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CHAPTER ONE
INTRODUCTION
A SIWES report is a comprehensive document that summarizes a student’s experiences and learning during their industrial training. It typically encompasses an introduction, objectives, methodology, findings, conclusion, and recommendations. Writing the report requires adherence to specific guidelines provided by the institution to ensure accuracy and relevance. The Student Industrial Work Experience Scheme (SIWES) is an integral part of the academic curriculum in tertiary institutions across Nigeria. It aims to bridge the gap between theoretical knowledge and practical application, offering students a firsthand experience of professional work environments. This program is particularly essential for fields such as mass communication, where practical skills and industry exposure are crucial to a student's career development.
1.1	Meaning of SIWES
The Student Industrial Work Experience Scheme (SIWES) is a skills acquisition and training initiative designed to expose and prepare students from universities, polytechnics, and colleges of education for real-world industrial work scenarios. It involves placing students in organizations to undertake supervised and structured practical training within a defined time frame. The program acts as a foundational platform for students to gain hands-on experience in their chosen fields, equipping them with industry-relevant skills and bridging the gap between academia and the labor market. Typically, SIWES takes place during the second semester of a student’s third year, offering an opportunity to interact with professionals, use industry-standard tools, and familiarize themselves with organizational processes and workplace ethics.
1.2	Purpose of SIWES
The primary purpose of the Student Industrial Work Experience Scheme (SIWES) is to provide students with practical, real-world experience in their fields of study. This program enables students to apply theoretical knowledge in professional settings, develop technical and interpersonal skills, and build confidence in their abilities. It also helps students understand workplace dynamics, including teamwork, problem-solving, and time management. Additionally, SIWES fosters informed career decisions by exposing students to various career paths within their disciplines. The scheme enhances employability by equipping students with the skills and experience demanded by employers. As a mandatory requirement for graduation, SIWES ensures that every student has the opportunity to gain relevant exposure to their field, laying a solid foundation for their professional journey.
1.3	Aims and Objectives of SIWES
i. To document the tasks and activities undertaken during the industrial training in detail.
ii. To enhance students' personal and professional development, thereby improving their employability.
iii. To cultivate key professional skills, including communication, teamwork, and problem-solving.
iv. To enable students to apply theoretical knowledge in practical work settings, bridging the gap between classroom learning and real-world experience.
v. To enhances students understanding of industry practices, processes and technologies. 



CHAPTER TWO
HISTORICAL BACK GROUND OF SBS F.M, KWARA STATE
SBS FM was established as part of the Nigerian government's initiative to provide a broad platform for broadcasting services in different parts of the country. The station was created to serve as a medium of communication that connects the people of Kwara State with news, information, entertainment, and educational programs, all while promoting local culture and regional development.
Founding and Establishment:
SBS FM was founded in the late 1980s and officially began its operations with the aim of bringing about social and political awareness to the people of Kwara State. Initially, the station was set up by the Kwara State government under the leadership of the then state administration, who recognized the growing need for local radio as a tool for communication and development.
Role and Development:
Over the years, SBS FM has developed into one of the leading broadcasting stations in Kwara State, gaining recognition for its broad range of programs that include news, talk shows, music, entertainment, public service announcements, sports, and educational content. SBS FM serves as a source of information not only for the people of Kwara State but also for surrounding regions. The station’s programming is designed to cater to the diverse cultural, social, and economic needs of the audience.


Mission and Vision of SBS F.M
The mission of SBS FM is to provide informative, educative, and entertaining content to the people of Kwara State, with a particular focus on community development, empowerment, and social change. The vision of the station is to become a leading broadcaster in Nigeria, known for high-quality programming that is both locally relevant and globally informed.

DEPARMENTS AT SBS F.M 
· News and Current Affairs: This require immediate updates and live reporting. 
· Program and Content: Department follows a structured schedule but can adjust based on breaking events. 
· Technical and Engineering: Work under high pressure to maintain uninterrupted broadcasting. 
· Marketing and Advertising: Needs to adhere to specific time slots and align with client schedules. 
· Production: Must meet the broadcast deadlines, especially for pre-recorded content and live shows. 
· Audience Research: Needs real-time data to inform decisions on content and programming.


