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CHAPTER ONE
INTRODUCTION
1.0 INTRODUCTION
The Student Industrial Work Experience Scheme (SIWES), also known as Industrial Training is a compulsory skills training programme designed to expose and prepare students on Nigerian universities, polytechnics, colleges of education, colleges of technology and colleges of agriculture for the industrial work situation they’re likely to meet after graduation.
The scheme also affords students the opportunity of familiarizing and exposing themselves to the needed experience in handling equipment and machinery that are usually not available in their institution.
Before the establishment of the scheme, there was a growing concern among industrialist, that graduates of institutions of higher learning lacked adequate practical background studies preparatory for employment in industries.
Thus, employers were of the opinion that the theoretical education in higher institutions wasn’t responsive to the needs of the employers of labour.
SIWES introduction, initiation and design was done by the industrial training fund (I.T.F) in 1993 to acquaint students with the skills of handling employer’s equipment and machinery.
The industrial Training fund (I.T.F) solely funded the scheme during its formative years. However, due to financial constraints, the fund withdrew from the scheme in 1978.
The federal Government, noting the significance of the skills training handed the management of the scheme to both the National Universities Commission (N.U.C) and the National Board for Technical Education (N.B.T.E) in 1979.


1.1 THE AIMS AND OBJECTIVES OF THE PROGRAMME


1. Provides the avenue for students in institutions of higher learning to acquire industrial skills and experiences in their course of study.
2. Prepare the students for the industrial work situation they’re likely to meet after graduation.
3. Expose students to work method and techniques in handling equipment and machinery that may not be available in their institutions.
4. Make the transition from school to the world of work situation thereby bridging the gap between theory and practice.
5. Enlist and strengthens employers involvement in the entire educational process and prepare students for employment after graduation.












CHAPTER TWO
BACKGROUND OF THE ORGANIZATION

2.0 BACKGROUND INFORMATION OF PARROT FM 101.1
PARROT FM 101.1is a non Government Organization based in Ogbomoso, Oyo State Nigeria established in October 1st 2014. The Organization is dedicated to providing support for community development and is poised in presenting Societal Happenings effectively and efficiently.
Late former Governor of Oyo State, Otunba Adebayo Alao-Akala, has established Parrot FM, the first private radio station in Ogbomosho, Oyo State. Speaking at the inauguration, Alao-Akala said the radio station was established to fill the communication gap in the area and that a television station would be established soon.
The late former Governor’s son, Olamijuwonlo, who is the Chairman of Parrot FM, said the station was established to facilitate information dissemination to the people of the area. 
He said: “Parrot FM is the first private and independent commercial radio station in Oyo North Senatorial District of Oyo State. Olamijuwonlo said it was disheartening that a greater part of the people’s cultural values was unknown to the younger folks, while the youth appeared to have been indoctrinated by foreign culture. The chairman said the radio would promote local folklores and cultural heritage to enhance the knowledge of the young people in the areas.

2.1 OBJECTIVE OF  THE ORGANIZATION

The organization’s driving force is to get as many members of the community involved as possible in a relevant and current local radio station. 
The main thing the organization  is trying to do is create a local recording station that improves community spirit, adds to the areas’ quality of life, and helps to support and regenerate the local community.
The other things the organization is trying to achieve are:
1) Deliver a wide spectrum of programmes that allow, within legal limits, expressions of opinion and opportunities to learn.
2) Raise awareness of what’s on in the area and other key public information.
3) Promote and celebrate the local culture, such as language, music and heritage.
4) Use the process to bring the community together and create a sense of pride.
5) Provide ongoing opportunities for people to develop their skills and knowledge through training, specific roles and/or positions of responsibility.

2.2 VISION OF THE ORGANIZATION
	At Parrot FM our vision is to be the most valued, vital and vibrant service, One that inspires people to look at the world from multiple perspective and capitalizes on emerging opportunities to serve our audience and engage our communities.

2.3 DEPARTMENTS IN THE ORGANIZATION AND THEIR FUNCTIONS: PARROT FM

Parrot FM has Six departments:
· Administrative departments 
· Reception room (Which is also their marketing department)
· Finance department
· News Room
· Master Control Room
· Studio Departments


2.3.1 ADMINISTRATIVE DEPARTMENT: 
	This department is in charge of all staffs matters, ranging from the code of conduct for all staff, moral behavior, rules and regulation and scheme of services for all staffs. The department caters for personal matters training, training of staffs, and employment of new staffs. Discipline and promotion. 

