A 
TECHNICAL REPORT 
ON 
STUDENT INDUSTRIAL WORK EXPERIENCE SCHEME (SIWES)
 TRAINING PROGRAMME 
(AUGUST TO NOVEMBER 2024) 
HELD AT
FINE FINE RADIO 107.3 FM
No 9, ELEBIOMAYO STREET, OFF GBAGOBI BUS STOP, OGUN STATE 
COMPILED BY 

ND/23/MAC/FT/0099		OLAYINKA WARIS AYOMIDE
IN PARTIAL FULFILMENT OF THE REQUIREMENT FOR THE AWARD OF NATIONAL DIPLOMA (ND) IN MASS COMMUNICATION 
SUBMITTED TO:
DEPARTMENT OF MASS COMMUNICATION
 INSTITUTE OF INFORMATION AND COMMUNICATION TECHNOLOGY 
KWARA STATE POLYTECHNIC, ILORIN
2023/2024

DEDICATION
I dedicate this SIWES report to Almighty God for his Mercy and Grace throughout the period of my Industrial Training (I.T). Also to my parent for their support through the siwes and my well wishers

ACKNOWLEDGMENT
My appreciation goes to God Almighty for the inspiration, strength and grace given to me to write this report (SIWES).
My earnest appreciation goes to my supervisor who taught the practical aspect of my field. I also appreciate all the staff of Fine Fine FM  for their love and support during the I.T. 
Not to be left out is Engr. Jimoh, the Rector of Kwara State Polytechnic, Engr. Not forgetting the Head of Department, and all the lecturers of Mass Communication Department for ensuring that I gain the necessary experience. How can I forget the contribution of my Parent, Sibling and Relatives and my humble friend ? Indeed you are all partners of Destiny and together we shall move forward, may Almighty God bless you all. 






PREFACE
The Student Industrial Work Experience Scheme (SIWES) was introduced into the nation's tertiary education curricular because of the belief that there is value in putting into practice what has been learned beforehand. There was also the belief that SIWES would help students to acquire on understanding of the society and meet to interaction with different people outside their institution.
It is in this light that the Student Industrial Work Experience Scheme for Polytechnics in Nigeria as stated in the National Board for Technical Education Syllabus aims to produce citizenry conscious of its role in a wider world, proud of its antecedent and prepared for effective leadership role in diversified or society, thereby, ensuring a positive contribution on interaction, greatness and trying or becoming effective in their field of studies or field of specialization.
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Abstract
 This report gives the introduction of SIWES, aims of SIWES, Historical background of SIWES. It also provide the different departments in Fine Fine FM and their functions, and it as well provides my SIWES experience at my place of attachment. The theory and practical I was able carried out during my Industrial Training. It also gives us the summary, conclusion and recommendation of the SIWES programme.

