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FOREWORD
[bookmark: _GoBack]This report contains all the work done and the experience gained during my four months of industrial programmed which I had at ISOLO GENERAL HOSPITAL in Mushin way Lagos State and it is written in chapters according to how the training goes.
The five chapters report is arranged as follow. Chapter one unveils a brief background of the advent of SIWES programmed into Nigeria tertiary institution academic calendar. Chapter two reveals the major sections and units in the host organization and student’s specific involvement in the organization during training. Chapter four elucidates on work done by the intern in the organization, the relevance of the experience gained as it is in-line with the kernel of nutrition and dietetics  
The last chapter of the report elucidates on conclusion, recommendation and suggestion for institution and organization.
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CHAPTER ONE
1.0 INTRODUCTION
This chapter gives a brief history of SIWES, its aims and objectives, as well as a short narrative on my application and posting. It also introduces intelligent solution providers (ISP) of Computer, where I had my SIWES training.
1.1 ABOUT STUDENTS INDUSTRIAL WORK EXPERIENCE SCHEME
The student work experience scheme (SIWES) is a worldwide program practiced in countries like Japan, Australia, USA, Europe, and in African countries too. It is popularly known as co-operative education and referred to as sandwich in Europe. It is a six (6) months students industrial work experience scheme (SIWES) taken in the third year of the degree program, where the students go to various establishments related to their course of study.
The program was initially introduced in Nigeria by the Industrial Training Fund (I.T.F.) which was established under Decree 47 of 1972 by the Supreme Military Council, headed by General Yakubu Gowon. The Decree was billed to take effect from 31st March, 1974 and had as its core objective, the gradual reduction of the percentage of foreign participation in most of Nigeria’s economic activities, accompanied by a systematic cooperation of locally oriented skilled manpower into the vast economic sector.
One of the key functions of the ITF is to work as cooperative body with industry and commerce where students in institutions of higher learning can undertake mid-career work experience attachment in industries which are compatible with student’s area of study. The students Industrial Work Experience Scheme (SIWES) is a skill Training program designed to expose and prepare students for the Industrial work situation which they are likely to meet after graduation. Participation in SIWES has become a necessary pre-condition for the award of diploma and degree certificate in specific disciplines in most institutions of higher learning in the country in accordance with the education policy of government.
1.2	BRIEF HISTORY OF SIWES
The word SIWES (Student Industrial Work Experience Scheme) was introduce by the federal government in the year 1973 to develop the technological, physical and social skill of our nation, through this, adequate and intelligent student are provide the department involved the actual challenge various discipline before they can be awarded as am National Diploma (ND) graduate.
The Student Industrial Work Experience Scheme (SIWES) in Nigeria has its roots in the Industrial Training Fund (ITF) Act of 1971. This act established the ITF with the primary objective of promoting and encouraging the acquisition of skills in industry and commerce to facilitate industrial development in Nigeria.
SIWES, formally launched in 1973, was designed to bridge the gap between theoretical knowledge acquired in the classroom and practical skills required in the workplace. It mandates tertiary institutions in Nigeria to incorporate a period of practical training into their curriculum, typically lasting between three to six months, depending on the program of study.
The program initially focused on disciplines such as engineering, technology, and science-related fields but has since expanded to encompass a wide range of disciplines, including social sciences, humanities, and the arts.
Over the years, SIWES has evolved to become a vital component of Nigeria's educational system, providing students with hands-on experience in various industries and organizations. It aims to expose students to real-world work environments, foster the development of technical and professional skills, and enhance their employability upon graduation.
SIWES has also contributed to strengthening the collaboration between academia and industry, fostering partnerships that promote knowledge exchange, innovation, and economic development. Through the program, students have the opportunity to apply theoretical concepts in practical settings, gain insights into industry practices, and develop valuable networks within their chosen fields.
Despite facing challenges such as inadequate funding, insufficient placement opportunities, and administrative bottlenecks, SIWES remains a critical component of Nigeria's efforts to bridge the skills gap and build a competent workforce capable of driving industrial growth and innovation in the country.
Top of Form
1.3 AIMS AND OBJECTIVES OF SIWES
1. Provide an avenue for students in institutions of higher learning to acquire industrial skills and experience in their approved course of study and also by interacting with people with more experience in the field under consideration.
