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REPORT OVERVIEW
This is an industrial attachment report for the Students’ Industrial Work Experience (SIWES) programme carried out at Paparazi Studio124. Located at 21 off taiwo oko-erin road, opposite laurel school, Ilorin kwara state.
The report comprises the background of SIWES, the description of the organization, its aims and objectives, the experiences gained as an industrial training student and the summary, conclusions and recommendations. 
It has a total of 5 chapters with sub-chapters. It also has the preliminary pages, such as the title page, report overview and table of contents and recommendations on the improvement of scheme. 
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CHAPTER ONE
INTRODUCTION
The Students’ Industrial Work Experience Scheme (SIWES) is a scheme established by the Industrial Training Fund (ITF) in 1973 to help students of tertiary institution in Nigeria acquire technical skills and practical exposure in an industrial environment based on various course of study.
Prior to the Establishment of SIWES, science and technology education in Nigeria was marred with the problem of lack of adequate practical and industrial skills and working experience that will prepare students of tertiary institution in Nigeria for employment opportunities in industries. It was in this view that the scheme was established and students in tertiary institution of Nigeria studying sciences and technology related courses were mandated to participate in the program to enable them have technical knowledge and working experience before graduating from their prospective institution and makes it a smooth transition from the lecture room to the world of work.  
1.1	BACKGROUND TO THE STUDY 
SIWES was established by industrial training fund to solve the problem of lack of adequate practical skills in preparation for employment in industries by Nigerian graduates of tertiary institutions.
The Students’ Industrial Work Experience Scheme (SIWES) was designed, established and implemented by the Industrial Training Fund (ITF) in 1974 to ensure acquisition of field practical knowledge and skills by students before graduation, mainly coordinated by the National University Commission (NUC). The NUC recognizing the importance of job specifications in the scheme did set the necessary machinery in motion soon after the resolution was taken in 1998. However, from 1989-1993, the drawing up of the minimum academic standards documents (a major statutory of commission) owe resultant accreditation exercise and the movement of the commission secretariat to Abuja did not leave sufficient time to actualize this goal.
It was not until January 1996 at a 3 days national workshop in Jos that specification was drawn for the entire program that had industrial attachment component in the minimum academic standard documents. Participants were drawn from senior academic from universities across the country, SIWES coordinators and officers in all nine panels, each headed by a senior academic officer were constituted for the entire forty-six program. Prior to drawing job specification, however, a one-day meeting was held at which a five-day meeting was presented and the procedure content and format for presentation of the specification documents were decided. 
SIWES commenced in 1974 in the aim of making education more relevant to bridge the gap between the theory and the practice of agriculture, engineering, technology and science related discipline in tertiary institutions in Nigeria.
For students in polytechnics and mono-technics and college of education, the duration of SIWES is for 4 months while university undergraduates go for a 6 months duration. Each institution is expected to have a SIWES coordinator who is in charge of all activities that pertains to students industrial training in the institution.
The production of SIWES job specification is without doubt a milestone in the development of academic activities in the national university system. The benefit derivable by the employer, universities and the students alike are immense and will go a long way to move the countryforward technologically. 
Operators:The ITF, the coordinating agencies (NUC, NCCE, NBTE), the employers of labor and institution.
Funding: The Federal Government of Nigeria. 
Beneficiaries:Undergraduate students of the following; Agriculture, Engineering, Technology, Environmental, Sciences, Education, Medical sciences and Pure and applied sciences.
1.2	OBJECTIVES Of SIWES
The objectives of this SIWES program were to:
1. Gain practical experience in a real-world setting.
2. Apply theoretical knowledge acquired in the classroom to practical situations.
3. Develop skills and competencies relevant to the field of Public Administration.
4. It helps students to develop skills and techniques directly applicable to their careers.
5. It provides students the opportunity to understand informal organizational interrelationships.
6. It helps students develop skills in the application of theory to practical work situations.
7. It increases a student’s sense of responsibilities
8. It prepares students to enter into full time employment in their area of Specialization upon graduation.
9. It provides students the opportunity to develop attitudes conducive to effective interpersonal relationships.


