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PREFACE
The Student Industrial Work Experience Scheme (SIWES) was introduced into the nation's tertiary education curricular because of the belief that there is value in putting into practice what has been learned beforehand. There was also the belief that SIWES would help students to acquire on understanding of the society and meet to interaction with different people outside their institution.
It is in this light that the Student Industrial Work Experience Scheme for Polytechnics in Nigeria as stated in the National Board for Technical Education Syllabus aims to produce citizenry conscious of its role in a wider world, proud of its antecedent and prepared for effective leadership role in diversified or society, thereby, ensuring a positive contribution on interaction, greatness and trying or becoming effective in their field of studies or field of specialization.
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Abstract
 This report gives the introduction of SIWES, aims of SIWES, Historical background of SIWES. It also provide the different departments in Kwara State Television Authority (KWTV) and their functions, and it as well provides my SIWES experience at my place of attachment. The theory and practical I was able carried out during my Industrial Training. It also gives us the summary, conclusion and recommendation of the SIWES programme.

CHAPTER ONE
1.0 Introduction 
The Students Industrial Work Experience Scheme (SIWES) for the 2022/2023 academic session kicked off in the month of August 2023 and was concluded (3) months in the month of November, 2023. The industrial attachment program is solely aimed at improving in working skills of students in tertiary institutions as well as effecting, learning, participation and observation into proactive in variable fields with respect to grasp very useful practical knowledge which not only makes them employable but also aids in the perfect understanding of theories and operation in their different profession. It is a corporative industrial internship program that involves industries, the Federal Government of Nigeria, Industrial Trainning Fund (ITF), and Nigeria Universities Commission (NUC). The program is of very high importance considering the lack of adequate practical equipment for learning in most Nigeria tertiary institutions and its self proven as it has been part and parcel of the countries system of education for over 28 years.
1.1	Concept of SIWES
The Student Industrial Work Experience Scheme (SIWES) of the Nigeria Polytechnic and colleges of technologies is an arrangement in which practical is integrated with theory.
The Students Industrial Work Experience Scheme (SIWES) is a unit under the Vice-Chancellor’s Office.  It was established in 2016. The Students Industrial Work Experience Scheme (SIWES) is a skills training programme designed to expose and prepare students of universities and other tertiary institutions for the Industrial Work situation they are likely to meet after graduation. 
The Students Industrial Work Experience Scheme (SIWES), is the accepted training programme, which is part of the approved Minimum Academic Standard in the various degree programmes for all Nigerian Universities.  The scheme is aimed at bridging the existing gap between theory and practice of Sciences, Agriculture, Medical Sciences (including Nursing), Engineering and Technology, Management, Information and Communication Technology, and other professional educational programmes in the Nigerian tertiary institutions.  It is aimed at exposing students to machines and equipment, professional work methods, and ways of safeguarding the work areas and workers in industries, offices, laboratories, hospitals, and other organizations. 
It is a cooperative industrial internship program that involves institutions of higher learning, industries, the Federal Government of Nigeria, the Industrial Training Fund (ITF), and the Nigerian Universities Commission (NUC).
It is also established by the Industrial Training Fund (ITF) in 1974 to bridge the gap between theory and practical. The programme has a nice focus on the development of industrial students in the world of work. Also how theory and practical are social skills -and insight in the world of work to create awareness and prospect are the challenges the programme tries to tackle to cope with the development process of the student.
1.2            History of SIWES
SIWES was founded in 1973 by ITF (Industrial Training Funds) to address the problem of tertiary institution graduates' lack of appropriate skills for employment in Nigerian industries. The Students' Industrial Work Experience Scheme (SIWES) was founded to be a skill training programme to help expose and prepare students of universities, Polytechnics and colleges of education for the industrial work situation to be met after graduation.
This system facilitates the transfer from the classroom to the workplace and aids in the application of knowledge. The program allows students to become acquainted with and exposed ito the experience required in handling and operating equipment and machinery that are typically not available at their schools.
