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INTRODUCTION TO SIWES
Student industrial work experience scheme (SIWES) was established by Industrial Training Fund (ITF) in 1973/1974 to solve the problem of lack of adequate practical skills preparatory for employment in industries by Nigerian graduate of tertiary institutions.
Prior to the establishment of the schemes, there was a concern among our institution of higher learning lacked practical background studies preparation for employment in the industries. 
The student industrial work experience scheme (SIWES) is a skill training program designed to expose and prepare student of agriculture technology, environmental science, medical science and pure & applied science for the industrial work situation one is likely to meet after graduation.
The program was established with various coordinating agencies respect to each tertiary institution in the country. These agencies are:
· NBTE (National Broad for Technical Education)
· NUC (National University Commission) for University 	
· NCCE (National Commission of College of Education) for colleges of education.

DEFINITION OF SIWES
Student industrial work experience which is a program established by I.T.F (Industrial Training Fund) in 1976 to bridge  the gap between theory and practical aspect of learning in a tertiary institutions in Nigeria.
SIWES was established in Nigeria to help student develop on their practical aspect of learning expose them to various techniques in the industry and also help them to know the ways of handling equipment and machineries.



AIM AND OBJECTIVES OF SIWES
The aim and objectives of SIWES are as follows;
· Provide an avenue for students in institution of higher learning to acquire industrial skills and experience in their approved courses of study.
· Prepare students for the industrial work situation which they are likely to meet after graduation. 
· Expose students to work methods and techniques in handling equipment and machinery not available in their institution.
· Provide students which they are likely to meet after graduation.
· Expose students to work methods and techniques in handling equipment and machinery not available in their various institutions.

INTRODUCTION OF INDUSTRIAL PLACEMENT
The name of the establishment of attachment is National Bureau of Statistics (NBS), Ilorin. It is located at 4th floor, Federal Government Secretariat Complex, P.M.B 1414 Fate road Ilorin, Kwara state.
The National Bureau of Statistics (NBS) is Nigeria’s primary agency responsible for collecting, analyzing, and disseminating statistical data for national development. It provides essential data on demographics, economics, governance, and social indicators used by policymakers, researchers, and international organizations.
The history of the NBS can be traced back to the Federal Office of Statistics (FOS), which was established in 1947 during British colonial rule. The FOS was created to handle data collection for the government and served as Nigeria’s official statistical agency.
In 2007, the FOS was merged with the National Data Bank (NDB) to form the National Bureau of Statistics (NBS) under the Statistics Act of 2007. This merger aimed to modernize Nigeria’s statistical system, ensuring more comprehensive and reliable data management. And their functions and responsibilities;
· Collecting and publishing national statistics on population, economy, agriculture, industry, trade, and other key sectors.
· Conducting surveys and censuses, such as the National Population Census and Household Surveys.
· Providing statistical data for government planning, policymaking, and international reporting.
· Collaborating with local and international organizations, including the United Nations, World Bank, and IMF.
Significance
The NBS plays a crucial role in Nigeria’s development by providing accurate and timely data to guide economic policies, track social progress, and support evidence-based decision-making at all levels of government.
While the national NBS has offices across the country, including Kwara State, specific historical details about the establishment of the Kwara State branch are not widely documented. However, as part of the national structure, the Kwara State NBS office functions under the national framework, contributing to data collection and analysis at the state level.
ORGANIZATIONAL STRUCTURE

DEPARTMENT IN THE PLACEMENT AND THEIR FUNCTION 
The National Bureau of Statistics (NBS) operates through various departments, each responsible for specific aspects of data collection, processing, and dissemination. Below are the key departments and their functions:

1. Corporate Planning and Technical Coordination Department
Functions:
· Develops strategic plans and policies for the Bureau.
· Coordinates technical activities and statistical development programs.
· Ensures compliance with national and international statistical standards.

2. Economic Statistics Department
Functions:
· Collects and analyzes economic data, including GDP, inflation, and trade statistics.
· Monitors financial and business activities to track economic growth.
· Produces reports on Nigeria’s macroeconomic performance.

3. Social and Population Statistics Department
Functions:
· Conducts surveys on demographics, employment, health, and education.
· Analyzes population growth trends and migration patterns.
· Provides data on poverty, living conditions, and human development.

4. Corporate Services Department
Functions:
· Manages human resources, staff training, and welfare.
· Oversees financial management, budgeting, and procurement.
· Handles general administration and maintenance of facilities.


5. Field Services and Methodology Department
Functions:
· Designs and implements statistical surveys and data collection methods.
· Develops sampling techniques and quality assurance processes.
· Trains field officers and ensures the accuracy of data collection.

6. ICT and Data Management Department
Functions:
· Manages the Bureau’s IT infrastructure and database systems.
· Ensures secure storage and processing of statistical data.
· Develops online platforms for public access to statistical reports.

7. Communication and Public Relations Department
Functions:
· Disseminates statistical data through reports, bulletins, and media channels.
· Engages with stakeholders, including government agencies and international bodies.
· Organizes public awareness campaigns on statistical literacy.
These departments work together to ensure Nigeria has a reliable, efficient, and transparent statistical system for informed decision-making and national development.

