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CHAPTER ONE
INTRODUCTION
1.1	Background of Study
Students industrial work experience scheme (SIWES) is a skill training program designed to prepare and expose students of higher institution of hearing to the industrial set-up they are likely to meet after graduation. The need for the establishment of this scheme duke the growing concern among industrialist and employers that graduates of higher institution lacked adequate practical background required for employment in industries. The scheme is funded by the by the federal government of Nigeria and jointly coordinated by the National Board for Technical Education (NBTE) and the Industrial Training Fund (ITF).

1.2	Brief history of SIWES
The Student Industrial Work Experience Scheme (SIWES) Programme was established by the ITF in 1973 to solve the problems of inadequate practical skills by the graduates of Nigerian tertiary institutions, the students’ industrial work experience scheme (SIWES) has become a necessary pre-condition for the award of Diploma and Degree certificates in specific disciplines in most institutions of higher learning in the country. The duration of the programme varies from four months to a year for Colleges of Education and Polytechnics while University undergraduates undertake the programme for six months.	
Students’ Industrial Work Experience Scheme (SIWES) is a training programme designed by the Industrial Training Fund (ITF) to enhance one’s smooth transition from the university to the outside world. Our exposition has bridge the gap between the university academic work and its real practical application whereby there is a great opportunity of producing or incorporating the theoretical skills, knowledge and experience acquired to the real work areas of specialization.
Before the introduction of ITF, graduates of Nigerian universities were noted for the theoretical excellence. This was widely indicated by the ability of some industries to employ these fresh graduates without some sort of training. The Federal Government sensing that this may be the beginning of the death if employable graduates established the Industrial Training Fund (ITF) in 1971. Since its establishment, it has worked consistently and painstakingly within the context of its enabling law i.e. Decree 47 of 1971.


1.2.1 Vision Statement
The vision of the SIWES is to be the leading skills training organization and Human Capital Development organization in Nigeria and one of the best in the World.

1.2.2	Mission Statement
To equip students with the necessary practical knowledge and technical skills for self-employment and effective involvement in Nigeria’s industrial growth.

1.3	Aim and Objectives of SIWES
1 The Students Industrial Work Experience Scheme (SIWES) is a skills training programme designed to expose and prepare students of universities and other tertiary institutions for the Industrial Work situation they are likely to meet after graduation.
2 To expose students to work method and techniques in handling equipment and machinery that may not be available in their institutions. Make the transition from school to the world of work easier and enhance students contact for later job placement.
3 To provide students with an opportunity to apply their theoretical knowledge in real work situations, thereby closing the gap between university work and actual practice.
4 To expose students to work methods and techniques in handling equipment and machinery that may not be available in the universities.
5 To make the transitions from the university to the world of work easier and thus enhance students contact for later job placement.
6 Teaches the student on how to interact effectively with other workers and supervisors under various conditions in the organization.

1.4	Importance of SIWES to my Course of Study
One of the aims and objectives of the Students Industrial Work Experience Scheme (SIWES) is to expose and prepare students of polytechnics and other tertiary institutions for the industrial work situation they are likely to meet after graduation and also to provide students with an opportunity to apply their theoretical knowledge in real work situations, thereby closing the gap between university work and actual practice and thus is the case with my course of study.


