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ABSTRACT

This report gives the account of the training | undergone at Lower Niger River
Basin Development Authority, llorin, Kwara State, Nigeria. It includes all the

experience | acquired during the course of my SIWES at the Farm.
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CHAPTER ONE

INTRODUCTION

Students Industrial Work Experience Scheme (SIWES) is a very big aid and a
stepping stone to life after school. It is an opportunity given to students to put into
practice most of the things that were taught as theory by lecturers in the Institution.

Lower Niger River Basin Development Authority has been a great aid to this
programme because it gives more enlightenment on what Agriculture is all about. As a
result of this, SIWES gives students more orientation and exposure to students in their
course of training.

MEANING OF SIWES

Students Industrial Work Experience Scheme (SIWES) is the accepted skills
training programme, which forms part of the approved minimum academic standards in
the various degree programmes for all the Nigerian Universities. It is provided to bridge
the gap that exists between the theory and practical.

It is aimed that exposing students to machines and equipment, professional work
methods and way of safeguarding the work areas and workers in industries and other
organizations.

OBJECTIVE OF SIWES

» To prepare students for the work situations they are likely to meet after
graduation

» To provide an avenue for students in the Nigerian Institution to acquire industrial
skills and experience in their course of study

» To strengthen employer’s involvement in the entire educational process Of
preparing institution graduates for employment in industry

» To provide students with an opportunity to apply their theoretical knowledge in
real work situation, thereby bringing the gap between institution work and actual

practice.



» To expose students to work methods and techniques in handling equipment and

machinery that they may not available in universities.

HISTORY OF SIWES IN NIGERIA

In the earlier stage of science and technology education in Nigeria, students were
graduating from their respective institution without any technical knowledge or working
experience. It was in this view that students undergoing science and technology related
courses were mandated for students in different institution in the view of widening their
horizons so as to enable them have technical knowledge or working experience before
graduating from their various institutions. The Students Industrial Training Funds (ITF)
1973 to enable students of tertiary institutions have basic knowledge of industrial works
base on their course of study before the completion of their program in their respective
Institutions. The scheme was designed to expose the students to industrial environment
and enable them develop occupational competencies so that they can readily contribute
their quota to National economic and technological development after graduation.

The major background behind the embankment of students in SIWES was to
expose them into industrial environment and enable them develop occupational
competencies so that they can readily contribute their quota to national economical and
technological development after graduation. The major benefit acquiring to students
who participate consistently in SIWES are skills and competencies they acquired.

The relevant production skill remain the part of the recipients of industrial
training as long as assets which cannot be taken away from them. This is because the
knowledge and skills acquired through training are internalized and become relevant

when required to perform jobs or functions.






CHAPTER TWO
OVERVIEW OF LOWER NIGER RIVER BASIN DEVELOPMENT
AUTHORITYNIGERIA LIMITED
Lower Niger River Basin Development Authority has been a great assets to this
programme because it gives more enlightenment and practical aspect of what
Agriculture as a course really up to. It gives students more practical aspects of what
Agriculture is all about. As a result of this, SIWES gives students more orientation and
exposure to students in their course of training.
BRIEF HISTORY OF THE ORGANIZATION
LOWER NIGER RIVER BASIN DEVELOPMENT AUTHORITY is an
organization that provides practical solution to SIWES/I.T students, the organization
was established in the year 2010 and it location is llorin,, Kwara State.

ORGANOGRAM OF THE ORGANIZATION

Chief Executive Officer

|

Farm Manager

Marketing / \ \ Store Keeper

Manager Dept. \

Engineering
Dept.

SERVICES PROVIDED BY THE ORGANIZATION:
e Poultry Farming
e Hen/Birds Rearing

e Maize and potatoes Farming



CHAPTER THREE
DESCRIPTION OF WORKDONE
POULTRY FARMING

Under this farming process, we learnt how to plant and harvesting of maize.
Clearing of land, making of ridges to plant new harvesting crops. The daily assignment
is to pick egg in the morning and afternoon for proper arrangement in the store.

Applying of fertilizer to the corn crop to provide healthy growth and
development of the farm produce. There is sign of germination on the seed planted on
the fresh reed bed. The soil was prepared and seed were sown at a recommended
spacing.

Watering of tomato plants in the farmland with use of watering can to avaoid
stunted growth to tomato plants. | have a valuable experience on tomato production and
handing practices of tomato. | also did crop inspection and disease management on the
farmland.

We also work in sight of cattle feeder. We went out to graze the grass for cattle
feed. We also wash the drinker and filled with water. Cleaning of Ruminant pen is also
part of the experience gained as a siwes student.

