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CHAPTER ONE 
INTRODUCTION 
1.1 HISTORY OF  SIWES 
	The Students Industrial Work Experience Scheme (SIWES) is a body saddled with the responsibility of mobilizing students for practical skills acquisition useful for their course of studies. It was introduced by the Federal government of Nigeria through the Industrial Training Fund (ITF) in 1974 to bridge the gap between theory and practice among students of engineering and technology, sciences and other professional based courses in Institutions of Higher Learning in Nigeria.  
	The Federal Government’s Decree No. 77 which was promulgated on the 8th October 1972 as amended in 1990, highlighted the capacity building of human resources in the industry, commerce and government through training and retraining of workers in order to effectively provide the recommended high quality goods and services in an economy. The aforementioned decree led to the establishment of the Industrial Training Fund (ITF) in 1973/1974. 
	Reports have it that at inception in 1974, the Scheme started with 784 Students from 11 Institutions and 104 eligible courses. By year 2008, 210,390 Students from 219 Institutions participated in the Scheme with over 112 eligible courses. The number of students that participated in SIWES from Universities, Polytechnics and Colleges of Education at the end of the 2007 fiscal year was 194, 890. 
	Participation in SIWES has now become a necessary pre-requisite for the award of Diploma and Degree certificates in specific disciplines in most institutions of higher learning in the country, in accordance with the education policy of the government. 
	The Student Industrial Work Experience Scheme (SIWES) has its roots in Nigeria and was initiated as a response to the growing need for practical exposure in students' education. The 
history of SIWES can be traced back to the mid-1970s, marked by the recognition of a significant gap between theoretical knowledge acquired in academic institutions and the practical skills required in the workplace. 
	The idea of incorporating practical training into academic programs gained momentum in Nigeria as policymakers and educators recognized that a well-rounded education should not only focus on theoretical aspects but also equip students with hands-on experience. Consequently, the Nigerian government, in collaboration with educational institutions, initiated the SIWES program to address this need. The formal establishment of SIWES can be attributed to the promulgation of the Industrial Training Fund (ITF) Act of 1971 in Nigeria. The ITF Act mandated the establishment of the Industrial Training Fund and the Nigerian Employers' Consultative Association (NECA) to oversee and implement industrial training programs, including SIWES. This legislative framework laid the foundation for the systematic integration of industrial work experience into the curriculum of tertiary institutions. 
	In 1973, the ITF and NECA collaborated to launch the SIWES program officially. The primary objective was to expose students to the practical aspects of their chosen fields, ensuring that they gained relevant skills and experiences before entering the workforce. The program aimed to foster a stronger connection between academia and industry, recognizing the mutual benefits that could arise from such collaboration. 
	The early years of SIWES implementation focused on refining the structure and logistics of the program. Educational institutions, industries, and regulatory bodies worked together to establish guidelines for student placements, duration of training, and the roles of mentors. This collaborative effort was instrumental in laying the groundwork for the successful execution of the program. As SIWES evolved, it became increasingly tailored to the specific needs of various academic disciplines. The program expanded beyond traditional fields such as engineering and technology to encompass a wide range of disciplines, including agriculture, health sciences, social sciences, and the arts. This expansion reflected the recognition that practical exposure is valuable across diverse professional domains. 
	Over the decades, SIWES has witnessed adjustments and improvements in response to changing educational and industrial landscapes. The program's duration, originally set at six months, was 
	Later extended to one year in some academic disciplines. This extension aimed to provide students with a more comprehensive and immersive experience in their chosen industries. SIWES has also adapted to technological advancements, incorporating advancements in information technology, automation, and digitalization into its framework. This adaptability ensures that students receive training that aligns with contemporary industry practices and prepares them for the evolving demands of the workforce. 

1.2 OBJECTIVES OF SIWES 
	One of the primary objectives of SIWES is to provide students with hands-on experience outside of the classroom. This exposure helps students understand the real-world challenges and opportunities in their chosen field. Additionally, active participation during SIWES can enhance a student's chances of securing employment after graduation, as employers may be more likely to hire individuals with relevant work experience. As students are introduced to their course career, it helps in their decision-making process regarding whether to continue with their current course of study or explore other options. SIWES also enables students to provide more in-depth explanations about their course, as it offers them the opportunity to apply their theoretical knowledge in real-world situations, thus bridging the gap between theory and practice.