CHAPTER TWO
OVERVIEW OF THE ORGANIZATION
Radio Kwara
Ilorin was the first location in Kwara State where broadcasting services were provided by the Kwara State Broadcasting Corporation (also known as “Radio Kwara”). These services began in 1956 as a relay station. In those days, people referred to it as the provincial broadcasting house. The one quarter kilowatt (kW) medium wave transmitter that was employed at the time could only reach an area within an eight kilometer radius of Ilorin.
	However, the Kwara State Broadcasting Corporation as it is now was not one of the beneficial byproducts of the first state to be created in Nigeria. It did not come into existence until the adoption of the Kwara Edict No. 3 of 1979, but it took effect back on April 10th, 1978. Due to the state of Kwara’s topography, it was decided that it should be covered with both medium and shirt wave transmitters when it was created in 1967. This was part of a larger master plan that was developed and approved for the entire nation at the same time. This plan was based on the number and capacity of transmitters as well as the mode of transmission that were to be sited in each new state.
 	These facilities wave put into use is from 19th December, 1976; however, as a result of a directive from the federal government, the short wave transmitter was shut down in 1976. Instruction work began in 1974 in the modern studio/broadcasting house at the 10kw short wave and 20kw medium wave transmitting station sites. On April 1st, 1978, a decree was issued in camphene with the federal government that transfers all radio Nigeria stations on the state to their respective host states. On September 5, 1978, Mr. Horation Agedoti of radio corporation in Lagos reframed the formal handing over of the station by the NBA to the Kwara state government. At that time, all of the existing staff members were given the option of either continuing to work for corporation or moving on to work for Federal Radio Corporation. Those employees who made the decision to remain on staff were kept.
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CHAPTER THREE
INDUSTRIAL EXPERIENCE
I was assigned to Radio Kwara, Ilorin. I was briefed by the Manager of News. He mandated me to join in any of the activities of the news room and learn, as far as the member of staff allows me. He also said I could check out other offices like the studio and the control room to see what I could also learn from them. He also said that I could follow reporters out on assignments as far as I am not on production. 

NEWS ROOM 
This is where most of the post production activities take place, from writing of script to editing, etc. Also the News room is where the production (desk production) takes place. This involves gathering of stories and arranging of script; in all these I was involved in:
· Writing of scroll messages: We were to check the internet pages of foreign media like BBC, CNN, News 24, Reuters, etc where we can find foreign and African news stories. When we are done writing we submit it to the producer on duty to vet and send to the Control Room. These messages are to be inputted into the system to roll at the bottom of the screen of the channel (Information Bar).
· Going on Assignments: I accompanied reporters on assignments to cover stories. When we come from the assignment we write our own script and submit to producer to vet. Then you proceed to voice the report and edit.
· Production: I was expected to join in the production process (pre & post). During production we are tasked to find stories and their scripts from other news rooms for our news bulletins. We were also expected to help arrange scripts for the caster et al and do whatever the producer needed us to do to aid the production process.
· Editing: I was expected to help reporters edit their stories when they came back from assignments. It was anticipated of me to prepare the weather report for each day.

STUDIO
This is where the main activity takes place, the execution of the script proper. In order words this where the news is cast from. In here you find furniture’s, cameras, teleprompter, lightings, cyclorama, scenery and Chroma-key. I was assigned to:
· Teleprompting: Here I use the teleprompter to first type the script of the caster or presenter on the computer, then when it is time for him to cast or present, I use the teleprompter to roll the script for him, to aid his reading.
· Camera Handling: I set cameras before the shoot begins. With the guide of the director I position the shot of the presenter and as the case may be a guest.
· Stage Management: This involves the setting of the stage for different programs.

CONTROL ROOM
· Scrolls: It was our duty to type scrolls into the system, call for a senior officer to read before it goes on air. Then when they were done reading, I was to send it on air or keep it on standby for the Transmission Director.
· Visuals Management: This is part of the production process and this entails sending the visuals that are meant to be used for the bulletin to the server so that they can be ready in time for the news bulletin. This also involves sending your program to the transmission system so that it can go on air when required. Also I check the server system to make sure that all the visuals for the bulletin are available and are playing perfectly.
· Audio Management: Here I manage the sound during the news hour. This involves muting and un-muting of audio channels. The two channels I am managing are the casters audio and the VTR or servers audio. I also managed the audio level to make sure the output is not more than the expected quota.
· Directing: I was mandated to direct news bulletins and programs. This involves changing the video shots that will go live, either from camera to camera or from camera to server. Also making sure that the shots of the cameras are set before we go live.   
· It was required of me to arrange the visuals on the server system according to the way they have been arranged by the log. Then during the news hour I was to roll or play the video on air according to the order of the director. 