2.3.2 RECEPTION DEPARTMENT
	 The reception department, also known as the marketing department, of a radio station is responsible for promoting the station and its programming to potential listeners. The department works to create and maintain a positive public image for the station, and to generate revenue through advertising and sponsorships. The reception department is a key part of any radio station, and its work is essential to the station's success.

2.3.3 FINANCE DEPARTMENT 

	The finance departments is a service department that deals with the inflow and the outflow of the organization finance. It is in charge of budget preparation and budget control. It offers advice on financial matters to the chief director at all times. This department discharge duties ranging from billings, debt collection and payment of all fees for all channel, account reconciliation.

2.3.4 NEWS ROOM
	The Newsroom is a physical space within a media organization where journalists, editors, producers, and other staff members collaborate to create and disseminate news content. It serves as the central hub for newsgathering, production, and distribution. The Newsroom is equipped with the necessary resources and technology to facilitate the efficient flow of information and the production of news stories. It typically includes workstations for journalists, editing suites, control rooms, and other specialized areas. The Newsroom is a dynamic and fast-paced environment where journalists work under tight deadlines to gather, verify, and report on news stories. It is a place where information is constantly being processed, analyzed, and shared with the public. The Newsroom is a vital part of the media landscape and plays a crucial role in informing and shaping public opinion.

2.3.5 MASTER CONTROL ROOM
	The master control room (MCR) is the central hub for the distribution and transmission of audio content. It is where all the audio signals from the various sources in the station, such as the studios, the newsroom, and the music library, are brought together and mixed to create the final output that is broadcast to the listeners.
	The MCR is typically equipped with a large mixing console, which allows the audio engineer to control the levels and balance of the different audio sources. The console also has a variety of effects and processing tools that can be used to enhance the sound of the broadcast.
	In addition to the mixing console, the MCR also has a number of other pieces of equipment, including.
* A automation system, which allows the audio engineer to automate the playback of music and other audio content.
* A server, which stores the audio content that is played on the station.
* A transmitter, which sends the audio signal to the radio towers for broadcast.
* A monitor system, which allows the audio engineer to listen to the broadcast and make adjustments as needed.

2.3.6 STUDIO DEPARTMENT
	The Studio Department is responsible for the production and recording of audio and video content. It typically consists of a team of professionals with expertise in various aspects of production, such as audio engineering, video production, lighting, and set design. The Studio Department works closely with other departments, such as the Newsroom and the Programming Department, to ensure that content is produced and delivered in a timely and efficient manner.
	The Studio Department is equipped with a range of specialized equipment and facilities, including recording studios, control rooms, cameras, microphones, and lighting rigs. These resources allow the department to produce high-quality audio and video content for use in broadcasts, online streaming, and other media platforms.
	The Studio Department is also responsible for maintaining and updating the technical infrastructure used in the production process. This includes ensuring that equipment is properly calibrated and functioning correctly, as well as troubleshooting any technical issues that may arise during production.
	Overall, the Studio Department plays a critical role in the production and delivery of high-quality audio and video content for a media house. Its expertise and resources are essential for ensuring that content is produced efficiently and effectively, and that it meets the needs of the audience.
EQUIPMENTS IN THE RADIO STUDIO
* Air Conditioner 
* Microphones
* Headphones
*  Mix Engine
* Digital Audio Workstation (DAW)
* Broadcast Console
* Studio Monitors
* Microphones Stands And Booms
* Shock Mounts
* Soundproofing E.T.C

· Air Condition: Equipment needs to be cooled to keep it running smoothly and maximize its lifetime. In an equipment room, dual redundant air-conditioners is a must. A network-enabled temperature sensor can help you catch failures quickly. 

[image: ] 

Fig 2.3.1: Air condition
· Microphone: The microphone captures the sound and converts it into electrical impulses. In practice, its primary responsibility is to carry the voice through to the listeners.
[image: C:\Users\PARROT FM\AppData\Local\Microsoft\Windows\INetCache\Content.Word\Screenshot_20220322-133114.jpg] Fig 2.3.2.: Microphone 

· Head Phone: Studio Monitor Speakers are automatically muted whenever a microphone is turned on. As a result, anyone in a studio needs headphones to hear what is going to air. Headphone selection is often a very personal decision based on your preferences in comfort and frequency response. I was expected the use the head phone to monitor the programme to be aired.
[image: ] Fig 2.3.3: Head phone