Prior to the establishment of this scheme, there was a rising concern and trend among industrialists that graduates from higher education institutions lacked appropriate practical experience for employment. Students who entered Nigerian universities to study science and technology were not previously trained in the practical aspects of their chosen fields. As a result of their lack of work experience, they had difficulty finding work.
As a result, employers believed that theoretical education in higher education was unresponsive to the needs of labor employers. Thousands of Nigerians faced this difficulty till 1973. The fund's main motivation for establishing and designing the scheme in 1973/74 was launched against this context.
The ITF (Industrial Training Fund) organization decided to aid all interested Nigerian students and created the SIWES program. The federal government officially approved and presented it in 1974. During its early years, the scheme was entirely supported by the ITF, but as the financial commitment became too much for the fund, it withdrew in 1978. The National Universities Commission (NUC) and the National Board for Technical Education (NBTE) were given control of the scheme by the federal government in 1979. The federal government handed over supervision and implementation of the scheme to ITF in November 1984. It was taken over by the Industrial Training Fund (ITF) in July 1985, with the federal government bearing entire responsibility for funding.
1.3 	Aims and Objective of SIWES
The Industrial Training Fund’s Policy Document No. 1 of 1973 which established SIWES outlined the objectives of the scheme as:
1. Provide an avenue for students in Institutions of higher learning to acquire industrial skills and experience in their respective courses of study.
2. Prepare students for the Industrial Work situation they are likely to experience after graduation.
3. Expose students to work methods and techniques of handling equipment and machinery that may not be available in their Institutions.
4. Make the transition from school to the world of work easier; and enhance students’ networks for later job placements.
5. Provide students with an opportunity to apply their knowledge to real work situations, thereby bridging the gap between theory and practice; and
6. Enlist and strengthen Employers’ involvement in the entire educational process; thereby preparing the students for employment in Industry and Commerce.
1.4 Significance of SIWES in the Nigerian Educational System
SIWES holds immense significance within the Nigerian educational system as it addresses the gap between academic learning and practical skills acquisition. By equipping students with industry-relevant knowledge, competencies, and work experience, SIWES enhances the quality of graduates. This alignment between academia and industry requirements contributes to the nation’s economic growth and development.
Furthermore, SIWES promotes collaboration between educational institutions and industries, fostering mutually beneficial partnerships. Industries have the opportunity to identify and recruit promising talent at an early stage, while educational institutions gain insights into emerging trends and technologies, ensuring their curricula remain up-to-date and relevant.
In conclusion, SIWES plays a crucial role in Nigeria, bridging the divide between theory and practice, equipping students with industry-relevant skills, and facilitating collaboration between academia and industry. Subsequent chapters will delve into my personal experience during SIWES and the valuable insights gained through my work as an instructor in the software company




CHAPTER TWO
2.1 Introduction To Kwara State Television Authority  (KWTV)
The Television station where I completed my SIWES is known as Kwara State Television Authority located in the city of Ilorin, Kwara State, Nigeria. KWTV is a leading player in the broadcasting sector in Nigeria. The company’s commitment to harnessing the society on up-to-date information and transmission have positioned it as a key contributor to the broadcasting goals.
2.2 Company Background And History 
Kwara State Television was establish in 1997 by Alhaji Shaaba Lafiaji the then Executive Governor of the state. The Television Station was promulgated into law in 1999 with six departments which are Administration, News and Current Affairs, Programs, Engineering, Accounts and Marketing.
​Mallam Ishaq Moddibo Kawu was the pioneer General Manager of the television station. One of the former governors of the state, Alhaji Mohammed Lawal merged both the state broadcasting corporation and television station which was referred to as Kwara State Broadcasting Corporation, after the tenure of Malla Moddibo Kawu, Governor Lawal appointed Alhaja Meiro Mustapha as the Director General to run the affairs of both agencies. 
​Alhaja Mustapha was succeeded in year 2003 by Alhaji Salami Ayilara who was appointed chairman, a position he held for three months, following which Mallam Lasisi Bello former Director Programs of the station took over as the General Manager in the same year.
