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CHAPTER ONE 
1.1	INTRODUCTION 
The scheme is designed to take place outside the school in every different environment rather than the one they are use to student environment. Students are allowed to choose a reputable organization of their choice. The lucky one will have to go in ministries of their place decided but the school SIWES offer, a lots of time students that fall into this categories complain a lots of skills and experienced are lost rather than unlike in private business where more gained. 
SIWES was established by ITF in 1973 to solve the problem of lack of adequate practical skills preparatory for employment in industries by Nigerian graduates of tertiary institutions. 
The Scheme exposes students to industry based skills necessary for a smooth transition from the classroom to the world of work. It affords students of tertiary institutions the opportunity of being familiarized and exposed to the needed experience in handling machinery and equipment which are usually not available in the educational institutions. 
Participation in Industrial Training is a well-known educational strategy. Classroom studies are integrated with learning through hands-on work experiences in a field related to the student’s academic major and career goals. Successful internships foster an experiential learning process that not only promotes career preparation but provides opportunities for learners to develop skills necessary to become leaders in their chosen professions. 
One of the primary goals of the SIWES is to help students integrate leadership development into the experiential learning process. Students are expected to learn and develop basic non-profit leadership skills through a mentoring relationship with innovative non-profit leaders.
1.2	DEFINITION OF SIWES 
	SIWES can be defined as an important program organized by the Industrial Training Fund (I.T.F) in order to impact and promote understanding practical for the experience gained in school. SIWES allows the students to acquire deep knowledge about what is taught in school. 
1.3	AIMS AND OBJECTIVES OF SIWES
The following are the aims and objectives of SIWES
1. It gives students extra-ordinary experience on it field of study 
1. It widen students experience on practical aspect 
1. It enable student to know much about the importance of its field
1. The application of their course and field are gained 
1. It also gives students ideas of interaction and acquires knowledge on small scale business. 















CHAPTER TWO
HISTORY OF ILORIN SOUTH LOCAL GOVERNMENT AREA (LGA)
Ilorin South Local Government Area (LGA) in Kwara State, Nigeria, was established in 1996 with its headquarters in the town of Fufu. It comprises three districts and 11 wards, with an area of 174 km² and a population of 208,691 at the 2006 census. 
Here's a more detailed look at the history and characteristics of Ilorin South LGA: 
· Establishment: Ilorin South LGA was created in 1996.
· Headquarters: The administrative headquarters is located in the town of Fufu.
· Geographical Area: It covers an area of 174 km².
· Population: The population at the 2006 census was 208,691.
· Districts and Wards: The LGA comprises three districts and 11 wards.
· Major Towns: The major towns within the LGA include IIota, Fufu, Gaa-Akanbi, Kangie, Gaa Osibi, and Omode.

Ilorin South Local Government was established to cater to the administrative and economic needs of the people in its jurisdiction. The headquarters is located in Fufu, and the local government oversees various functions, including taxation, revenue generation, budgeting, and financial management for developmental projects. The finance department plays a crucial role in the execution of these responsibilities, ensuring effective financial planning and implementation.




















CHAPTER THREE 
EXPERIENCE DURING THE SIWES PROGRAM
3.1	DEPARTMENTS WORKED IN
During my SIWES, I was assigned to different units within the finance and administration departments. These units included:
1. Revenue Collection Unit
In this unit, I learned about the different sources of government revenue, including:
- Internally Generated Revenue (IGR)
- Tax collection
- Licensing and permit fees
- Market levies
My tasks involved assisting in the collection of fees and recording financial transactions to ensure proper accountability.
2. Budget and Planning Unit
This unit is responsible for planning the local government’s annual budget. I was involved in:
- Assisting in budget preparation
- Reviewing financial statements
- Comparing planned expenditure with actual spending
I gained insight into how government funds are allocated to various projects and services.
3. Treasury and Accounting Unit
Here, I worked under the supervision of the local government’s treasurer. My activities included:
- Assisting in bookkeeping and ledger entries
- Processing payment vouchers
- Balancing financial statements
- Handling petty cash transactions
This experience enhanced my knowledge of financial documentation and accounting procedures.
4. Audit Unit
In the audit unit, I learned about internal financial controls and auditing processes. My tasks involved:
- Reviewing financial records
- Assisting in detecting discrepancies
- Understanding how financial regulations are enforced




CHAPTER FOUR
4.1	CHALLENGES FACED
During my SIWES, I encountered several challenges, including:
- Limited access to financial software: The local government office mainly used manual financial recording systems, limiting my exposure to digital financial tools.
- Bureaucratic processes: The lengthy administrative procedures sometimes slowed down financial transactions and approvals.
- Data confidentiality: Due to the sensitive nature of government financial records, I had limited access to certain information.
- Power outages: Frequent electricity outages sometimes disrupted daily activities, affecting workflow and productivity.
Despite these challenges, I adapted and gained valuable experience that will be beneficial for my future career.
4.2	LESSONS LEARNED
My SIWES experience at Ilorin South Local Government, Fufu, provided me with practical knowledge in the following areas:
- Government revenue generation and financial management.
- The importance of budgeting and financial planning in public administration.
- The role of auditors in ensuring transparency and accountability.
- The significance of teamwork, discipline, and workplace ethics.
- Practical application of financial theories learned in the classroom.





















CHAPTER FIVE
CONCLUSION AND RECOMMENDATIONS

5.1	CONCLUSION
My SIWES program at Ilorin South Local Government, Fufu, was an enriching experience that enhanced my understanding of financial operations within a government setting. The exposure to real-life financial transactions and administrative processes provided me with skills that will be useful in my career as a Banking and Finance professional.

5.2	RECOMMENDATIONS
To improve the SIWES experience for future students, I recommend the following:
1. Integration of digital financial systems: Local government offices should adopt modern financial software to improve efficiency and record-keeping.
2. Better training and orientation: New interns should be given structured training at the beginning of their SIWES to help them understand their roles and expectations.
3. Enhanced power supply and infrastructure: The government should invest in stable electricity and better office facilities to enhance productivity.
4. More involvement in core financial activities: Interns should be allowed to handle more practical financial tasks under supervision to maximize their learning experience.
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