CHAPTER ONE
1.0 Introduction 
The Students Industrial Work Experience Scheme (SIWES) for the 2022/2023 academic session kicked off in the month of August 2023 and was concluded (3) months in the month of November, 2023. The industrial attachment program is solely aimed at improving in working skills of students in tertiary institutions as well as effecting, learning, participation and observation into proactive in variable fields with respect to grasp very useful practical knowledge which not only makes them employable but also aids in the perfect understanding of theories and operation in their different profession. It is a corporative industrial internship program that involves industries, the Federal Government of Nigeria, Industrial Trainning Fund (ITF), and Nigeria Universities Commission (NUC). The program is of very high importance considering the lack of adequate practical equipment for learning in most Nigeria tertiary institutions and its self proven as it has been part and parcel of the countries system of education for over 28 years.
1.1	Concept of SIWES
The Student Industrial Work Experience Scheme (SIWES) of the Nigeria Polytechnic and colleges of technologies is an arrangement in which practical is integrated with theory.
The Students Industrial Work Experience Scheme (SIWES) is a unit under the Vice-Chancellor’s Office.  It was established in 2016. The Students Industrial Work Experience Scheme (SIWES) is a skills training programme designed to expose and prepare students of universities and other tertiary institutions for the Industrial Work situation they are likely to meet after graduation. 
The Students Industrial Work Experience Scheme (SIWES), is the accepted training programme, which is part of the approved Minimum Academic Standard in the various degree programmes for all Nigerian Universities.  The scheme is aimed at bridging the existing gap between theory and practice of Sciences, Agriculture, Medical Sciences (including Nursing), Engineering and Technology, Management, Information and Communication Technology, and other professional educational programmes in the Nigerian tertiary institutions.  It is aimed at exposing students to machines and equipment, professional work methods, and ways of safeguarding the work areas and workers in industries, offices, laboratories, hospitals, and other organizations. 
It is a cooperative industrial internship program that involves institutions of higher learning, industries, the Federal Government of Nigeria, the Industrial Training Fund (ITF), and the Nigerian Universities Commission (NUC).
It is also established by the Industrial Training Fund (ITF) in 1974 to bridge the gap between theory and practical. The programme has a nice focus on the development of industrial students in the world of work. Also how theory and practical are social skills -and insight in the world of work to create awareness and prospect are the challenges the programme tries to tackle to cope with the development process of the student.
1.2            History of SIWES
SIWES was founded in 1973 by ITF (Industrial Training Funds) to address the problem of tertiary institution graduates' lack of appropriate skills for employment in Nigerian industries. The Students' Industrial Work Experience Scheme (SIWES) was founded to be a skill training programme to help expose and prepare students of universities, Polytechnics and colleges of education for the industrial work situation to be met after graduation.
This system facilitates the transfer from the classroom to the workplace and aids in the application of knowledge. The program allows students to become acquainted with and exposed ito the experience required in handling and operating equipment and machinery that are typically not available at their schools.
Prior to the establishment of this scheme, there was a rising concern and trend among industrialists that graduates from higher education institutions lacked appropriate practical experience for employment. Students who entered Nigerian universities to study science and technology were not previously trained in the practical aspects of their chosen fields. As a result of their lack of work experience, they had difficulty finding work.
As a result, employers believed that theoretical education in higher education was unresponsive to the needs of labor employers. Thousands of Nigerians faced this difficulty till 1973. The fund's main motivation for establishing and designing the scheme in 1973/74 was launched against this context.
The ITF (Industrial Training Fund) organization decided to aid all interested Nigerian students and created the SIWES program. The federal government officially approved and presented it in 1974. During its early years, the scheme was entirely supported by the ITF, but as the financial commitment became too much for the fund, it withdrew in 1978. The National Universities Commission (NUC) and the National Board for Technical Education (NBTE) were given control of the scheme by the federal government in 1979. The federal government handed over supervision and implementation of the scheme to ITF in November 1984. It was taken over by the Industrial Training Fund (ITF) in July 1985, with the federal government bearing entire responsibility for funding.
1.3 	Aims and Objective of SIWES
The Industrial Training Fund’s Policy Document No. 1 of 1973 which established SIWES outlined the objectives of the scheme as:
1. Provide an avenue for students in Institutions of higher learning to acquire industrial skills and experience in their respective courses of study.
2. Prepare students for the Industrial Work situation they are likely to experience after graduation.
3. Expose students to work methods and techniques of handling equipment and machinery that may not be available in their Institutions.
4. Make the transition from school to the world of work easier; and enhance students’ networks for later job placements.
5. Provide students with an opportunity to apply their knowledge to real work situations, thereby bridging the gap between theory and practice; and
6. Enlist and strengthen Employers’ involvement in the entire educational process; thereby preparing the students for employment in Industry and Commerce.
1.4 Significance of SIWES in the Nigerian Educational System
SIWES holds immense significance within the Nigerian educational system as it addresses the gap between academic learning and practical skills acquisition. By equipping students with industry-relevant knowledge, competencies, and work experience, SIWES enhances the quality of graduates. This alignment between academia and industry requirements contributes to the nation’s economic growth and development.
Furthermore, SIWES promotes collaboration between educational institutions and industries, fostering mutually beneficial partnerships. Industries have the opportunity to identify and recruit promising talent at an early stage, while educational institutions gain insights into emerging trends and technologies, ensuring their curricula remain up-to-date and relevant.
In conclusion, SIWES plays a crucial role in Nigeria, bridging the divide between theory and practice, equipping students with industry-relevant skills, and facilitating collaboration between academia and industry. Subsequent chapters will delve into my personal experience during SIWES and the valuable insights gained through my work as an instructor in the software company

