Visitation of banana plantation, thus we had the experience on Clearing of open
land for propagation of crops and also adding of manure and fertilizer to the land to
avoid rapid growth of the crops or seed planted for consumption purpose.

Visitation to the poultry section of the farm for cleaning and sanitation on order
to prevent the birds from getting infected with different virus or diseases. Watering of
the capsicum and make sure that the water is well sprayed out and add at moderate

amount because there has been no rain recent which is being affected by the crops.
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We shredded harvest dried maize in bags and sacks with a shredding machine. It
was a mechanical experience on the farm that day. We brought out harvest dried maize
from the store outside the field for sun drying then when it was we packer inside the
store. After that, farming maintenance took place.

Watered the potatoes farm and plant potatoes after that | was feeding the layers
and clean their surrounding. We removed the unwanted plants around the vegetable in
the garden and removed the worms manually for the plants. We also planted seeds on a
recently cleared farmland and maintained accuracy.

DEFINITION OF TERMS

The following are the terms that were made use of, in this department

SHOVEL.: This is used to pack the dirt and unwanted stuff in the poultry. We also used
it to fill the loopholes in the poulty.

FEEDER: This is used to feed the birds in the poultry. It is used for water and food
feeding of the poultry birds

BOWL.: This is used to carry the picked eggs to the store. We used the bowl to carry
the eggs to the store for proper record

This stands for Hyper Text Transfer Protocol which is the set of rules for transferring
files (text, graphic, images, sound, video, and other multimedia files) on the World
Wide Web.

FARM BOOT: This is being wore on the farmland for protection against any sharp
objects on the farmland. It also protect the legs from any form of dangerous chemicals
while spraying.

CUTLASS: This is used to cut weeds on the farmland. Cutlass is used to cut different

things on the farmland.
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HOE: This is used to make ridges on the farmland for different plantation. It is also

used to clear weeds on the farmland.

WHEELBARROW: This is used to carry heavy load from one farmland to another.

We also used wheelbarrow to carry the feeds to the poultry to feed the birds.
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TECHNICAL SKILLS ACQUIRED
Below are list of skills I acquired during my Student Industrial Work Experience
Scheme at LOWER NIGER RIVER BASIN DEVELOPMENT AUTHORITY
NIGERIA LIMITED

e Deep knowledge in understanding poultry Farming.

e Ability to establish tomato and potato farming

e Ability to make maize plant and harvest.

e Ability to make egg arrangement to the store.

e Debugging errors and been creative in proper maize plantation records.

e Learning how to work with different mode/strategies on the farmland.
SOCIAL AND FUNCTIONAL SKILLS ACQUIRED

v Enhanced communication skills.

v" Ability to identify and solve problems relating to Agricultural produce.

v" Decision making critical thinking, organizing and planning.

v Ability to work with team.

v" Enhanced teaching and effective learning skills.

v Good customers services orientation skill
PERSONAL INPUT TO THE CAFE

e Teaching and assisting students (Clients) through their lessons.

e Assist students with their codes when not running.

¢ Running of errands to boost activities in the workplace.

e Check and work with colleague’s when challenges occurs.

e Help in arrangement and egg carriage to the customer’s car/vehicle.
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CHALLENGES ENCOUNTERD

K/
0'0

Difficulty in seeking for SIWES attachment

% Lack of transportation fee.

| was not paid either by SIWES or the place of my attachment.
¢ There are no standard equipment’s for learning and practical.

%+ The company lacks proper SIWES orientation on how to train student.
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CHAPTER FOUR

CONCLUSION AND RECOMMENDATIONS
CONCLUSION
My three (3) months Student Industrial Work Experienced Scheme at LOWER
NIGER RIVER BASIN DEVELOPMENT AUTHORITY was a huge success and a
great time of acquisition of knowledge and skills. Through my training | was able to
appreciate my chosen course of study even more, because | had the opportunity to blend
the theoretical knowledge acquired from school with the practical hands-on application
of knowledge gained here to perform very important tasks that contributed in a way to
my productivity in the company.
My training here has given me a broader view to the importance and relevance of
Agricultural Science in the immediate society and the world as a whole, as | now look
forward to impacting it positively after graduation, I have also been able to improve my
communication and presentation skills and thereby developed good relationship with
my fellow colleagues at work. | have also been able to appreciate the connection
between my course of study and other disciplines in production a successful result.
RECOMMENDATIONS

e School should provide a place of attachment for student

e Allowances should be paid to students during their programme just like NYSC

and not after. This would help them a great deal to handle some financial
problems during their training course.
e Supervisor should always visit student weekly in their various places of

attachment.
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REFERENCE
PAPER WORK
» Student industrial work experienced scheme 2020/2021 handbook
» Farmland record manual by industrial supervisor
LINK

> http://www.w3schools.com
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