to individual’s students. Students should be allowed to express and get themselves exposed to information technology (IT) practices in order to acquire a deeper orientation before the commencement of the programme if adequate performance is to be guaranteed.

CHAPTER ONE
STUDENT INDUSTRIAL WORK EXPERIENCE SCHEME
The Students Industrial Work Experience Scheme (SIWES), is a skills Development programme initiated by the Industrial Training Fund (ITF), in 1973 to bridge the gap between theory and practice among students of Engineering and technology in Institutions of Higher Learning in Nigeria. It provides for on-the-job practical experience for students as they are exposed to work methods and techniques in handling equipment and machinery that may not be available in their Institutions.
SIWES was established by ITF in 1973 to solve the problem of lack of adequate practical skills preparatory for employment in industries by Nigerian graduates of tertiary institutions. The Scheme exposes students to industry based skills necessary for a smooth transition from the classroom to the world of work. It affords students of tertiary institutions the opportunity of being familiarized and exposed to the needed experience in handling machinery and equipment which are usually not available in the educational institutions.
Participation in SIWES has become a necessary pre-condition for the award of Diploma and Degree certificates in specific disciplines in most institutions of higher learning in the country, in accordance with the education policy of government.
Duration–Four months for the Polytechnics.
AIM OF THE STUDY
The aim of the study was to evaluate the impact of SIWES on Technical Skills Development in the Nigerian economy. This is to enable Institutions of Higher Learning and other Stakeholders assess the performance of their roles in the Scheme.
THE ROLE OF THE INDUSTRIAL TRAINING FUND
The Industrial Training Fund (ITF) was established by the decree 47 of 1971constitution and charged with the responsibility of promoting and encouraging the acquisition of industrial skills, with the view of generating a collection of indigenous trained manpower, sufficient enough to enhance and meet the needs of the economy so as to promote development. Supervision of students, organizing orientation programs, and disbursing allowances to students are some of the roles played by the industrial training fund in the implementation of SIWES.
THE SCOPE AND IMPORTANCE OF SIWES
The scheme covers all science and technological based students in monotechnics, polytechnics and universities in Nigeria, resulting in a high population of students which is easily managed because of the public and private industries that partake in the scheme. SIWES enables students acquire industrial know-how in their field of study particularly in technological based courses. It also enables students experience the application of theoretical knowledge in solving real life problems.
THE ROLE OF THE STUDENT AND THE INSTITUTION
The role of the student is to partake in the program in such a way that he/she will achieve maximum benefit from the program. The student is advised to ask questions, be submissive, and adhere to all the rules and regulations of the organization where he is attached. Identification of placement opportunities, funding of SIWES supervisors and assessment of the student are some of the roles played by the institutions to ensure smooth running of the program.