CHAPTER TWO

2.1	HISTORICAL BACKGROUND OF THE ORGANIZATION 
Paparazzi studio124 is a professional photography studio located in No.21, off  taiwo oko-erin road, opposite laurel school, ilorin, kwara state. The studio specializes in portrait photography, wedding photography, and event photography. The studio is equipped with state-of-the-art photography equipment and software.
Activities Performed During SIWES
During my SIWES program at Paparazzi studio124, I was involved in the following activities:
1. Assisted photographers in setting up equipment and preparing for photo shoots: I assisted the photographers in setting up the studio, preparing the equipment, and arranging the props.
2. Learned about different photography techniques: I learned about different photography techniques, including lighting, composition, and editing. I also learned about the different types of photography, including portrait, landscape, and still life.
3. Assisted in editing and retouching photos: I assisted the photographers in editing and retouching photos using Adobe Photoshop.
4. Observed and assisted in customer service: I observed and assisted the photographers in customer service, including responding to inquiries, booking appointments, and handling customer complaints.
5. Developed an understanding of the business side of running a photography studio: I developed an understanding of the business side of running a photography studio, including marketing, financial management, and human resources management.

2.2	 ADMINISTRATION AND OPERATION STRUCTURE
Skills Acquired During SIWES
During my SIWES program, I acquired the following skills:
1. Photography techniques and editing software: I learned about different photography techniques and editing software, including Adobe Photoshop.
2. Customer service and communication skills: I developed my customer service and communication skills, including responding to inquiries, booking appointments, and handling customer complaints.
3. Time management and organizational skills: I developed my time management and organizational skills, including prioritizing tasks, managing time, and meeting deadlines.
4. Teamwork and collaboration skills: I developed my teamwork and collaboration skills, including working with others, sharing ideas, and building relationships.
5. Adaptability and problem-solving skills: I developed my adaptability and problem-solving skills, including adapting to new situations, thinking critically, and solving problems.


















CHAPTER THREE
3.1  	  TECHNICAL TRAINING CHALLENGES. 
Challenges Encountered During SIWES
During my SIWES program, I encountered the following challenges:
1. Initial difficulty in understanding photography techniques and equipment: I initially found it difficult to understand the photography techniques and equipment, but I was able to overcome this challenge with practice and guidance.
2. Limited access to certain areas of the studio due to confidentiality and security concerns: I was not allowed to access certain areas of the studio due to confidentiality and security concerns, but I was able to understand the importance of maintaining confidentiality and security.
3. Difficulty in balancing work and academic responsibilities: I found it challenging to balance my work and academic responsibilities, but I was able to manage my time effectively and meet my deadlines.















CHAPTER FOUR
4.1	DISCUSSION
I gained a lot of things during my attachment in the organization. I was introduced to news editing, gathering of report and also studio equipment.
4.2 RELEVANCE OF EXPERIENCE GAINED TO STUDENT FIELD OF STUDY
It enables me to practical zed the theoretical aspect of my course.
It enables me to know the important and usefulness of news editing
It enables me to expose to the activity involved in the system. 
4.3	  INTERPERSONAL RELATIONSHIP WITH THE ORGANIZATION
Robust Technologies Integrated Hub And Allied Service Ltdis a nice organization where I was able to interact with the director, instructors and students of the organization.
Even when I was about to round up my program, I felt like extending it but I have no option other than to leave.

















CHAPTER FIVE
5.1 	RECOMMENDATIONS
Based on my experience during the SIWES program, I recommend the following:
1. Students should be encouraged to ask questions and seek clarification on any aspects of the job they are unsure about: Students should be encouraged to ask questions and seek clarification on any aspects of the job they are unsure about to ensure that they understand the job requirements and responsibilities.
2. Students should be prepared to adapt to new situations and challenges: Students should be prepared to adapt to new situations and challenges to ensure that they are able to work effectively in a rapidly changing environment.
3. The SIWES program should be extended to allow students to gain more practical experience: The SIWES program should be extended to allow students to gain more practical experience and to develop their skills and competencies further.

5.2 	CONCLUSION
In conclusion, my SIWES program at Paparazzi studio124 was a valuable learning experience that provided me with practical skills and knowledge relevant to the field of Public Administration. I was able to apply theoretical knowledge acquired in the classroom to practical situations, and I developed skills and competencies relevant to the field of Public Administration. I recommend that students should be encouraged to ask questions and seek clarification on any aspects of the job they are unsure about, and that the SIWES program should be extended to allow students to gain more practical experience.
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