1. Prepare students for the industrial work situation which they are likely to meet after graduation.
1. Expose students to work methods and techniques in handling equipment and machinery that are mostly not available in their various institutions.
1. Provide students with an opportunity to apply their knowledge in real world situation thereby reducing the gap between theoretical knowledge and practical work.
1. Enlist and strengthen employers’ involvement in the entire educational process and prepare students for employment in Industry and Commerce.
1.4 ROLES OF STUDENT
1. Attend SIWES orientation programme before going on attachment.
1. Comply with the establishment’s rule and regulation.
1. Arrange living accommodation during the period of attachment.
1. Record all training activity done and other assignment in the log book.
1. Complete SPEI from ITF, FORM 8 and get it endorsed by the employer for submission to the ITF.
1.5 OBJECTIVES OF THE REPORT 
The objectives of the SIWES report are;
1. To make through explanation of the work done during my four month industrial training.
1. To fulfill the requirement for national diploma in computer science.
1. To contribute to the body of knowledge and to enhance the understanding of the writer about a similar or same job.
1.6   THE LOGBOOK
The logbook issued to student on attachment by the institution was used to record all daily activities that took place during the period of attachment, and  it was  checked  and endorse by the industry based/institution based supervisors and ITF during supervision.

















CHAPTER TWO
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2.1   BRIEF HISTORY OF ISOLO GENERAL HOSPITAL
Isolo General Hospital, located at 121 Mushin Road, Isolo, Lagos, is a prominent healthcare facility owned and operated by the Lagos State Government. Established to provide premium healthcare services to the residents of Isolo and its environs, the hospital has become a cornerstone in the state's medical infrastructure. Over the years, it has expanded its services and facilities to meet the growing healthcare needs of the community.
	In its early years, Isolo General Hospital focused on offering general medical services, catering to a wide range of health concerns. As the population of Lagos State grew, so did the demand for specialized medical care. Recognizing this need, the hospital expanded its departments to include specialties such as Dental Care, Dermatology, Dialysis, Laboratory Services, Medicine, Obstetrics and Gynaecology, Ophthalmology, Paediatrics, Physiotherapy, Radiology, and Surgery. This diversification ensured that patients could receive comprehensive care without the need to seek services outside their locality.
	A significant milestone in the hospital's history was the construction of a three-story Cardiac and Renal Centre, as well as a Trauma and Burns Centre. These additions were part of the hospital's commitment to addressing critical health issues prevalent in the community, such as heart and kidney diseases, and providing immediate care for trauma and burn victims. The establishment of these centers has positioned Isolo General Hospital as a referral center for complex medical cases within Lagos State.
	In recent developments, under the leadership of Medical Director Dr. Saliu Oseni, the hospital inaugurated a 10-bed psychiatric ward. This initiative was driven by the recognition of the limited admission spaces for patients with mental illnesses in the state. The psychiatric ward aims to provide affordable and accessible mental health services, complementing existing facilities like the Lagos State University Teaching Hospital and the Federal Neuropsychiatric Hospital in Yaba. This development underscores the hospital's holistic approach to healthcare, addressing both physical and mental health needs.
	Throughout its existence, Isolo General Hospital has remained steadfast in its mission to deliver safe, quality, affordable, and accessible health services to all individuals. Its evolution from a general medical facility to a comprehensive healthcare institution reflects its responsiveness to the dynamic health challenges of the community. As it continues to grow and adapt, the hospital stands as a testament to the Lagos State Government's dedication to enhancing public health infrastructure and services.

CHAPTER THREE
3.0 	DESCRIPTION OF WORKDONE
SHORT NOTE ON NUTRITIONIST AND DIETITIAN
A Nutritionist and Dietitian are health professionals who specialize in food, nutrition, and diet planning to promote overall well-being and manage medical conditions. While both focus on healthy eating, a Dietitian is a regulated professional who undergoes formal education and training, often requiring certification or licensing to provide medical nutrition therapy. Dietitians work in hospitals, clinics, and community health programs, helping individuals manage conditions like diabetes, obesity, and heart disease through personalized meal plans. A Nutritionist, on the other hand, may or may not have formal certification and generally provides guidance on healthy eating, wellness, and weight management. Both play crucial roles in promoting health through proper nutrition. 