CHAPTER TWO
ORGANIZATION PROFILE
2.1 ABOUT THE ORGANIZATION
	PARROT FM 101.1is a non Government Organization based in Ogbomoso, Oyo State Nigeria established in October 1st 2014. The Organization is dedicated to providing support for community development and is poised in presenting Societal Happenings effectively and efficiently.
	Late former Governor of Oyo State, Otunba Adebayo Alao-Akala, has established Parrot FM, the first private radio station in Ogbomosho, Oyo State. Speaking at the inauguration, Alao-Akala said the radio station was established to fill the communication gap in the area and that a television station would be established soon.
	The late former Governor’s son, Olamijuwonlo, who is the Chairman of Parrot FM, said the station was established to facilitate information dissemination to the people of the area. 
	He said: “Parrot FM is the first private and independent commercial radio station in Oyo North Senatorial District of Oyo State. Olamijuwonlo said it was disheartening that a greater part of the people’s cultural values was unknown to the younger folks, while the youth appeared to have been indoctrinated by foreign culture. The chairman said the radio would promote local folklores and cultural heritage to enhance the knowledge of the young people in the area.

2.2 AIMS OF THE ESTABLISHMENT 

1. Inform: Provide news, weather updates, and other important information to listeners.
2. Entertain : Offer music, talks shows, interviews, and other entertainment content.
3. Educate: feature programs on various subjects, including health, history and science.
4. Promote and Advertise: serve as a medium for businesses and indivduals to reach their target audience through advertisements and promotions.
5. Connect Communities: serve as a platform for local voices, events and issues.
2.3 VISION OF THE ORGANIZATION
	At Parrot FM our vision is to be the most valued, vital and vibrant service, One that inspires people to look at the world from multiple perspective and capitalizes on emerging opportunities to serve our audience and engage our communities.

2.4 FUNCTIONS OF THE ORGANIZATION
	The organization’s driving force is to get as many members of the community involved as possible in a relevant and current local radio station.
The main thing the organization  is trying to do is create a local recording station that improves community spirit, adds to the areas’ quality of life, and helps to support and regenerate the local community.
The other things the organization is trying to achieve are:
1) Deliver a wide spectrum of programmes that allow, within legal limits, expressions of opinion and opportunities to learn.
2) Raise awareness of what’s on in the area and other key public information.
3) Promote and celebrate the local culture, such as language, music and heritage.
4) Use the process to bring the community together and create a sense of pride.
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Fig 2.1 : THIS DIAGRAM ILLUSTRATED THE ORGANIZATIONAL HIERARCHY OF PARROT FM 
	      101.1 OKE BABY  OGBOMOSO.

2.6 DEPARTMENTS IN THE ESTABLISHMENT AND THEIR FUNCTIONS: Parrot FM

Parrot FM has Six departments:
· Administrative departments 
· Reception room (Which is also their marketing department)
· Finance department
· News Room
· Master Control Room
· Studio Departments


2.6.1 ADMINISTRATIVE DEPARTMENT: This department is in charge of all staffs matters, ranging from the code of conduct for all staff, moral behavior, rules and regulation and scheme of services for all staffs. The department caters for personal matters training, training of staffs, and employment of new staffs. Discipline and promotion. 

2.6.2 RECEPTION DEPARTMENT: The reception department, also known as the marketing department, of a radio station is responsible for promoting the station and its programming to potential listeners. The department works to create and maintain a positive public image for the station, and to generate revenue through advertising and sponsorships. The reception department is a key part of any radio station, and its work is essential to the station's success.


2.6.3 FINANCE DEPARTMENT: The finance departments is a service department that deals with the inflow and the outflow of the organization finance. It is in charge of budget preparation and budget control. It offers advice on financial matters to the chief director at all times. This department discharge duties ranging from billings, debt collection and payment of all fees for all channel, account reconciliation.

2.6.4 NEWS ROOM :The Newsroom is a physical space within a media organization where journalists, editors, producers, and other staff members collaborate to create and disseminate news content. It serves as the central hub for newsgathering, production, and distribution. The Newsroom is equipped with the necessary resources and technology to facilitate the efficient flow of information and the production of news stories. It typically includes workstations for journalists, editing suites, control rooms, and other specialized areas. The Newsroom is a dynamic and fast-paced environment where journalists work under tight deadlines to gather, verify, and report on news stories. It is a place where information is constantly being processed, analyzed, and shared with the public. The Newsroom is a vital part of the media landscape and plays a crucial role in informing and shaping public opinion.