CHAPTER TWO
2.1 Introduction To Fine Fine Radio 
The radio station where I completed my SIWES is known as Fine Fine Radio located in the city of Sango Ota, Ogun State, Nigeria. Fine Fine Radio is a leading player in the broadcasting sector in Nigeria. The company’s commitment to harnessing the society on up-to-date information and transmission have positioned it as a key contributor to the broadcasting goals.
2.2 Company Background And History 
Fine Fine Radio 87.7 FM, based in Sango Ota, Ogun State, Nigeria, emerged as a community radio station aimed at serving the local population in this bustling suburban area near Lagos. While precise details about its founding are scarce due to limited public documentation, its establishment aligns with the growth of community radio in Nigeria, which began to flourish in the early 2000s. This period followed the liberalization of the Nigerian broadcast sector, initiated in the 1990s with the creation of the National Broadcasting Commission (NBC) in 1992. The NBC started granting licenses for community radio stations around 2003–2004 to empower rural and underserved regions, and Fine Fine Radio likely came into existence as part of this wave, catering to the specific needs of Sango Ota and its environs.
The station’s history Is rooted in Nigeria’s broader radio legacy, which began in 1933 under British colonial rule with the Radio Diffusion Service (RDS). This evolved into the Nigerian Broadcasting Service (NBS) by 1950 and later the Federal Radio Corporation of Nigeria (FRCN) in 1978. However, unlike state-run giants like FRCN, Fine Fine Radio represents a more localized effort, focusing on community engagement rather than national reach. Operating on the 87.7 FM frequency, it reflects the NBC’s allocation of FM bands for community stations, a move designed to diversify voices on the airwaves after decades of centralized broadcasting dominance. Its presence in Sango Ota, a commercially vibrant area, suggests it was established to provide a platform for local news, culture, and entertainment, distinct from the urban media influence of nearby Lagos.
Though the exact founding date and key milestones of Fine Fine Radio remain unclear without direct records, its operational style mirrors the typical trajectory of Nigerian community stations. These stations often rely on local support, modest funding, and a dedicated audience, facing challenges like competition from larger commercial broadcasters and resource constraints. Fine Fine Radio’s modest social media activity, with a Facebook page showing engagement as early as December 2022, hints at its ongoing role in the community, though this does not mark its inception. Its name, “Fine Fine,” implies a focus on positivity and appeal, likely shaping its programming to uplift and connect the people of Sango Ota through tailored content in local languages like Yoruba and Nigerian Pidgin alongside English.
2.3 Organizational Structures and Department
· The Administrative Department
· The News And Current Affair Department
· The Account Department
· The Engineering  Department
· The Programs  Department
· The Marketing Department
· The Audit  Department,
ADMINISTRATION DEPARTMENT: This is a department that is in charge of keeping proper records of the staffs of the organization, supervises the running of the affairs and maintenance of discipline in the entire station.
NEWS AND CURRENT AFFAIRS DEPARTMENT: It is the department that is in charge of news production and current affairs in various languages for the station.
ACCOUNT DEPARTMENT: It is in charge of keeping the financial details and transactions of the station for both the money coming in and out.
ENGINEERING DEPARTMENT: It is a department that is in charge of engines and all electronic equipment in the television station. It has various unit such as outside broadcasting, maintenance, V.T.R, transmitter, power plant. It is the heart of the station.
PROGRAMS DEPARTMENT: This is the department that is in charge of the programme production, it has various units such as production, presentation and film. 
MARKETING DEPARTMENT: is a department that handles the marketing strategies of the station.
RESEARCH AND PLANNING DEPARTMENT: They are to discover and have proper planning on the events that the station is willing to do. 
AUDIT DEPARTMENT: This is department verifies and ensure that all transaction of the station are accurate. 
2.4 Visions and Objective of the Organization 
Vision:
1. To serve as a vital voice for the Sango Ota community, amplifying local concerns, aspirations, and talents.
2. To foster unity, empowerment, and cultural pride among listeners in the region.
3. To bridge gaps in media coverage by providing a trusted platform distinct from larger commercial stations.
4. To promote local identity and development through relevant, community-centered content.
Objectives:
1. Provide accessible and engaging programming tailored to the diverse needs of Sango Ota’s population.
2. Broadcast local news, educational content, and entertainment in languages like Yoruba, Nigerian Pidgin, and English for inclusivity.
3. Support community development by addressing key issues such as health, education, and economic opportunities.
4. Empower local voices—youth, women, and small businesses—by offering airtime to share their stories and initiatives.
5. Promote sustainability and resilience through community-focused discussions and potential partnerships with local organizations.
6. Maintain a positive and uplifting tone, as reflected in the name “Fine Fine,” to inspire and connect listeners.




