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DEDICATION
This report is dedicated to almighty God, the Supreme Being, the beneficent, the merciful, and the foundation of wisdom, knowledge and understanding to the prudent.
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INTRODUCTION TO SIWES
Student industrial work experience scheme (SIWES) was established by Industrial Training Fund (ITF) in 1973/1974 to solve the problem of lack of adequate practical skills preparatory for employment in industries by Nigerian graduate of tertiary institutions.
Prior to the establishment of the schemes, there was a concern among our institution of higher learning lacked practical background studies preparation for employment in the industries. 
The student industrial work experience scheme (SIWES) is a skill training program designed to expose and prepare student of agriculture technology, environmental science, medical science and pure & applied science for the industrial work situation one is likely to meet after graduation.
The program was established with various coordinating agencies respect to each tertiary institution in the country. These agencies are:
· NBTE (National Broad for Technical Education)
· NUC (National University Commission) for University 	
· NCCE (National Commission of College of Education) for colleges of education.
DEFINITION OF SIWES
Student industrial work experience which is a program established by I.T.F (Industrial Training Fund) in 1976 to bridge  the gap between theory and practical aspect of learning in a tertiary institutions in Nigeria.
SIWES was established in Nigeria to help student develop on their practical aspect of learning expose them to various techniques in the industry and also help them to know the ways of handling equipment and machineries.
AIM AND OBJECTIVES OF SIWES
The aim and objectives of SIWES are as follows;
· Provide an avenue for students in institution of higher learning to acquire industrial skills and experience in their approved courses of study.
· Prepare students for the industrial work situation which they are likely to meet after graduation. 
· Expose students to work methods and techniques in handling equipment and machinery not available in their institution.
· Provide students which they are likely to meet after graduation.
· Expose students to work methods and techniques in handling equipment and machinery not available in their various institutions.

INTRODUCTION OF INDUSTRIAL PLACEMENT
Fumadex Computer Institute of Information Technology was founded in August, 2019 to bridge the digital skills gap in Ogbomoso, Osun State, by providing essential IT training. Like many similar institutions, it started as a small training center offering basic computer literacy, expanding over time to include courses in programming, networking, graphic design, and office productivity.
Fumadex play a crucial role in empowering students, job seekers, and entrepreneurs with technological skills needed for career advancement in Nigeria’s growing digital economy.
Fumadex aim to equip students with IT knowledge relevant for employment, entrepreneurship, and academic pursuits. Over time, they expand their curriculum to include modern technologies lik data analysis to stay relevant in the evolving tech landscape.
ACHIEVEMENT OF FUMADEX COMPUTERS
  Bridging the Digital Divide – Many institutes have empowered individuals with essential IT skills, improving computer literacy rates in communities.
  Employment and Entrepreneurship – Graduates secure jobs in IT-related fields or start their own businesses in graphic design, software development, or digital marketing.
  Certification and Global Recognition – Many centers offer certifications such as Microsoft Office Specialist, Cisco Networking, and CompTIA, increasing students' credibility.
  Tech Industry Growth – They contribute to the expansion of the local and national technology ecosystem by producing skilled professionals.
STATISTICAL WORK-DONE
Statistics can be said to be about collecting, organizing, summarizing, presenting and analysis of data and there are various method or techniques in which data can be analyze to make a valid and valid conclusion or interpretation of the analyzed data. During my stay at Fumadex Computers, and I was able to learn more about Microsoft Office suite like MS word, MS excel and MS PowerPoint. I was able to carry out some statistical work. Based on the data I recorded.
	Days
	Income (N)
	Expenses (N)

	1
	11,420
	4550

	2
	6,185
	9850

	3
	9,555
	4050

	4
	8385
	4750

	5
	17300
	11,160

	6
	11395
	11900

	7
	18035
	2180

	8
	16900
	4700

	9
	13600
	5000

	10
	14290
	6500

	Total
	127,065
	64,640








Calculating the average income
Average income =  =  = N12,706.50K
Average expenses =  =  = N6,460.00K
Therefore the average income is N12,706.50K (Twelve thousand, Seven hundred and Six naira, fifty kobo) while the average expenses is N6460.00K ( Six thousand, four hundred and sixty naira only).
EXPERIENCE GAINED IN SIWES PLACEMENT
Week 1: I learnt how to use computer and control key.
Week 2: How to connect the internet with the system.
Week 3: I learnt about computer keyboard shortcuts and some alternative keys.
Week 4: I learnt how to create chart in MS word and create table in MS excel
Week 5: Learnt something new about word processing, different between hardware and software.
Week 6: Learnt more about MS word like creating page border, cover page for a document.
Week 7: Creating tables with number of cells using row and column.
Week 8: Creating different chart like bar chart, pie chart and so on.




CONCLUSION
After my stay at the SIWES placement, which I was placed in the records department in which I input the daily record in the system, and I was able to carry-out some statistical work by practical, I understand that solving the problem of skill acquisition by graduates of Nigerian technical / vocational education is a reason for the establishment of SIWES. It was planned to be a bridge between educational institutions and industrial employers with the latter providing  general and specific occupational  skills and knowledge. If the scheme is not adequately implemented it becomes difficult for graduates of the  system to secure proper understanding of their choice of study and implementing into occupations  or make  smooth transition to the labor market world. 
Incompetence in workplace is related to the kind or quality of training in the school. To improve on the scheme’s implementation   students should be  placed in industries relevant to their field s of study. There is need for greater cooperation between industries and educational institutions on how best to implement  SIWES programme. It can thus be concluded that SIWES offers the students learning experiences which cannot be directly gained in the class room. 

RECOMMENDATION
· All the institutions involved should be organizing orientation  courses in collaboration with the ITF for their students prior to their  attachment with the attendance made mandatory  for the students accepted  for SIWES and ITF staff. 
· ITF should ensure the regular visitation of the ITF officers to supervising Agencies institutions, employers and students on attachment.
· ITF should be providing insurance cover to students on attachment and improve on paying students and supervisors allowances for motivation.
· The Banks should speed up their action at clearing of cheque issued to avoid unnecessary delay.
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