2.6.5 MASTER CONTROL ROOM : The master control room (MCR) is the central hub for
the distribution and transmission of audio content. It is where all the audio signals from the various sources in the station, such as the studios, the newsroom, and the music library, are brought together and mixed to create the final output that is broadcast to the listeners.
The MCR is typically equipped with a large mixing console, which allows the audio engineer to control the levels and balance of the different audio sources. The console also has a variety of effects and processing tools that can be used to enhance the sound of the broadcast.

In addition to the mixing console, the MCR also has a number of other pieces of equipment, including.
* A automation system, which allows the audio engineer to automate the playback of music and other audio content.
* A server, which stores the audio content that is played on the station.
* A transmitter, which sends the audio signal to the radio towers for broadcast.
* A monitor system, which allows the audio engineer to listen to the broadcast and make adjustments as needed.

2.6.6 STUDIO DEPARTMENT: The Studio Department is responsible for the production and recording of audio and video content. It typically consists of a team of professionals with expertise in various aspects of production, such as audio engineering, video production, lighting, and set design. The Studio Department works closely with other departments, such as the Newsroom and the Programming Department, to ensure that content is produced and delivered in a timely and efficient manner. 
The Studio Department is equipped with a range of specialized equipment and facilities, including recording studios, control rooms, cameras, microphones, and lighting rigs. These resources allow the department to produce high-quality audio and video content for use in broadcasts, online streaming, and other media platforms.
The Studio Department is also responsible for maintaining and updating the technical infrastructure used in the production process. This includes ensuring that equipment is properly calibrated and functioning correctly, as well as troubleshooting any technical issues that may arise during production.
	Overall, the Studio Department plays a critical role in the production and delivery of high-quality audio and video content for a media house. Its expertise and resources are essential for ensuring that content is produced efficiently and effectively, and that it meets the needs of the audience.
	
EQUIPMENTS IN THE RADIO STUDIO
Here are some list of equipments in the radio studio:
* Microphones
*Audio mixer (soundboard)
*Headphones
*Studio Monitors (Speakers)
*Computers 
*Digital Audio Workstation (DAW)
*Audio Interface
*Telephone Hybrid System
*Mix Engine E.T.C

· Microphone: The microphone is a device that converts sound waves into electrical signals, allowing voices, music, or other sounds to  be amplified recorded, or transmitted. its primary responsibility is to carry the voice through to the listeners.
[image: C:\Users\PARROT FM\AppData\Local\Microsoft\Windows\INetCache\Content.Word\Screenshot_20220322-133114.jpg] Fig 2.6.2.: Microphone 

· Audio Mixer (Soundboard): Is a device that combines and controls multiple audio signals, allowing operators to adjust levels, balance, and quality of sounds for broadcast.
[image: C:\Users\USER\Desktop\images (3).jpeg]

· Headphones: This is a device that allow radio hosts, and engineers to  monitor audio signals privately accurately, and comfortably.

[image: ]Fig 2.6.3: Head phone

· Computers: the computer is used to manage various tasks such as playing audio files, controlling broadcasting software, scheduling programs, and automating broadcasts. it helps in organizing playlists, recording shows, and handling live or pre-recorded content for transmission on the radio.
[image: C:\Users\USER\Desktop\images (1).jpeg]

· Digital Audio Workstation (DAW): is software used for recording, editing, mixing an d producing audio content. it allows operators to manipulate audio tracks, add effects, and create professional – quality sound for broadcasts, including live shows, music, and commercials.
[image: C:\Users\USER\Desktop\images.jpeg]


CHAPTER THREE
DUTIES, SKILLS DEVELOPMENT AND TECHNIQUES LEARNT
3.1 BRIEF DESCRIPTION OF WORK DONE 
	As a SIWES (Students Industrial Work Experience Scheme) participant at a Parrot FM Oke Baby Ogbomoso, I engaged in various tasks to gain practical insights into the field. This has assist in the production of radio programs, participating in live broadcasts, and gaining hands-on experience with radio equipment.  I actively participated, in news and current affairs department, programme department and marketing and advertising department. The following are the recap of my work done at Parrot FM 

· Sourcing for News through Wired Service  : As a SIWES student, I actively engage in sourcing news from wired services, utilizing news agencies and online platforms to stay updated with current events. I contributed to a news segment by researching and compiling information obtained from wire services like Reuters, BBC and rewrite to conform to the in house style of the organization and in conformity with radio broadcast news format. 