Organizational and Administrative Structure of SBS F.M
1. Management Team
· Station Manager/General Manager: Oversees the station’s overall operations and strategic direction.
· Program Director: Manages program schedules and content.
· Operations Manager: Ensures smooth day-to-day station operations.
2. Content/Programming Department
· Program Manager: Plans and schedules radio programs.
· Content Producers: Create and manage shows.
· Presenters/On-Air Hosts: Engage with the audience and present programs.
3. News and Current Affairs Department
· News Editor: Oversees news gathering and editing.
· Reporters & Journalists: Produce news stories and reports.
· News Anchors: Present news on air.
4. Technical and Engineering Department
· Chief Engineer: Manages technical operations and equipment.
· Broadcast Engineers: Maintain broadcast equipment and signal transmission.
· Sound Engineers: Handle audio mixing and sound quality.
5. Marketing and Advertising Department
· Head of Marketing: Leads marketing and sales efforts.
· Sales Executives: Sell advertising space.
· PR Officers: Handle station promotion and public image.
6. Production Department
· Head of Production: Oversees content creation and production.
· Producers/Editors: Edit and finalize audio content.
7. HR and Administration Department
· HR Manager: Manages recruitment, payroll, and employee welfare.
· Administrative Assistants: Handle office operations and scheduling.
8. Audience Engagement and Social Media Department
· Social Media Manager: Manages the station’s online presence.
· Audience Researcher: Gathers listener feedback and demographic data.
9. Finance and Accounts Department
· Finance Manager: Oversees budgeting and financial reports.
· Accountants: Manage financial transactions and audits.


Simple Organizational Chart of SBS F.M
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CHAPTER THREE
EXPERIENCE AT PLACE OF WORK
The aim of my SIWES was to gain practical experience in the field of broadcasting, apply theoretical knowledge from my studies, and develop new skills in radio production and media management. During my time at the station, I was actively involved in a variety of tasks. I assisted in writing news scripts, gathering information, and even participated in live broadcasts.
I helped with recording and editing radio shows and supported the technical team in setting up equipment for live broadcasts. I also had the opportunity to observe and assist in the operation of sound equipment during live shows and radio transmission.
One of the key technical skills I developed was hands-on experience with soundboards. I learned how to record and edit audio and assisted in troubleshooting technical issues during live broadcasts. Additionally, I contributed to the creative process by writing scripts for talk shows, researching content for interviews, and helping develop promotional materials for upcoming programs.
My communication skills were greatly enhanced through interactions with colleagues and listeners, as well as participating in team meetings and helping to coordinate live events. I also learned valuable time management skills, as I worked under tight deadlines to ensure that broadcasts ran smoothly and on schedule.


CHAPTER FOUR
4.1	Problems and challenges faced at place of work 
One of the major challenges I faced during my SIWES internship was troubleshooting technical issues during live broadcasts. These problems sometimes included sudden equipment malfunctions or audio disruptions that could disrupt the flow of the broadcast. However, with guidance from the engineering team, I was able to quickly learn the basics of sound mixing, understand how the equipment worked, and resolve minor issues on the spot. This hands-on experience gave me a deeper understanding of the importance of preparation, quick thinking, and teamwork in ensuring a seamless broadcast.
In addition to the technical challenges, I also had to adjust to the fast-paced nature of the station, where things often needed to be done under tight deadlines. Balancing creativity with efficiency was sometimes challenging, but I learned to manage my time effectively and deliver quality work within the required time frame.

4.2        How I overcome the challenges
I learned the importance of preparation, attention to detail, and teamwork when facing technical issues. During live broadcasts, when faced with a technical glitch, I relied heavily on the expertise of my colleagues in the engineering team. Their guidance helped me quickly understand the problem and troubleshoot the issue effectively. By working together, we ensured that the broadcast continued without interruption. This experience taught me the value of collaboration and communication in a fast-paced environment.
In addition, I also focused on improving my problem-solving skills. I made sure to anticipate potential issues and stay calm under pressure, allowing me to contribute effectively when things went wrong. I learned that a well-prepared team and a calm mindset are essential for resolving problems efficiently in a live broadcasting setting.


CHAPTER FIVE
[bookmark: _Toc27218893]5.1	Summary
During my internship at SBS FM, I gained practical experience in how a radio media house operates. I was actively involved in conducting field interviews, gathering news from various sources, and assisting senior colleagues in writing and managing scripts. These responsibilities helped me understand the practical aspects of the media industry and apply the knowledge I had gained in class.
5.2	Recommendations 
This internship program should be maintained because it exposes students to the practical side of their work and enhances their employment prospects. To improve the experience, it is recommended to provide interns with a detailed orientation about the company’s culture, policies, and procedures to help them adapt quickly. Assigning dedicated mentors to guide interns throughout their training would also be highly beneficial, as mentors can offer feedback and support. Additionally, offering a wider variety of projects and tasks would give interns the opportunity to gain broader exposure and develop more diverse skills.
5.3	Conclusion 
The four-month (16-week) Student Industrial Work Experience Scheme (SIWES) at SBS FM has been an enlightening and impactful journey. It contributed significantly to my growth, equipping me with practical knowledge, technical skills, and workplace competencies. This experience has strengthened my aspirations and prepared me for future opportunities in my field. I am thankful for the opportunity and eager to apply what I have learned as I advance in my career. 
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