​Mallam Lasis Bello who took over the mantle of leadership was there till the year 2005 when Mallam Tajudeen AbdulKareem was appointed the next General Manager. Mallam Tajudeen was however removed by Doctor Bukola Saraki who became the state governor at the time.
​Engineer Kolawole Tomori the Director Engineering of corporation was announced the Acting General Manager after the exits of Mallam Tajudeen AbdulKareem. Engineer Tomori’s tenure terminated two years later with the appointment of another Acting General Manager in person of Mallam Nurudeen Imam Abdulrahim with effect from 3rd June, 2009 and later became the substantive general manager of the station on 27th February, 2009.
​On the 16th of June, 2010, Barrister Mahmood Abdulraheem replaced Mallam Imam as the general manager for a period of nine months before he was replaced temporarily by the state commissioner of information Mr. Tunji Moronfoye Who also doubles as the administrator of the corporation. Mr Moronfoye held sway until Alhaji Adewale Adebowale Adedeji the General Manager of the state radio station was made General Manager of both the radio and the television stations.
​In Novermber 2012, Alhaji Abdulfatai Adewale Adebowale was appointed the general manager by his Excellency, Governor Abdulfatah Ahmed and on the March 5th 2019, Mallam Olarenwaju Sambo Qudus was appointed as acting General Manager of the corporation. In couple of years, after some performance in the office, another General Manager was appointed in person of Mr. Michael Olatunde on 2021. 
As the progress of the station keep improving, Mr. Ayobami Akanbi was handing over power, to be  the General Manager of the station, in which  the mantle of his leadership, which keep the major establishment of the station objectivity till date.
2.3 Organizational Structures and Department
· The Administrative Department
· The News And Current Affair Department
· The Account Department
· The Engineering  Department
· The Programs  Department
· The Marketing Department
· The Audit  Department,
ADMINISTRATION DEPARTMENT: This is a department that is in charge of keeping proper records of the staffs of the organization, supervises the running of the affairs and maintenance of discipline in the entire station.
NEWS AND CURRENT AFFAIRS DEPARTMENT: It is the department that is in charge of news production and current affairs in various languages for the station.
ACCOUNT DEPARTMENT: It is in charge of keeping the financial details and transactions of the station for both the money coming in and out.
ENGINEERING DEPARTMENT: It is a department that is in charge of engines and all electronic equipment in the television station. It has various unit such as outside broadcasting, maintenance, V.T.R, transmitter, power plant. It is the heart of the station.
PROGRAMS DEPARTMENT: This is the department that is in charge of the programme production, it has various units such as production, presentation and film. 
MARKETING DEPARTMENT: is a department that handles the marketing strategies of the station.
RESEARCH AND PLANNING DEPARTMENT: They are to discover and have proper planning on the events that the station is willing to do. 
AUDIT DEPARTMENT: This is department verifies and ensure that all transaction of the station are accurate. 






2.4 Visions and Objective of the Organization 
According to edict the duly of the corporation is to:- disseminate knowledge and encourage interest in the state and give guidance to the public upon any matter of public interest to carry out all the function common to a newspaper organization i.e newspaper, promotion, encouragement and stimulating in the study of journalism. The cardinal functions of KWARA TV is to educate, entertain and inform people of what is happening around them.
· To compatibles or otherwise the composition of music and literature of all kinds.
· To maintain denotes for the distribution of books and literature periodical.
· To other could cane for the business of spreading information and education in the state itself.
· To heap enlighten the public and to act as a race of information between the people and the government.
· To assist in create an at morpheme of peace and brother hard affection among the people of Kwara, other state and Nigeria at have, to live in peace and cheviot their resources in most effectual manner. 
· To give publicly to the arts and culture of the people.
VISION STATEMENT
The vision statement for kwara tv is “to be the medium transforming the world through broadcasting by upholding our heritage using global best practice”.
 MISSION STATEMENT
To build and sustain a television station that promotes stakeholders relationship through professionalism and innovative quality programming.