CHAPTER THREE
3.1	SIWES Experience at Fine Fine Radio 
WEEK 1: Orientation and Introduction to Broadcasting
My SIWES at Fine Fine Radio 87.7 FM began with an orientation session led by my industry-based supervisor, Mr. Adebayo Ogunleye. He introduced me to the station’s operations, its mission to serve the Sango Ota community, and the challenges ahead. I received a tutorial on the basics of news writing and radio production, focusing on crafting clear and engaging stories for local listeners.
WEEK 2: News Writing Practice and Feedback
In my second week, I practiced writing news for the program “Ota Sunrise,” hosted by Mrs. Funke Adeyemi. My drafts were reviewed by my supervisor, who provided feedback on structure and clarity. I also learned about the concept of a lead, its types (summary and creative), and how to make it captivating, alongside the importance of attribution in credible reporting.
WEEK 3: Principles of Radio Programming
This week, Mr. Ogunleye led a discussion on the principles of community broadcasting, emphasizing magazine programs. I was taught the meaning of interviews, types (structured and informal), and techniques for engaging interviewees. I also shadowed the editing process for a news segment, observing how raw reports were polished for air.
WEEK 4: Program Monitoring and News Presentation
I monitored an edition of “Community Voices,” a talk show addressing local issues. Under supervision, I presented a short news story I had written, which was edited by Mr. Ogunleye for a practice bulletin. This hands-on task highlighted the fundamentals of effective delivery and timing in radio production.
WEEK 5: Exploring Communication Concepts
Week 5 featured a group discussion with my supervisor and fellow trainees on the foundations of communication. We defined key terms—thought, idea, information, message, and news—linking them to radio’s role in shaping public understanding. This deepened my grasp of how content connects with listeners.
WEEK 6: News Sources and Story Structure
I received a detailed lecture on news sources (primary and secondary), news determinants (timeliness, proximity, impact), and the structure of a news story. My supervisor emphasized the qualities of a good lead—concise, compelling, and informative—using examples from Fine Fine Radio’s daily broadcasts.
WEEK 7: Midday News Observation
This week, I monitored “Midday Update,” a key news program at Fine Fine Radio. Mr. Ogunleye explained the editing principles behind news production, from trimming content for brevity to ensuring accuracy. I gained insight into the meticulous process that keeps broadcasts professional and reliable.
WEEK 8: Role of Activities in News
A discussion with my supervisor focused on the significance of “activities” in news writing—events or actions that drive a story. I witnessed a live news production session, observing how the team coordinated to deliver breaking news about a local market event, reinforcing the relevance of timely reporting.
WEEK 9: Revisiting Mass Communication Elements
Week 9 involved a review of basic mass communication elements—thought, idea, information, message, and news. My supervisor revisited previous lessons, using practical examples from the station’s archives to clarify concepts. This session solidified my understanding of how these elements interplay in broadcasting.
WEEK 10: Crafting Leads and Script Delivery
I took a practical stab at writing news, focusing on creating attention-grabbing leads that hook listeners. I also practiced script delivery in the studio, receiving feedback on my tone and pacing. This exercise helped me identify my potential as a broadcaster and build confidence on air.
WEEK 11: Advanced News Writing Techniques
This week’s discussion with Mr. Ogunleye covered advanced aspects of leads, attribution, and news determinants like human interest and conflict. I worked on aligning these elements in sample stories, refining my ability to craft impactful content for Fine Fine Radio’s audience.
WEEK 12: Final Evaluation and Reflection
In my final week, I explored how news elements align with diverse sources, such as community leaders and residents. I submitted a complete news bulletin for review, incorporating all I’d learned. My supervisor evaluated my progress, endorsed my logbook, and commended my growth, marking the end of a transformative experience.
Conclusion
My SIWES at Fine Fine Radio 87.7 FM was an enriching journey that honed my skills in news writing, editing, and broadcasting. Working with a team dedicated to serving Sango Ota, I gained practical expertise and a passion for community media, preparing me for a future in the industry.







         CHAPTER  FOUR
4.1 Executive Summary
The students industrial work experience scheme (SIWES) is a training fund (ITF) in 1973 to bridge the gap between theory and practical oriented among students of engineering, technology, social science and medical science on Nigeria higher institution of learning.
It provides for the job practical experience for students as they are expose to work method and machinery that may not be Available in their institution.
At inception in 1974, the scheme started with 748 from 11 institution and 104 eligible course by 2008. 210 student participate in the course from 219 institution over the 112 eligible course. However the rapid growth and exposition of SIWES has occurred against the backdrop of successive economic crisis which have affected the smooth operation and administration of the scheme.
 Most industries are operating below in storage capacity while other are completely shutdown in Nigeria. This has impacted negatively on the scheme as higher institution of learning find it increasingly difficult to secure placement for students industries where they could acquire the much practical experience.