CHAPTER TWO
ABOUT THE ORGANIZATION/HISTORY OF THE ORGANIZATION 
Osun State Broadcasting Corporation( OSBC) came into being shortly after the creation of Osun State on the 27th August,1991.
The pioneer staff were mainly former staffers of Broadcasting Corporation Of Oyo (BCOS )of the old Oyo State who are Osun indigenes.
Chief John Arolagbade Fademi who was  the General Manager of BCOS before the creation of Osun State  became the General Manager of OSBC.
The Corporation’s First baby was the Radio Osun which kicked off on 25th November, 1991 at the Oke  Itase Ile Ife booster station, a former booster station of BCOS.
The Radio Station and studio were at Oke Itase in lle- life  while the Administrative and other departments operated initially  from the Presidential Hotel in Osogbo. In those days, the old but now defunct Trans Motel Ile-Ife served as the production centre for the Corporation’s News and Programmes departments.
Shortly after, The  government secured an office complex  at Kings Square, along  Ikirun road Osogbo. It is a three floor building by every means the tallest in Osogbo as at then. The building served OSBC from 1992 to 1999 when the organization finally moved to its permanent headquarters at Oke-Baale, along Ibokun road, Osogbo.
The Television arm of OSBC started on the first anniversary of the State on 27th August,1992 in Ibokun, a town 17 km from Osogbo, the state capital.
This development resulted in the appointment of General Managers for OSBC Radio Service and  its Television Service .
The General Managers were  Mr Kayode Ajibade for the Radio Service and Prince Wole Oyebamiji as GM Television Service.
While the two General Managers were operating from  the headquarters,  the Radio station was transmitting on 89.5 FM from Ile Ife. The television service had its transmission from Ibokun headquarters of Obokun local government on channel 22 UHF.
The Radio service later in early 1993 moved from lle-lfe to lta-Akogun in Osogbo still on 89.5 FM.
Osun Military Administrator, then Navy Captain Anthony Udofia, laid the foundation of the permanent headquarters at Oke Baale Ibokun road, Osogbo in 1995.
Upon its completion, the two services  Radio and Television moved their administrative headquarters to Oke-Baale, lbokun road in 1999.
In January 2000, the Governor of Osun State, Chief Adebisi Akande merged the two services into one, with a General Manager. Prince Sanya Adegbayibi was appointed General Manager.
Upon his retirement, the government of Chief Bisi Akande open up the General Manager position in an advert to the public.
Prince Adeyeye Oyedokun became the General Manager in January 2003.
 The Government of Prince Olagunsoye Oyinlola that took over from Chief Akande, upgraded OSBC to a conglomerate with OSBC Radio Orisun 89.5 FM basically transmitting only in Yoruba language while the Television in Ibokun channel 22 UHF became New Dawn TV for Education and Agriculture.
 The Radio and Television in Osogbo the headquarters became  Living-Spring FM  104.5 FM and Channel 32 UHF Television in Osogbo.
The government of Prince Olagunsoye Oyinlola also in 2006 started work on resuscitating the long abandoned Iwo Broadcasting Village which later gave birth to Reality RadioVision Iwo in January 2008. Before then the administration had changed the headship of the broadcast outfit from that of General Manager to Director General to make it commensurate with the organization’s conglomerate status.
On the 29th of May 2023, Osun State Governor, Senator  Ademola Nurudeen Jackson Adeleke approved the status of the Director General to a Permanent Secretary status. Mr. Rasheed kayode Folaranmi the sitting Head of the Broadcast outfit, the first to be addressed as Director General/ Permanent Secretary.
Osun State Broadcasting Corporation (OSBC) Ile Awiye has as its official pay off, ” Voice of the West” .
So far the following person’s have served the organization in headship capacity. They are Chief John Fademi, Mr Kayode Ajibade, Prince Wole Oyebamiji, Prince Sanya Adegbayibi and Prince Adeyeyeye Oyedokun as GM.
The past Director Generals are Prince Adeyeye Oyedokun, Engr.Samson Oyebanji, Prince Adesoji Fadehan, Mr. Adewale Idowu, Mr Olusanjo Owoaje and Mrs Adejumoke Akinjiola.
The first Director General & Permanent Secretary of the Conglomerate is Mr. Rasheed Folaranmi.
Mrs. Jolaade Victoria Igbaroola is  the sitting Director General & Permanent Secretary of the Conglomerate.
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CHAPTER THREE
ACTIVITIES DURING THE PROGRAMS AS FOLLOWS:
In studios (like recording, photography, or home offices), materials used vary but generally include essential audio equipment like microphones, headphones, and studio monitors, along with items for sound treatment, photography equipment, and general workspace essentials. 
Here's a breakdown of common materials and their uses:
Audio Recording & Mixing Studios:
· Microphones: Capture audio signals from vocals, instruments, and other sound sources. 
· Headphones: Allow for accurate and private listening during recording, mixing, and mastering. 
· Studio Monitors: Specialised loudspeakers designed for accurate and neutral sound reproduction, essential for audio professionals. 
· MIDI Controllers/Keyboards: Devices that allow users to control virtual instruments and other elements within a DAW (Digital Audio Workstation). 
· Cables: Connect various pieces of equipment, ensuring proper signal transfer. 
· Pop Filter: Reduces harsh plosives and "pops" in recorded vocals. 
· Acoustic Foam/Panels: Absorb unwanted sound reflections, improving studio acoustics. 
· Mic Stands/Boom Arms: Provide stable and adjustable placement for microphones. 
· Microphone Cables: Used to connect microphones to mixers, preamps, audio interfaces, and recorders. 
· Monitor Isolation Pads: Place between studio monitors and desk surfaces to reduce vibrations. 
· Soundproof Panels/Doors: Reduce noise transmission from and to the studio. 
· Digital Audio Workstations (DAWs): Software used to record, edit, and mix audio. 
Photography Studios:
· Tripods: Provide stable support for cameras and lights. 
· Lighting Equipment: (Softboxes, LED lights, strobes) Illuminate the scene and create the desired look. 
· Backdrops/Props: Used to create a studio scene or atmosphere. 
General Studio Environment:
· Workstations/Desks: Provide space to organize equipment and work.
· Chairs/Seating: Ensure comfort for long periods of work.
· Computer: Used for running DAWs, editing images, and other tasks. 

Diagram 1
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Diagram 2
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Diagram 3
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CHAPTER FOUR
CHALLENGES FACED DURING THE SIWES 
OSUN STATE BROADCASTING COOPERATION (OSBC) environment has created new modus operandi for the profession by virtue of new tools for information exchange. When they note that the library profession in India, like their colleagues everywhere, particularly those serving high-tech institutions, are already subject to challenges resulting from ICT. They assert that the new technology may call for organizational change in the traditional library and that librarians may function more like consulting information engineers than as the traditional, passive custodians of information and dispersers of documents.





CHAPTER5
CONCLUSION
During the course of the four months’ period of SIWES (Student Industrial Work Experience Scheme) at OSUN STATE BROADCASTING COOPERATION (OSBC), I have acquired technical skills in the field of Website Design, Microsoft Office, Graphics Design and technical skills such as networking and managerial skills, and have had the opportunity to experience the application of theoretical knowledge acquired in the classroom to solve real problems. Thus, SIWES has been a success, because I have gained knowledge that ordinarily would not be obtained in the lecture hall.
RECOMMENDATION
As a result of difficulties experienced during the four months SIWES program, I would like to recommend the following changes: The duration of SIWES should be extended so as to enable students be more experienced. The ITF should make monthly allowance available for students, so as to put an end to financial difficulties that may arise as a result of transport problems. The Institutions and ITF should help students to get a place of attachment so that the program may commence as planned.
The following recommendations were based on the findings of the study and as a solution to the identified problems.
PROPER COORDINATION AND SUPERVISION OF THE EXERCISE: The various bodies involved in the management of the SIWES exercise i.e. Industrial Training Fund (ITF), NUC, NBTE and NCCE should come together and fashion out a modality that will ensure smooth operation of the SIWES exercise. Efforts should be made to ensure that students attached to the organization are properly supervised to ensure that what they are doing is in line with the objectives of the SIWES exercise.
The various bodies involved in the management of the SIWES programme should liaise with the various industries ahead of time so as to minimize or reduce to the barest minimum the high level of refusal to accept students for their industrial training participation.
ISSUING OF LOG BOOKS/IT LETTERS ON TIME: The log books used by the student during the industrial training period and the IT letters should be issued to the students at the end of the first semester exam as against the end of second semester examination as this will afford the students enough time to search for place that are relevant to their field of study.
EMPLOYMENT OF EXPERTS: The various institutions should endeavor to employ experts in the areas of career development to manage the student's industrial placement centers.
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