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CHAPTER ONE
 INTRODUCTION
1.1	Background of SIWES
The Student Industrial Work Experience Scheme (SIWES) was introduced to bridge the gap between classroom theories and practical applications in the workplace. Many students graduate with strong theoretical knowledge but lack hands-on experience in their respective fields. SIWES was designed to address this issue by providing students with the opportunity to gain real-world exposure before entering the job market. Through this program, students can apply what they have learned in school to solve actual problems in a professional environment.
The scheme was established in 1973 by the Industrial Training Fund (ITF) to enhance skill development among students of higher institutions in Nigeria. It was recognized that industries were struggling to find graduates with the necessary technical expertise, and this program was introduced to help students gain relevant work experience. Over the years, SIWES has become an essential part of the curriculum for students in science, engineering, technology, and business-related courses.
SIWES is a collaborative effort between educational institutions, industries, and regulatory bodies. Institutions nominate students for placement in approved organizations, while the ITF ensures that the program is properly supervised and monitored. The organizations, in turn, provide students with hands-on training in real work environments. This partnership helps students understand industry expectations and prepares them for future careers.
For many students, SIWES serves as their first exposure to the realities of the working world. It teaches them the importance of discipline, teamwork, problem-solving, and adaptability. Unlike the structured academic environment, workplaces require a more dynamic approach to learning and decision-making. This experience enables students to develop a professional mindset and understand the demands of their chosen careers.
The benefits of SIWES extend beyond just acquiring technical skills. It also helps students build networks with professionals in their field, which can be beneficial for future job opportunities. Many students who perform exceptionally well during their industrial training are often considered for employment after graduation. This makes SIWES not only a learning experience but also a stepping stone into the labor market.
Overall, SIWES plays a crucial role in shaping students into well-rounded professionals. By integrating practical experience with academic learning, it ensures that graduates are better equipped to handle real-world challenges. The program continues to be an important initiative in Nigeria’s educational system, helping to produce competent and skilled professionals across various industries.
1.2	Objectives of SIWES
The objectives of SIWES include:
i. Exposing students to practical work environments.
ii. Enhancing students' knowledge in their respective fields.
iii. Developing skills and competencies required in the labor market.
iv. Encouraging the application of theoretical concepts to solve real-world problems.





CHAPTER TWO
ORGANIZATION PROFILE
2.1	Overview of the Organization
New Heritage High School is a private secondary institution located in Ota, Ogun State. It was established with the vision of providing quality education to students by combining academic excellence with strong moral values. The school is committed to equipping students with the knowledge, skills, and discipline needed to succeed in their academic pursuits and future careers. Over the years, New Heritage High School has built a reputation for excellence, producing students who excel in various fields of study.
The school operates with a well-structured academic system that follows the Nigerian educational curriculum. It offers both junior and senior secondary education, covering subjects in Science, Arts, and Commercial disciplines. In addition to the core subjects required by the curriculum, the school also emphasizes extracurricular activities, ensuring that students receive a balanced education that nurtures both their intellectual and personal growth.
New Heritage High School boasts a team of experienced and dedicated teachers who are passionate about imparting knowledge. These educators play a crucial role in mentoring students, guiding them through their academic journey, and ensuring that they reach their full potential. The school also provides a conducive learning environment with well-equipped classrooms, a library, science laboratories, and ICT facilities to enhance the learning experience.
Beyond academics, the school places a strong emphasis on discipline, character development, and leadership training. It believes that education goes beyond textbooks, and as such, students are encouraged to develop positive values, social skills, and a sense of responsibility. The school organizes various programs such as leadership seminars, career counseling sessions, and community service initiatives to prepare students for life beyond the classroom.
Technology integration is another key aspect of New Heritage High School’s operations. The school makes use of digital tools for teaching, record-keeping, and communication with parents. This ensures that students are familiar with modern technological advancements and can compete in a fast-evolving digital world. The introduction of e-learning platforms has further improved students' access to educational resources and learning materials.
The school also prioritizes student welfare by providing guidance and counseling services. These services help students navigate personal and academic challenges, ensuring that they remain focused and motivated. The management understands the importance of mental and emotional well-being in academic performance and, therefore, ensures that students receive the necessary support whenever needed.
In conclusion, New Heritage High School stands out as a center of academic excellence, discipline, and innovation. With its commitment to quality education, modern teaching methods, and a supportive learning environment, the school continues to shape young minds for a brighter future. Through its structured academic programs, extracurricular activities, and character-building initiatives, it remains dedicated to producing well-rounded students who are ready to contribute meaningfully to society.