· Participating in Live Programs  : I actively participated in various live radio programs to understand the dynamics of real-time broadcasting. The programme involves tasks like managing call-ins during a talk show or providing real-time updates during breaking news coverage. 
· Writing News Stories and Editorials  : I Contributed to the creation of news stories and editorials by researching, writing scripts, and understanding the journalistic style. This involve covering local stories or providing commentary on relevant issues on the opinion of certain newspaper, which I rewrote to radio conform standards 


3.2 SKILLS DEVELOPED AND TECHNIQUES LEARNT DURING SIWES AT PARROT FM 
	During my SIWES (Students Industrial Work Experience Scheme) at Parrot FM, I developed a range of skills and learn various techniques related to the field of radio broadcasting. Which include 
Radio Production Skills: I gained hands-on experience in producing radio content, including scripting, editing, and coordinating various elements for engaging broadcasts. 
Broadcasting Protocol: Understanding the etiquette and protocol of radio broadcasting, including timing, tone, and effective communication to engage the audience. 
Technical Operations: Hands-on experience with radio broadcasting equipment, mastering the operation of consoles, microphones, and other technical aspects of a radio studio. 
Interviewing Skills: Developing the art of conducting insightful and engaging interviews, whether with guests, experts, or members of the community, to create compelling radio content. 
Team Collaboration: Working collaboratively with a diverse team, including producers, hosts, and technical staff, to create cohesive and well-executed radio shows 
Audience Engagement: Learning strategies to connect with and engage the target audience, whether through social media, listener feedback, or other interactive platforms. 





CHAPTER FOUR
RECOMMENDATIONS AND CONCLUSION
4.1 RECOMMENDATIONS 

	Here are some general recommendations for  improving the SIWES program based on common experiences during the training period: 

1. Extension of SIWES Duration: the current duration of SIWES is often insufficient to fully grasp the practical knowledge and skills required in the workplace. Extending the training period would provide students with more time to learn and contribute meaningfully.

2. Better Placement Opportunities: Institutions and the industrial Training fund (ITF) should work collaboratively to secure placements in reputable organizations that align with students’ fields of study. This ensures relevant and beneficial exposure for the interns.

3. Enhanced Supervision and Monitoring: Frequent and consistent supervision by both and institution and ITF representatives in necessary to ensure students are actively engaged and gaining the right experience at their placement organization.

4. Provision of Adequate Stipends: Many students face financial difficulties during their SIWEs program. Increasing the stipend provided by ITF or ensuring timely payment will help cover transportation, feeding, and other expenses.




4.2 CONCLUSION  
	My SIWES experience at Parrot FM has been an enriching journey that seamlessly blended theoretical knowledge with practical application in the dynamic field of mass communication. The hands-on exposure to radio broadcasting techniques, content creation, and industry dynamics has significantly enhanced my understanding of the subject matter. 
 	Alongside seasoned professionals at Parrot FM not only provided me with valuable insights into the intricacies of the broadcasting industry but also allowed me to apply and refine the skills acquired during my academic studies. The organization's commitment to fostering a learning environment has been evident through diverse tasks, mentorship opportunities, and the integration of cutting-edge technologies. 
	This experience has not only contributed to my professional development but has also instilled in me a deeper appreciation for the importance of effective communication, adaptability, and creativity within the media landscape. The challenges faced during the internship have further honed my problem-solving skills and resilience, preparing me for the realities of a fast-paced and ever-evolving industry. 
	I am grateful for the support and guidance received from the dedicated team at Parrot FM, who played a pivotal role in shaping my SIWES journey. The constructive feedback, mentorship, and collaborative spirit within the organization have left an indelible mark on my educational and professional aspirations. 
	As I transition back to academic studies, I carry with me not just a certificate of completion but a wealth of experiences and practical knowledge that will undoubtedly set the foundation for a successful career in mass communication. My time at Parrot FM has reinforced the importance of bridging the gap between academia and industry, and I am eager to apply these learning to future endeavors. In retrospect, this SIWES experience has been a transformative chapter, equipping me with the skills, insights, and confidence needed to thrive in the vibrant and competitive field of mass communication. I express my gratitude to Parrot FM, my school, and all those who have contributed to making this internship a valuable and memorable part of my educational journey.
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