Equipment Needed to Examine a Patient as a Nutritionist and Dietitian 
As a nutritionist and dietitian, you may need various tools and equipment to assess a patient's nutritional status and overall health. Here are some essential ones:
ANTHROPOMETRIC TOOLS (FOR BODY MEASUREMENTS)
1. Weighing Scale – To measure body weight.
2. Stadiometer – To measure height accurately.
3. BMI Calculator – To assess body mass index.
4. Skinfold Calipers – To measure body fat percentage using skinfold thickness.
5. Measuring Tape – For waist, hip, and other circumference measurements.
6. Bioelectrical Impedance Analyzer (BIA) – For body composition analysis (fat, muscle, water).
7. Handgrip Dynamometer – To assess muscle strength.
CLINICAL AND BIOCHEMICAL TOOLS (FOR MEDICAL ASSESSMENT)
8. Blood Pressure Monitor – To check cardiovascular health.
9. Glucometer – To measure blood sugar levels.
10. Cholesterol and Lipid Profile Kits – To assess heart health.
11. Hemoglobin meter – To check for anemia.
12. Urinalysis Strips – To assess hydration and kidney function.
DIETARY ASSESSMENT TOOLS
13. Food Weighing Scale – To measure portion sizes.
14. Dietary Recall Forms or Apps – For tracking food intake.
15. Food Models or Visual Aids – To educate patients on portion sizes.
16. Nutrient Analysis Software – To evaluate dietary intake and plan balanced meals.
OTHER ESSENTIAL EQUIPMENT
17. Penlight and Tongue Depressor – To check for signs of malnutrition (e.g., pale mucous membranes, tongue changes).
18. Reflex Hammer – For assessing neurological signs related to deficiencies.
19. Thermometer – To check for fever or metabolic conditions.
20. Medical History Forms and Assessment Questionnaires – For comprehensive patient evaluation.


CHAPTER FOUR
4.0	RELEVANCE OF THE EXPERIENCE GAINED BY STUDENT DURING THE PROGRAMME
Without mincing fact, Student Industrial Work Experience Scheme (SIWES) sustains a great relevance for tertiary institution students during internship. Besides exposure to the technical Know-how of things are been done in industrial setting which far differs from what is being taught within the four walls of classroom. This will undoubtedly unravel completely or at least lessen the demarcation and prevailing contrast in terms of work force and output between industrial staff and newly employed graduates.
Unlike an intern, I was given a warm welcome on my first day at isolo general hospital. This was followed by my introduction to other staff and orientation on the activities/ functions of the organization.
During my internship, I functioned relatively in some of the departments/units in the organization such that I was able to gathered several computer science related experience which will abet my academic career and pursuit.
CHALLENGES ENCOUNTERED
1.	Financial scar
2.	Starkness of industrial staff
3.	Proximity of industrial location
4.	Limited internship period



CHAPTER FIVE
5.0	CONCLUSION
The SIWES program expected to be undergone by all students in the school of applied science in all tertiary institution in Nigeria.
I therefore deeply appreciate the industrial training of my school (Kwara State Polytechnic, Ilorin) for involving themselves in such a worldwide program. The importance of this training cannot be over emphasized industrial training by some operations carried out during the program.
5.1   RECOMMENDATION
I like to use this medium to explore the federal Government at all stage to take this SIWES program more seriously seen by the students of applied science as a virtual improvement in future of  technology in our nature.
Government should also ensure a proper supervision of SIWES student so that the purpose of the programme will be achieved.
The federal Government should make adequate provision in the annual budget for proper funding of SIWES in view of the potential of the scheme to contribute to enhancing the quality of the pool to technical skill available to the economy.
A comprehensive and detail directory of employer who accept students for SIWES is urgently required to facilitate placement of student in industry.
In order to guarantee quality assurance of institution and the ITF. The ITF should ensure that the backlog in payment of students allowance is cleared urgently to remove the negative image being created for SIWES.
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