STATISTICAL WORK-DONE
Statistics can be said to be about collecting, organizing, summarizing, presenting and analysis of data and there are various method or techniques in which data can be analyze to make a valid and valid conclusion or interpretation of the analyzed data. During my stay at NBS, I was placed in with survey department in which we carry out survey on household, market and so on, and I was taught how to use some statistical application package such as MS Excel, Statistical Package for Social Sciences (SPSS) and was able to carry out some statistical work.


The data below is a recorded data of market survey done at Kulende market, Sango Ilorin, Kwara state, in different days with 8 cups measurement.
	S/No
	Items
	Price in Day 1 (N)
	Price in Day 2 (N)
	Weight 

	1
	Imported Rice
	2,100
	2,400
	1.4 kg

	2
	Brown Beans
	3,00
	3,500
	1.2 kg

	3
	White Beans
	2,500
	3,000
	1.15kg

	4
	Guinea-corn white
	1,200
	1,400
	1.2kg

	5
	Maize White
	1,000
	1,250
	1.2kg

	6
	Millet
	1,200
	1,300
	1.150kg

	7
	Wheat
	1,600
	1,800
	1.25kg

	8
	Peak Milk Tin
	700
	750
	1 tin

	9
	Milo Refil 400g
	3,300
	3,800
	1 tin

	10
	Golden Penny Semo
	16,000
	14,800
	10kg


After the collection of the data. Price index is use to analysis;
· Simple Aggregative (Price relative)
· Laspeyre’s Price method
	S/No
	Items
	P1
	P2 
	 Q0
	P1Q0
	P2Q0

	1
	Imported Rice
	2,100
	2,400
	1.4
	2,940
	3,360

	2
	Brown Beans
	3,000
	3,500
	1.2
	3,600
	4,200

	3
	White Beans
	2,500
	3,000
	1.15
	2,875
	3,450

	4
	Guinea-corn White
	1,200
	1,400
	1.2
	1,440
	1,680

	5
	Maize White
	1,000
	1,250
	1.2
	1,200
	1,500

	6
	Millet
	1,200
	1,300
	1.15
	1,380
	1,495

	7
	Wheat
	1,600
	1,800
	1.25
	2,000
	2,250

	8
	Peak Milk Tin
	700
	750
	1 tin
	700
	750

	9
	Milo Refill 400g
	3,300
	3,800
	1 tin
	3,300
	3,800

	10
	Golden Penny Semo (10kg)
	16,000
	14,800
	10
	160,000
	148,000

	Total
	
	32,600
	34,000
	
	56,390
	60,710






Price Index Calculations
1. Simple Aggregative Price Index (SPI)

SPI =  X 100 
=   X 100 
=  104.29

Interpretation:
· This index shows a 4.29% increase in overall prices from Day 1 to Day 2.
· It is a basic method that does not consider the relative importance (weights) of different items.
· The increase suggests that, on average, the prices of goods have risen slightly.

2. Laspeyres price index (LPI)

LPI =  X 100 
=   X 100
 =  107.65

Interpretation:
· This index indicates a 7.65% increase in prices, considering the base period (Day 1) quantities.
· It is a weighted price index, meaning it accounts for the quantity of each item in the base period.




EXPERIENCE GAINED IN SIWES PLACEMENT
Week 1: Introduction and orientation to all necessary department.
Week 2: Introduction to Siwes, Aim and objectives Siwes, Mission and Vision of NBS
Week 3: Quality of a good enumerator and significant of house unit.
Week 4: Data collection, Objectives, Problem, Stages and Method of data collection.
Week 5: Field work on household survey and terminologies used in general household survey.
Week 6: Construction and administration of questionnaire for household survey.
Week 7: Field work on consumer price index (CPI).
Week 8: Explanation of consumer price index and estimation of price of all the items in the price reference paid.
Week 9: Field work on farm survey, procedure on farm survey.
Week 10: Field work on economic survey, economic statistics, macro and micro economic statistics.

CONCLUSION
After my stay at the SIWES placement, which I was placed in the records department in which I input the daily record in the system, and I was able to carry-out some statistical work by practical, I understand that solving the problem of skill acquisition by graduates of Nigerian technical / vocational education is a reason for the establishment of SIWES. It was planned to be a bridge between educational institutions and industrial employers with the latter providing  general and specific occupational  skills and knowledge. If the scheme is not adequately implemented it becomes difficult for graduates of the  system to secure proper understanding of their choice of study and implementing into occupations  or make  smooth transition to the labor market world. 
Incompetence in workplace is related to the kind or quality of training in the school. To improve on the scheme’s implementation   students should be  placed in industries relevant to their field s of study. There is need for greater cooperation between industries and educational institutions on how best to implement  SIWES programme. It can thus be concluded that SIWES offers the students learning experiences which cannot be directly gained in the class room. 
RECOMMENDATION
· All the institutions involved should be organizing orientation courses in collaboration with the ITF for their students prior to their  attachment with the attendance made mandatory  for the students accepted  for SIWES and ITF staff. 
· ITF should ensure the regular visitation of the ITF officers to supervising Agencies institutions, employers and students on attachment.
· ITF should be providing insurance cover to students on attachment and improve on paying students and supervisors allowances for motivation.
· The Banks should speed up their action at clearing of cheque issued to avoid unnecessary delay.
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