                                                 SOME OF THEIR CORE VALUES
K- Knowledge of the job 
W- Wealth of experience
A- Awareness
R- Respect for individual
A- Ability
T- Total commitment
E- Excellence
L- Lively entertainment
E- Enriching societal values
V- Viewer satisfaction
I- Innovation
S- Service 
I- Insight 
O- Objective
N- Newness
Conclusion
Kwara Television Authority (Kwara TV) has established itself as a leading broadcasting organization in Nigeria, committed to delivering informative, educative, and entertaining content to a diverse audience. With a focus on innovation, high-quality programming, and community engagement, Kwara TV plays a vital role in shaping public discourse and promoting sustainable communication growth. Its dedication to professionalism and corporate social responsibility positions it as a key player in the media landscape.



CHAPTER THREE
3.1	SIWES Experience at Kwara State Television Authority (Kwara TV)
WEEK 1: General orientation was done by an industrial based supervisor to prepare the student for the challenges expected in the course of the training. Tutorial was given on the basic element and techniques on writing News and report.
WEEK 2: During my second week at the station, I practice News writing edition on a program
“Good Morning Kwara by Mrs Ganiyat Ilufoye” and evaluated by the industrybased supervisor. Also, I was taught the meaning of lead, types of lead, techniques of casting lead in a story, meaning of attribution, types and how to capture attribution in a news story.
WEEK 3: General discussion and explanation was given by the industrial based supervisor on the general principle of idea broadcasting with emphasis on magazine program, meaning of interview and techniques in conducting interview. Also, I observe how news are been edited on specific News story. WEEK 4: monitoring of another edition of the program The Pulpit”. Also, presentation of news stories was done by the student for editing by the industry supervisor for the production of proposed practical news bulleting fundamental areas for effective WEEK 5: General discussion on communication by the industry based supervisor and the students. Discussion and definition of thought, idea, information, message, and news for the purpose of better understanding.
WEEK 6: General discussion and explanation on source of news, News determinant And structure ofa news story. Lecture received on the qualities of good news with detailed explanation about lead and its attribute in a news story.
WEEK 7: Monitored an edition of the program “mid day news’”. Explanation was given by an industry-bascd supervisor on editing principles and process of editing in news production.
WEEK 8: Discussion and explanation on the position of” activities” significance and relevance in news writing and production by a based
Supervisor. I was also opportune to witness a news production. WEEK 9: Discussion on article definition of basic element of mass communication such as thought, idea, information, message and news. Also, review on the previous lesson was done by the industry-based supervisor for more clarification.

WEEK 10: Practical attempt on news writing and emphasis on how to cast an attention-grabbing LEAD. Industrial attempt on script delivery to identify and determine potential talent on broadcasting.
WEEK 11: General discussion on lead and attribution, news determinant and WEEK 12: General discussion on element of news alignment with embassy of sources of news story.Mathematics in news production. Final evaluation and endorsement of industrial log book by respective industry-based supervisor as final stage of the exercise





         CHAPTER  FOUR
4.1 Executive Summary
The students industrial work experience scheme (SIWES) is a training fund (ITF) in 1973 to bridge the gap between theory and practical oriented among students of engineering, technology, social science and medical science on Nigeria higher institution of learning.
It provides for the job practical experience for students as they are expose to work method and machinery that may not be Available in their institution.
At inception in 1974, the scheme started with 748 from 11 institution and 104 eligible course by 2008. 210 student participate in the course from 219 institution over the 112 eligible course. However the rapid growth and exposition of SIWES has occurred against the backdrop of successive economic crisis which have affected the smooth operation and administration of the scheme.
 Most industries are operating below in storage capacity while other are completely shutdown in Nigeria. This has impacted negatively on the scheme as higher institution of learning find it increasingly difficult to secure placement for students industries where they could acquire the much practical experience.


CHAPTER FIVE
Summary of Attachment Activities
During my Student Industrial Work Experience Scheme (SIWES) at Kwara State Television Authority (Kwara TV), I had the opportunity to gain practical knowledge and hands-on experience in television broadcasting, journalism, and media production. This training allowed me to apply the theoretical concepts learned in school to real-world broadcasting operations.