2.2	Organizational Structure/ Organogram 
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CHAPTER THREE
WORK EXPERIENCE DURING SIWES
3.1	Work Done
During my SIWES training at New Heritage High School, I was actively involved in various administrative and statistical tasks. The experience provided me with a practical understanding of data collection, organization, and analysis, which are essential in the field of statistics. My responsibilities were primarily focused on student records, attendance management, and assessment coordination.
One of my key tasks was the collection of data on newly admitted students. I assisted in gathering and organizing student details, ensuring that records were accurate and up-to-date. This process involved compiling names, class placements, and demographic information, which were later used for administrative planning.
I was also responsible for taking attendance records of students, specifically noting the number of boys and girls in each class. This helped in analyzing gender distribution and identifying trends in student attendance. To further visualize the data, I drew bar charts representing attendance patterns, making it easier to interpret the information at a glance.
In addition to attendance tracking, I calculated the total number of attendances over a given period. This involved compiling daily attendance figures and computing cumulative statistics for each class. This task required accuracy and attention to detail, as the data was used to monitor student participation and punctuality.
Furthermore, I participated in arranging attendance files and maintaining proper record-keeping. Organizing these documents systematically ensured easy retrieval of information whenever needed. My involvement in this process helped me understand the importance of structured data management in a professional setting.
I also assisted in the conduct of the first continuous assessment test for students. My responsibilities included distributing test papers, supervising students during the examination, and ensuring compliance with test guidelines. After the tests, I was involved in marking the scripts, grading students' performance, and recording their scores for academic evaluation.
Beyond these specific duties, I engaged in other general administrative tasks, such as sorting files, assisting teachers in classroom activities, and helping with school events. The overall experience enhanced my skills in data handling, statistical representation, and organizational management, which are crucial for my career development as a statistics student.
3.2	Skills Acquired
During my SIWES training at New Heritage High School, I gained several practical skills that enhanced my understanding of data collection, analysis, and management. These skills are essential in the field of statistics and will be beneficial for my future career.
One of the most important skills I acquired was data collection and organization. I learned how to systematically gather student information, attendance records, and test scores while ensuring accuracy and consistency. This experience improved my ability to manage large datasets efficiently.
I also developed data analysis and interpretation skills. By working with student attendance records, I was able to compute total attendance, analyze trends, and represent data using bar charts. This hands-on experience helped me understand how statistical tools can be applied to real-world educational settings.
Another valuable skill I gained was record-keeping and file management. Organizing student attendance files and ensuring proper documentation taught me the importance of maintaining structured and easily accessible records. This skill is crucial in both academic and professional environments.
I improved my attention to detail and accuracy while marking attendance and calculating student records. Working with numerical data required precision, and any mistake could affect decision-making processes. This experience strengthened my ability to handle statistical information carefully and effectively.
Additionally, I acquired assessment and evaluation skills through my involvement in conducting and grading the first continuous assessment test. I learned how to manage examination processes, supervise students, and accurately grade scripts, which enhanced my understanding of performance evaluation in an educational setting.
Finally, I developed time management and teamwork skills. Working in a school environment required me to complete tasks within specific timeframes while coordinating with teachers and administrative staff. This experience helped me become more efficient, adaptable, and capable of working collaboratively in a structured organization.
3.3	Challenges Faced
During my SIWES training at New Heritage High School, I encountered several challenges that tested my adaptability and problem-solving skills. These challenges, though sometimes frustrating, provided valuable lessons that contributed to my personal and professional growth.
One major challenge was managing large volumes of student data. Collecting, organizing, and analyzing attendance records and newly admitted students' data required a high level of accuracy. At times, discrepancies in the records made it difficult to maintain consistency, and I had to cross-check multiple files to ensure the correctness of the data.
Another difficulty I faced was time management. Balancing multiple tasks such as recording attendance, compiling student information, assisting with assessments, and marking scripts was overwhelming at times. Since some tasks were time-sensitive, I had to learn how to prioritize my responsibilities efficiently to meet deadlines.
I also experienced technical difficulties with data visualization. While drawing bar charts to represent student attendance, I initially struggled with properly presenting the data in a way that was easy to interpret. This required me to seek guidance from my supervisors and improve my understanding of graphical representation techniques.
Additionally, adapting to the school environment and working with teachers was a challenge at the beginning. Each teacher had different expectations, and understanding how best to assist them required patience and good communication skills. I had to learn how to listen carefully, ask questions when necessary, and follow instructions correctly.
Another issue I faced was marking scripts and grading assessments. Since different subjects had varying marking schemes, I had to be extra careful while scoring students to avoid errors. This process required concentration and consistency, which I gradually improved upon with practice.
Lastly, handling pressure during assessment periods was challenging. Conducting tests, supervising students, and ensuring order in the examination hall required confidence and attentiveness. Some students attempted to break the rules, which made supervision stressful, but with guidance from teachers, I learned how to maintain control in such situations.
Despite these challenges, I was able to overcome them through perseverance, teamwork, and the guidance of my supervisors. These experiences have helped me develop problem-solving skills, patience, and adaptability, which will be valuable in my future career.




















CHAPTER FOUR
 CONCLUSION AND RECOMMENDATIONS
4.1	Conclusion
My SIWES training at New Heritage High School was a valuable learning experience that enhanced my practical understanding of data collection, analysis, and management. Through my involvement in tasks such as recording student attendance, organizing files, conducting assessments, and marking scripts, I gained essential skills in accuracy, teamwork, time management, and problem-solving. Despite facing challenges like handling large data volumes and adapting to a structured work environment, I was able to overcome them with patience and guidance from my supervisors. Overall, the program provided me with hands-on exposure to real-world statistical applications and prepared me for future professional endeavors.
4.2	Recommendations
At the end of the siwes program, the following recommendations are made:
i. Provide Proper Orientation – Organizations should introduce interns to their roles and expectations.
ii. Ensure Adequate Supervision – Assign experienced staff to guide and monitor interns' progress.
iii. Improve Data Management – Schools should adopt digital systems for student records and attendance tracking.
iv. Enhance Time Management – Interns should be trained on prioritizing tasks for better efficiency.
v. Offer Practical Training – Schools should include hands-on sessions to improve statistical skills.
vi. Encourage Teamwork – Interns should be involved in group projects to develop collaboration skills.
vii. Provide Updated Tools – Organizations should equip interns with modern statistical and data analysis tools.
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