CHAPTER FOUR
KNOWLEDGE ACQUIRED AND RELEVANCE TO COURSE OF STUDY
Speaking of knowledge acquired, I made sure that I for everywhere I entered, either in my office or other offices, be it consciously or unconsciously I learnt something. Coming to work every day was an experience to learn from, everyday opening me to one opportunity or the other.
· I was taught the difference between news and gist and also taught what news are. I was also taught general rules for news writing i.e keeping yourself and other reporter out of the story unless you and them are an essential part of the news.
· I was assigned to News Department to begin my two months stay as an intern, I worked with different students from different tertiary institutions of learning.
· I learnt difference between print media and broadcast media i.e print media written in long sentence while broadcast media is written short sentence.
· Our primary activities involved monitoring news and transcriptions of words.  
· Also, I learned one or two things both in the two studios - live and recording. These obviously allowed us to gain comprehensive practical knowledge skills in the field which we understood to be core objectives of SIWES. 
· While on this internship, I gained some experience on how a console works and how it is being operated. 
· Most importantly, through this internship I acquired encompassing knowledge on different strategies involved in broadcasting, and how essential it is for a good professional broadcaster to understand his/her topics under discuss so as to give it effective delivery/judgment. 
· In overall, it was a great learning experience; and an indication that I am on the right course of learning [i.e Mass Communication].

RELEVANCE OF TRAINING TO MY COURSE OF STUDY
The relevance of this training cannot be over emphasized, it aided the sharpening of inherent skills and the acquiring of new ones. Also it helped to place high level of relevance on what I have been taught in school. The relevance of this training to me can be divided into two broad groups; the relevance to my academics and the relevance to the labour market. 
1. Writing for the Mass Media, News Writing and Reporting & Radio/T.V Script Writing: 
· One of the things you told me that guides the writing pattern of a reporter is the editorial policy. This I learnt on the job. I learnt how to turn, twist, or slant stories in favor of the editorial policy.
· You also equipped us with a lot of writing skills, styles & techniques e.g KISS (keep it short and simple), proximity, prominence, Use of Registers, etc. These helped my writing skill. For the times I went on assignment, I wrote the intros and narration for the report.
· It was also made known to us the variances in scripts and the writing attitudes to apply in each. During my training I mostly encountered the reportorial script. I also extracted headline international stories from foreign medium for scroll messages.
2. Foundation of Broadcasting, Radio & T.V Operations, Broadcast Presentation and Radio & T.V Reportage & Production.
These were the courses that formed most of the background for my work there. During my time of service, I contributed mostly to the production process of news bulletins. From going on assignments, editing, etc. The following points of knowledge aided my work:
· The broadcast chain, this is the production process, where it begins from and where it ends.
· Studio devices like the tricaster, microphone, computer, video switcher, mixers, cameras, lights, etc.
· Who a real broadcaster is and the traits that are inherent in him.
· The nature and characteristics of a studio. The different backgrounds, the furniture’s and equipment’s of the studio.






CHAPTER FIVE
PROBLEMS ENCOUNTERED, CONCLUSION AND RECOMMENDATIONS
Problems Encountered
The success of my training is undisputed, but it was not devoid of rough edges. I experienced some challenges, among these are:
· The issue of expensive transportation: I have to pay an average of 500 naira every day for transport without remuneration.                       
· My colleagues (other interns) in the office were not ready to be dedicated to the job as I was, so this was a great burden upon me because every member of staff was now depending on me to carry out assignments when there were other hands. This made me work overtime sometimes & it was favorable coming back late to a family house. 

Conclusion
My working experience with the Radio Kwara, Ilorin has brushed me up and unveiled the inner me turning me into a breaded reporter. The Federal Government’s efforts at improving the nation’s technical know-how and increasing the efficiency of middle level manpower are not restricted to the industries alone. Efforts were made to involve institutions of higher learning and hence the birth of. Based on the findings of my experience at Radio Kwara, it is evident that skills development and utilization cannot be achieved in isolation, rather, the relevant stakeholders must be committed to the course and be fully involved, which means students and teachers form institutions of higher learning, corporate industries and commercial bodies, and Federal Government must be involved.

Recommendations
· I strongly recommend that the supervisors that come to invigilate the students should be familiar with the student and be at least staff of the department and the institute of Information Technology. 
· The establishment of a National Commission for Student Industrial Training or a National Board for Cooperative Education was proposed to oversee the implementation of SIWES at the national level
· The stipulation that employers should accept students for SIWES should be strengthened with stiffer penalties put in place for defaulters.
· A review of the policies that guide and regulate SIWES is necessary to ensure that the scheme complies fully with the tenants of cooperative education or work-integrated learning.
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