I was actively involved in news reporting, editing, scriptwriting, program scheduling, and live studio production. I learned how to source news, conduct interviews, write scripts, and edit news clips for broadcast. Additionally, I practiced news voicing and on-air presentation, which improved my confidence and communication skills.
Throughout my training, I observed and assisted in field reporting, documentary production, and investigative journalism. I also gained insights into program scheduling, content planning, and newsroom coordination. Working in the Editing Department enhanced my technical skills, as I learned how to merge video clips, add voiceovers, and create engaging news packages.
One of the most valuable aspects of my experience was learning the behind-the-scenes operations of a television station, including camera handling, sound mixing, teleprompter usage, and live program coordination.
In the final weeks, I applied all the skills I had learned by independently preparing news stories, assisting in live broadcasts, and contributing to program development. I also had the opportunity to interact with media professionals who provided guidance on career growth in journalism and broadcasting.
Conclusion
My SIWES experience at Kwara TV was insightful and highly beneficial to my professional development. I gained a deeper understanding of news production, media ethics, content creation, and technical broadcasting skills. This experience has strengthened my passion for journalism and equipped me with the necessary skills to pursue a career in the media industry.
5.2  Problems Encountered during the Program
The major challenge I faced during the four months program is that of transportation both scarcity of vehicles and financially. I always have a tough morning before getting a cab and later that of charges. The following are other problems i encountered or the challenges I faced during my SIWES Programme
i. The problems of securing a place of attachment as some of the organizations don’t want to accept SIWES students. 
ii. Finance department of the company did not make proper provision to pay SIWES student nor do draft any allowance, packages so as to relief the expenses for the six months programme. 
iii. Difficulty to understand some technical explanations as limited time is met for work done. 
5.3    Appraisal and Conclusion 
My experience during the period of industrial attachment has been an enriching and Innovative one. The SIWES scheme is indeed an innovative concept and looking back I am glad that I worked at “Kwara State Television)”. The experiences have been far rewarding and the report summarizes the details. From the full details on the experience which I had during the training program which gave me the privilege to relate with senior professionals and other students from different institutions. The knowledge acquired is not only academic or technical skill as the case may be, I was also made to understand the importance of other fields of study and ultimately appreciate the roles they play to the success of any industry. The experience makes me appreciate the nature, benefits and intricacies of my chosen field of study both in the classroom and in the larger society.
The program increases the potentials of a student at the same time helps me to adapt a disciplined attitude that will guide me after school when offered an opportunity to put to practice what I had gotten all through my stay in the Tertiary Institution. It gives students the opportunity to put into practice what they have been learning theoretically all through their stay in school. It exposes the student to a working environment experience and acts as a guide to the student when he or she finally graduates and goes into the business industry to start up working. Students should know what aspect of their course they want to specialize. Either they want to go into Advertising, Journalism, Public relation e.t.c. This will act as a guide to the student to know what company to seek placement. Students should take maximum use of the opportunity given to them to learn and make use of the resources at their disposals and not just be bench warmers in their organization.
5.4	Recommendation
 In view of my experience during my industrial training, the following recommendations are made to the students, university, industrial training fund (I.T.F) and the companies:
1. Students should personally ensure that they get a good placement for the program in time to commence and gain the best from the six-months. 
2. Students should make sure that the entire period for the attachment is completed before bowing out of the program.
3.  Also, student should have a focused mind and interest as it will help them get the maximum knowledge attainable from the company attached to.
4.  Not all students have the opportunity of getting good industrial training placement, so the university should ensure they establish good relationships with companies, firms and organizations capable of assisting in the SIWES program on a yearly basis thereby helping the less privileged students.
5. On the part of I.T.F, Student supervision should also be intensified to make the program more effective. 
6. The firms should ensure that a well-structured program for the period of training is spelt out and be seriously adhered to, so that students can benefit.
7. Also, the firms should see their role in the program as one of contributing to the nation’s educational system and not as a means of exploiting I.T students as cheap labor.

