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INTRODUCTION TO SIWES
Student industrial work experience scheme (SIWES) was established by Industrial Training Fund (ITF) in 1973/1974 to solve the problem of lack of adequate practical skills preparatory for employment in industries by Nigerian graduate of tertiary institutions.
Prior to the establishment of the schemes, there was a concern among our institution of higher learning lacked practical background studies preparation for employment in the industries. 
The student industrial work experience scheme (SIWES) is a skill training program designed to expose and prepare student of agriculture technology, environmental science, medical science and pure & applied science for the industrial work situation one is likely to meet after graduation.
The program was established with various coordinating agencies respect to each tertiary institution in the country. These agencies are:
· NBTE (National Broad for Technical Education)
· NUC (National University Commission) for University 	
· NCCE (National Commission of College of Education) for colleges of education.
DEFINITION OF SIWES
Student industrial work experience which is a program established by I.T.F (Industrial Training Fund) in 1976 to bridge  the gap between theory and practical aspect of learning in a tertiary institutions in Nigeria.
SIWES was established in Nigeria to help student develop on their practical aspect of learning expose them to various techniques in the industry and also help them to know the ways of handling equipment and machineries.
AIM AND OBJECTIVES OF SIWES
The aim and objectives of SIWES are as follows;
· Provide an avenue for students in institution of higher learning to acquire industrial skills and experience in their approved courses of study.
· Prepare students for the industrial work situation which they are likely to meet after graduation. 
· Expose students to work methods and techniques in handling equipment and machinery not available in their institution.
· Provide students which they are likely to meet after graduation.
· Expose students to work methods and techniques in handling equipment and machinery not available in their various institutions.

INTRODUCTION OF INDUSTRIAL PLACEMENT
The University of Ilorin Teaching Hospital (UITH) is a premier medical institution in Nigeria, located in Ilorin, Kwara State. It was established to provide quality healthcare services, medical training, and research.
· 1975: The Federal Government of Nigeria established the University of Ilorin as part of its expansion of tertiary education.
· 1980: The University of Ilorin Teaching Hospital (UITH) was founded as the teaching hospital for the university’s College of Health Sciences.
· 1981: UITH became fully operational, offering medical services and training healthcare professionals.
· 2009: The hospital moved to its permanent site at Oke-Ose, along Sobi Road, Ilorin. This facility expanded its capacity to handle more patients, medical research, and advanced healthcare services.
Current Status
UITH is one of Nigeria’s leading teaching hospitals, providing specialized medical care, research, and training for doctors, nurses, and other health professionals. They have over 400 beds in the hospital. And they offer the following services; Cardiology, Gastroenterology, Nephrology, Hematology, Neurology, Infectious Diseases, Ophthalmology, General Surgery, Orthopedic Surgery, Urology, Anesthesia, Otorhinolaryngology (ENT), Radiology, Pathology, Antenatal Care (ANC), Immunization, HIV/ AIDS Services, Non Communicable Diseases, Family Planning, Hepatitis, Accidents and Emergency, Nutrition, Health Education and Community Mobilization, Gastroenterology, Pulmonology, Neonatology, Oncology, Child Psychiatry/ Behavioral Medicine,  Oral and Maxillo-Facial Surgery, Obstetrics, Gynecology.
ORGANOGRAM OF UITH
	        FEDERAL MINISTRY OF HEALTH
 


				                   MANAGEMENT BOARD 


           CHIEF MEDICAL DIRECTOR 

DIRECTORATE OF CLINICAL AFFAIRS & TRAINING
DIRECTORATE OF ADMINISTRATION 


	CHAIRMAN MEDICAL ADVISORY COMMITTEE 
DIRECTOR OF ADMINISTRATION 



	  DEPUTY –CMAC  (TRAINING)
                             ICT


      BIO MEDICAL/OXYGEN PLANT
                              LEGAL

                        TRAINING


       DEPUTY –CMAC (CLINICAL)


DEPARTMENT IN THE PLACEMENT AND THEIR FUNCTION 
1. Clinical Departments (Patient Care and Treatment)
These departments provide direct healthcare services.
· Medicine (Internal Medicine)
· Manages adult medical conditions like hypertension, diabetes, stroke, kidney disease, and infectious diseases.
· Includes subspecialties such as cardiology, nephrology, neurology, and pulmonology.
· Surgery
· Performs surgical procedures in various specialties, including general surgery, orthopedic surgery, neurosurgery, and urology.
· Obstetrics and Gynecology
· Handles pregnancy care, childbirth, maternal health, and female reproductive health issues.
· Pediatrics
· Focuses on child healthcare, neonatal care, and treatment of pediatric diseases.
· Radiology
· Provides imaging services, including X-rays, CT scans, MRI, and ultrasound for diagnosis and treatment planning.
· Anesthesia and Intensive Care
· Administers anesthesia for surgeries and manages critical care patients in the ICU.
· Ophthalmology (Eye Clinic)
· Treats eye diseases, performs eye surgeries, and offers vision care services.
· Otorhinolaryngology (ENT – Ear, Nose, and Throat)
· Manages conditions affecting the ear, nose, throat, and related structures.
· Psychiatry
· Provides mental health services, including counseling, therapy, and treatment for psychiatric disorders.
· Family Medicine
· Offers primary healthcare services for individuals and families, focusing on preventive and routine care.
· Dentistry
· Provides oral healthcare, including dental surgeries, orthodontics, and periodontics.
· Community Medicine & Public Health
· Focuses on disease prevention, health education, immunization, and community outreach programs.
2. Diagnostic and Laboratory Departments
These departments support clinical care by providing tests and investigations.
· Pathology
· Conducts histopathological examinations of tissues to diagnose diseases like cancer.
· Haematology and Blood Transfusion
· Analyzes blood disorders and manages blood donation and transfusions.
· Medical Microbiology & Parasitology
· Identifies infections caused by bacteria, viruses, fungi, and parasites.
· Chemical Pathology
· Conducts biochemical tests to diagnose metabolic and hormonal disorders.
3. Administrative and Support Departments
These departments ensure the smooth operation of the hospital.
· Medical Records & Health Information Management
· Manages patient records, data processing, and health information.
· Pharmacy
· Dispenses medications, ensures drug safety, and manages hospital drug supply.
· Nursing Services
· Provides patient care, including bedside nursing, critical care, and maternal health nursing.
· Biomedical Engineering
· Maintains and repairs medical equipment.
· Hospital Administration & Human Resources
· Oversees hospital operations, staff recruitment, and welfare management.
· Finance & Accounts
· Manages hospital budgets, billing, and financial transactions.
STATISTICAL WORK-DONE
Statistics can be said to be about collecting, organizing, summarizing, presenting and analysis of data and there are various method or techniques in which data can be analyze to make a valid and valid conclusion or interpretation of the analyzed data. During our stay at the hospital, we were placed in the records department, planning and ethnics in which we input the daily record in the system using MS Excel, and we was able to carry-out some statistical work using statistical technique to show and explain more about the data recorded.
The data below are the record of male and female patient that visit the ENT clinic between August to November, 2024. 
	Month
	Male
	Female
	Total