CHAPTER FIVE
Summary of Attachment Activities
During my 12-week SIWES at Fine Fine Radio 87.7 FM, I participated in a range of practical activities that enhanced my broadcasting and journalism skills. The program began in Week 1 with an orientation by Mr. Adebayo Ogunleye, introducing me to news writing and radio production basics. In Week 2, I wrote news for “Ota Sunrise,” receiving critiques while learning about leads and attribution. Week 3 involved studying broadcasting principles, interview techniques, and observing news editing. In Week 4, I monitored “Community Voices” and presented a news story for review. Week 5 focused on discussing communication fundamentals like ideas and messages. Week 6 covered news sources, determinants, and story structure, with emphasis on effective leads. In Week 7, I observed “Midday Update” and learned editing principles. Week 8 included exploring the role of activities in news and witnessing a live broadcast. Week 9 reviewed mass communication elements for deeper understanding. In Week 10, I crafted compelling leads and practiced script delivery. Week 11 advanced my knowledge of leads, attribution, and news alignment. Finally, in Week 12, I produced a news bulletin, integrating diverse sources, and received my final evaluation and logbook endorsement. These activities provided me with hands-on experience and a solid grounding in community radio.
Conclusion
My SIWES experience at Fine Fine Radio was insightful and highly beneficial to my professional development. I gained a deeper understanding of news production, media ethics, content creation, and technical broadcasting skills. This experience has strengthened my passion for journalism and equipped me with the necessary skills to pursue a career in the media industry.
5.2  Problems Encountered during the Program
The major challenge I faced during the four months program is that of transportation both scarcity of vehicles and financially. I always have a tough morning before getting a cab and later that of charges. The following are other problems i encountered or the challenges I faced during my SIWES Programme
i. The problems of securing a place of attachment as some of the organizations don’t want to accept SIWES students. 
ii. Finance department of the company did not make proper provision to pay SIWES student nor do draft any allowance, packages so as to relief the expenses for the six months programme. 
iii. Difficulty to understand some technical explanations as limited time is met for work done. 
5.3    Appraisal and Conclusion 
My experience during the period of industrial attachment has been an enriching and Innovative one. The SIWES scheme is indeed an innovative concept and looking back I am glad that I worked at “Kwara State Television)”. The experiences have been far rewarding and the report summarizes the details. From the full details on the experience which I had during the training program which gave me the privilege to relate with senior professionals and other students from different institutions. The knowledge acquired is not only academic or technical skill as the case may be, I was also made to understand the importance of other fields of study and ultimately appreciate the roles they play to the success of any industry. The experience makes me appreciate the nature, benefits and intricacies of my chosen field of study both in the classroom and in the larger society.
The program increases the potentials of a student at the same time helps me to adapt a disciplined attitude that will guide me after school when offered an opportunity to put to practice what I had gotten all through my stay in the Tertiary Institution. It gives students the opportunity to put into practice what they have been learning theoretically all through their stay in school. It exposes the student to a working environment experience and acts as a guide to the student when he or she finally graduates and goes into the business industry to start up working. Students should know what aspect of their course they want to specialize. Either they want to go into Advertising, Journalism, Public relation e.t.c. This will act as a guide to the student to know what company to seek placement. Students should take maximum use of the opportunity given to them to learn and make use of the resources at their disposals and not just be bench warmers in their organization.
5.4	Recommendation
 In view of my experience during my industrial training, the following recommendations are made to the students, university, industrial training fund (I.T.F) and the companies:
1. Students should personally ensure that they get a good placement for the program in time to commence and gain the best from the six-months. 
2. Students should make sure that the entire period for the attachment is completed before bowing out of the program.
3.  Also, student should have a focused mind and interest as it will help them get the maximum knowledge attainable from the company attached to.
4.  Not all students have the opportunity of getting good industrial training placement, so the university should ensure they establish good relationships with companies, firms and organizations capable of assisting in the SIWES program on a yearly basis thereby helping the less privileged students.
5. On the part of I.T.F, Student supervision should also be intensified to make the program more effective. 
6. The firms should ensure that a well-structured program for the period of training is spelt out and be seriously adhered to, so that students can benefit.
7. Also, the firms should see their role in the program as one of contributing to the nation’s educational system and not as a means of exploiting I.T students as cheap labor.