· Mix Engine: A Mix Engine usually has two plugs: network and power. As the digital controls protocols are proprietary, you almost always need to purchase your Mix Engine from the same company that makes your Audio Console.
[image: C:\Users\PARROT FM\AppData\Local\Microsoft\Windows\INetCache\Content.Word\Screenshot_20220322-132121.jpg]Fig 2.3.4: Mix Engine

· Studio Monitor : shows how the production sounds without headphones, they must be a high quality, so that all the abnormal sounds can be detected. 
[image: ]  Fig 2.3.5 : Monitor
2.4 ORGANIZATION STRUCTURE AND ORGANOGRAM
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Fig 2.4 : THIS DIAGRAM ILLUSTRATED THE ORGANOGRAM OF PARROT FM 101.1 OKE
BABY  OGBOMOSO.








CHAPTER THREE
THE ACQUIRED EXPERIENCE DURING SIWES

3.0 EXPERIENCE DURING SIWES
	During my SIWES at Parrot FM 101.1, I worked in the newsroom where I was involved in a variety of tasks, including gathering news from online sources, writing scripts for news segments, and assisting with live news broadcasts. One of my key responsibilities was monitoring breaking news and updating the team with verified information. I also had the opportunity to write short news reports that were aired during the midday news bulletins.

Below are the key experience I acquired:
1. News gathering 
	I assisted in gathering and verifying information for daily news bulletins by conducting research, monitoring news agencies. I was also involved in researching editorial reviews. This developed my ability to work efficiently under pressure and strengthened my analytical skills.
2. Live Broadcast Experience
	Supported the newsroom during live broadcasts by assisting with monitoring breaking news, ensuring smooth transitions. This experience enhanced my time management and adaptability under tight deadlines.



3. Time Management and Multitasking 
	The fast- paced environment of the newsroom taught me how to work efficiently and meet strict deadlines. I developed strong multitasking skills, balancing multiple tasks such as research, writing, editing within limited timeframes.
4. Writing and Script Preparation
	One of my primary responsibilities was writing news scripts for various segments. I learned to adapt my writing style focusing on clarity and brevity. The challenge of conveying complex information in an engaging was  honed my writing skills. I also received feedback from my supervisors, which helped me refine my approach to scriptwriting.

3.1 THE ASSIGNMENT SCHEDULES
	This section outlines the assignment schedule followed during my SIWES training at Parrot FM 101.1, which took place over the period of 10 weeks. The schedule reflects the tasks assigned weekly, highlighting key responsibilities.

	Week 1: Orientation and Introduction to the Organization
	         Tasks:
· Learnt about the Organizational structure, mission and goals.
· Familiarized with workplace policies, safety protocols, and  team members.
· Introduction to the mass communication industry and its various departments (Newsroom, Production, etc.)
· Learn fundamentals of news writing.
· Practice writing news scripts
	Week 2-4 : Newsroom Department 
		Tasks:
· Assisted in gathering news through research.
· learn how to write attention –grabbing headlines 
· Participated in Editorial research
· Engaged in basic news editing using relevant sources
· Practice editing and proofreading news script
	Week 4-7: Studio room Department 
	           Tasks:
· Attended live news broadcasts to observe anchoring and reporting techniques.
· Participated in presenting news bulletins on  - air.
· Learned to operate audio equipment.
· On-air presentation Audition.

Subsequent Weeks :
Continue detailing activities like writing scripts, editorial review and assisting in studio room.

3.2 THE DIFFICULTY ENCOUNTERED
1. Sourcing and Verifying Information: one of the key responsibilities in the newsroom is verifying information for accuracy before reporting it. I struggled with gathering reliable information quickly and ensuring that the sources were truth worthy.

2. Learning to Write Concisely: Writing for radio required brevity and clarity, which was challenging for me. I often found myself including unnecessary details that could distract listeners from the main points of the story.
















CHAPTER FOUR
CONCLUSION
4.0  CONCLUSION
	My SIWES training in Parrot FM101.1 Oke – Baby, Ogbomoso, Oyo state was a invaluable apart of my education in mass communication. The hands on experience I gained, coupled with the skills I developed, has prepared me for a successful career in radio journalism. I am grateful for the opportunity to learn from experienced professionals and look forward t o apply these lessons in my future endeavors.

4.1 THE DIFFICULTY ENCOUNTERED BEFORE PLACEMENT.
1. Difficulty finding suitable placement organizations.
2. High cost of Transportation and accommodation.
3. Limited availability of placement positions.
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