	August
	95
	110
	205

	September
	87
	107
	194

	October
	70
	85
	155

	November
	85
	122
	207

	Total
	337
	424
	761



Multiple bar chart is use to show the data above.

The chart above shows the number of patient who visit the ENT clinic between August to November, 2024.
The chart show that the month of November as the highest number of female that visit the ENT clinic while October has the lowest number of female that visit the ENT clinic. August has the highest number of male that visit the ENT clinic while October has the lowest visit.
The data below is a record of Patients (Both male and female) infected with HIV/AIDS between August and November, 2024.

	
MONTHS
	
MALE
	
FEMALE
	
TOTAL

	
AUGUST
	
69
	
71
	
140

	SEPTEMBER
	
66
	
88
	
154

	
OCTOBER
	
91
	
76
	
167

	
NOVEMBER
	
99
	
78
	
177

	TOTAL
	
325
	
313
	
638



Observations:
1. Overall Trend: The total number of cases increased each month from 140 in August to 177 in November.
2. Gender Distribution:
· Males (325 cases) slightly outnumber females (313 cases) in total.
· September is the only month where female cases (88) exceeded male cases (66).
3. Highest and Lowest Cases: Male and Female
· Highest recorded cases: November (177 cases)
· Lowest recorded cases: August (140 cases)



EXPERIENCE GAINED IN SIWES PLACEMENT
Week 1: After the introduction/orientation, we were taught how to look for files or documents when asked and some terminologies use (e.g. HAART = Highly, Active Anti-Retroviral Therapy, DOTS= Directly Observe Treatment Shortcut. Etc.)
Week 2: Explanation on data collection and recording from various department in the hospital.
Week 3: More explanation on data collection and recording from various department in the hospital, also how to arrange files according to their serial numbers.
Week 4: We were taught how to keep records on cancer patient, combined data in meaningful ways, maintain and enhances information on cancer cases.
Week 5: Behavioral science is a multi-disciplinary field that seeks to understand human behavior and decision making. How to keep records of such cases (people with mental issues).
Week 6: We deals with dental patient and keeping records of their issues and filing of their records.
Week 7: Recording of data collected from different section such as eye clinic, physiotherapy, dental clinic etc.
Week 8: I obtained data of new and revisiting patient that was able to see the doctor and it was recorded in a new created template.
Week 9: I obtained data of new and revisiting patient that was able to see the doctor and it was recorded in a new created template.
Week 10: Data from different section were capture and record, section such as family planning, surgery, and gynecology and so on.
CONCLUSION
After my stay at the SIWES placement, which I was placed in the records department in which I input the daily record in the system, and I was able to carry-out some statistical work by practical, I understand that solving the problem of skill acquisition by graduates of Nigerian technical / vocational education is a reason for the establishment of SIWES. It was planned to be a bridge between educational institutions and industrial employers with the latter providing general and specific occupational  skills and knowledge. If the scheme is not adequately implemented it becomes difficult for graduates of the  system to secure proper understanding of their choice of study and implementing into occupations  or make  smooth transition to the labor market world. 
Incompetence in workplace is related to the kind or quality of training in the school. To improve on the scheme’s implementation   students should be  placed in industries relevant to their field s of study. There is need for greater cooperation between industries and educational institutions on how best to implement  SIWES programme. It can thus be concluded that SIWES offers the students learning experiences which cannot be directly gained in the class room. 
RECOMMENDATION
· All the institutions involved should be organizing orientation  courses in collaboration with the ITF for their students prior to their  attachment with the attendance made mandatory  for the students accepted  for SIWES and ITF staff. 
· ITF should ensure the regular visitation of the ITF officers to supervising Agencies institutions, employers and students on attachment.
· ITF should be providing insurance cover to students on attachment and improve on paying students and supervisors allowances for motivation.
· The Banks should speed up their action at clearing of cheque issued to avoid unnecessary delay.
patients (male and female)

Male	
August	September	October	November	95	87	70	85	Female	
August	September	October	November	110	107	85	122	
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