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CHAPTER ONE
1.1 INTRODUCTION TO SIWES
Students Industrial Work Experience Scheme (SIWES) is a Skills Training Program designed to prepare and expose Students of Universities, Polytechnics, Colleges of Technology, Colleges of Agriculture and Colleges of Education for the Industrial Work situation they are likely to meet after graduation. The Scheme affords Students the opportunity of familiarizing and exposing themselves handling equipment and machinery that are usually not available in their institutions.
1.2 HISTORY OF SIWES
The Students’ Industrial Work Experience Scheme (SIWES) was initiated in 1973 by the Federal Government of Nigeria under the Industrial Training Fund (ITF) to bridge the gap between theory and practice among products of our tertiary Institutions. It was designed to provide practical training that will expose and prepare students of Universities, Polytechnics, and Colleges of Education for work situation they are likely to meet after graduation.
Before the establishment of the scheme, there was a growing concern among the industrialists that graduates of institutions of higher learning lacked adequate practical background studies preparatory for employment in industries. Thus the employers were of the opinion that the theoretical education going on in higher institutions was not responsive to the needs of the employers of labour.
As a result of the increasing number of students’ enrolment in higher institutions of learning, the administration of this function of funding the scheme became enormous, hence ITF withdrew from the scheme in 1978 and was taken over by the Federal Government and handed to National Universities commission (NUC), National Board for Technical Education (NBTE) and National Commission for Colleges of Education (NCCE). In 1984, the Federal Government reverted back to ITF which took over the scheme officially in 1985 with funding provided by the Federal Government.
1.3 OBJECTIVES OF THE PROGRAMME
The specific objectives of SIWES are to:
· Provide placements in industries for students of higher institutions of learning approved by relevant regulatory authorities (NUC, NBTE, NCCE) to acquire work experience and skills relevant to their course of study
· Prepare students for real work situation they will meet after graduation.
· Expose students to work methods and techniques in the handling of equipment and machinery that may not be available in schools.
· Make transition from school to the labour market smooth and enhance students’ conduct for later job placement
· Provide students with the opportunity to apply their knowledge in real life work situation thereby bridging the gap between theory and practice
· Strengthen employer involvement in the entire educational process and prepare students for employment in industry 
Promote the desired technological knowhow required for the advancement of the nation.



CHAPTER TWO
2.1	BRIEF HISTORY OF RASKIN PUBLICITY CO
Raskin Publicity Co is a well-established firm specializing in art and planning consultancy. The company provides services such as graphic design, advertising, branding, and urban planning. Over the years, it has built a strong reputation for delivering high-quality creative solutions to a diverse clientele. The organization’s commitment to excellence and innovation has made it a leader in the industry.
2.2	SCOPE OF TRAINING 
During the SIWES program at Raskin Publicity Co, students were engaged in various activities, including:
· Graphic design and visual communication
· Branding and identity creation
· Advertising campaign development
· Print production and media planning
· Client consultation and project planning



2.3 	WEEKLY ACTIVITIES 
The training period was structured into weekly activities, allowing students to gain hands-on experience in different aspects of the company’s operations. Below is a summary of the weekly tasks undertaken:
· Orientation and introduction to company policies.
· Familiarization with drawing tools, materials and scale rules.
· Understanding branding concepts and logo creation.
· Working on simple design projects under supervision.
· Assisting in the development of advertising materials.
· Learning about print production processes and quality control.
· Participating in media planning and market research.
· Client interaction and understanding project requirements.
· Developing independent design projects.
· Understanding budgeting and cost estimation for advertising campaigns.
· Finalizing projects and presenting completed work to supervisors.
· Learning about the business aspect of design and planning consultancy.


CHAPTER THREE
3.0 IMPACT OF TRAINING
3.1 SKILLS ACQUIRED 
Through the training at Raskin Publicity Co, the following skills were developed:
· Proficiency in graphic design software.
· Understanding branding strategies and advertising techniques.
· Practical knowledge of print production processes.
· Ability to work with clients and interpret their needs.
· Improved teamwork, communication, and problem-solving skills.
3.2 	CHALLENGES FACED
· Adapting to fast-paced project deadlines.
· Learning complex design software within a limited timeframe.
· Managing multiple tasks simultaneously.
3.3 	SOLUTIONS TO CHALLENGES
· Seeking guidance from supervisors and colleagues.
· Engaging in self-paced learning and practice.
· Developing time management and organizational skills.

CHAPTER FOUR
4.0 CONCLUSION AND RECOMMENDATIONS
4.1 CONCLUSION 
The SIWES program at Raskin Publicity Co provided invaluable hands-on experience, enhancing the practical understanding of art and planning consultancy. The training helped bridge the gap between academic knowledge and industrial application, equipping students with essential skills for their future careers.
4.2 RECOMMENDATIONS
· Future SIWES participants should actively engage in learning and seek mentorship.
· The company should continue providing structured training sessions.
· Institutions should ensure students are well-prepared with foundational skills before placement.
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