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DEDICATION
This report is dedicated to almighty God, the Supreme Being, the beneficent, the merciful, and the foundation of wisdom, knowledge and understanding to the prudent.
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INTRODUCTION TO SIWES
Student industrial work experience scheme (SIWES) was established by Industrial Training Fund (ITF) in 1973/1974 to solve the problem of lack of adequate practical skills preparatory for employment in industries by Nigerian graduate of tertiary institutions.
Prior to the establishment of the schemes, there was a concern among our institution of higher learning lacked practical background studies preparation for employment in the industries. 
The student industrial work experience scheme (SIWES) is a skill training program designed to expose and prepare student of agriculture technology, environmental science, medical science and pure & applied science for the industrial work situation one is likely to meet after graduation.
The program was established with various coordinating agencies respect to each tertiary institution in the country. These agencies are:
· NBTE (National Broad for Technical Education)
· NUC (National University Commission) for University 	
· NCCE (National Commission of College of Education) for colleges of education.
DEFINITION OF SIWES
Student industrial work experience which is a program established by I.T.F (Industrial Training Fund) in 1976 to bridge  the gap between theory and practical aspect of learning in a tertiary institutions in Nigeria.
SIWES was established in Nigeria to help student develop on their practical aspect of learning expose them to various techniques in the industry and also help them to know the ways of handling equipment and machineries.
AIM AND OBJECTIVES OF SIWES
The aim and objectives of SIWES are as follows;
· Provide an avenue for students in institution of higher learning to acquire industrial skills and experience in their approved courses of study.
· Prepare students for the industrial work situation which they are likely to meet after graduation. 
· Expose students to work methods and techniques in handling equipment and machinery not available in their institution.
· Provide students which they are likely to meet after graduation.
· Expose students to work methods and techniques in handling equipment and machinery not available in their various institutions.

INTRODUCTION OF INDUSTRIAL PLACEMENT
Shiloh means a place of rest, God met Hannah in Shiloh.
St. Shiloh medical center was established on the 11th February, 2007 with a total number of 6 beds located in a rented apartment of 3 bedroom flat at 6, Olujimi Fashola street, off Ilo Awela road, toll gate Sango Ota Ogun state.
On 2nd April 2010, the hospital was moved to another 4 bedroom apartment located at 7, Adeniji street Igbola Sango Otta, Off Lagos-Abeokuta motor road, Ogun state. This was due to expansion where they had 10 beds.
After a while, the hospital was able to moved to its permanent site on the 24th November, 2015. Located at 2 Popoola street Igbala Sango Ota, off Lagos-Abeokuta road Sango, Ogun state, where it operate a 33 bedded facility.
The hospital is approved the State Ministry of Health Corporate Affairs Commission (CAC) and National Health Insurance (NHIS).

ORGANIZATIONAL STRUCTURE



DEPARTMENT IN THE PLACEMENT AND THEIR FUNCTION 
· Emergency Medicine: Provides immediate care for life-threatening conditions like trauma, heart attacks, and severe infections. 
· Internal Medicine: Diagnoses and manages a wide range of medical conditions in adults, including diabetes, hypertension, and respiratory issues. 
· Surgery: Performs surgical procedures to treat various medical conditions, including appendectomies, hernia repairs, and tumor removal. 
· Obstetrics and Gynecology (OBGYN): Provides care for women's reproductive health, including pregnancy, childbirth, and gynecological issues. 
· Pediatrics: Focuses on the diagnosis and treatment of medical conditions in children. 
· Oncology: Manages cancer patients through chemotherapy, radiation therapy, and supportive care. 
· Radiology: Uses imaging technologies like X-rays, CT scans, and MRI to diagnose medical conditions. 
· Pathology: Analyzes tissue samples to diagnose diseases and monitor treatment effectiveness. 
· Psychiatry: Evaluates and treats mental health conditions like depression, anxiety, and schizophrenia. 
· Cardiology: Specializes in diagnosing and treating heart diseases. 
· Ophthalmology: Provides care for eye diseases and vision problems. 

STATISTICAL WORK-DONE
Statistics can be said to be about collecting, organizing, summarizing, presenting and analysis of data and there are various method or techniques in which data can be analyze to make a valid and valid conclusion or interpretation of the analyzed data. During my stay at the hospital, I was placed in the records department in which I input the daily record in the system using MS Excel, and I was able to carry-out some statistical work using statistical technique known as Descriptive Statistics to show and explain more about the recorded data.
The data below are number of patient both admitted and discharge in the month of September, 2024.
	Week
	Admitted
	Discharge
	Total 

	1
	15
	22
	37

	2
	19
	12
	31

	3
	18
	14
	32

	4
	13
	18
	31

	Total 
	65
	66
	131


Multiple bar chart is use to show the data above.


The chart above shows the number of patient admitted and discharge in the month of September 2024,
It shows that week 1 has the highest number (22) of discharged patient while week 2 has the lowest number (12) of discharged patient. And also week 2 has the highest number (19) of admitted patient while week 4 has the lowest number (13) number of admitted patient.
 Computation of the average admitted and discharge patient was also done
For average admitted
	Week
	Admitted

	1
	15

	2
	19

	3
	18

	4
	13

	Total 
	65


Parameters; n = 4, x = 15, 19, 18, and 13.
∑x/n 
= 65/4 = 16.25 	app. 16
	Week
	Discharge

	1
	22

	2
	12

	3
	14

	4
	18

	Total 
	66


Parameters; n = 4, x = 22, 12, 14, and 18.
∑x/n 
= 66/4 = 16.5	 app. 17
Therefore, the average patient admitted in the month of September is 16 patients, while the average patient discharge is 17 patients.
EXPERIENCE GAINED IN SIWES PLACEMENT
Week 1: Introduction and Learning about some medical terms such as HMO (Health Maintenance Organization).
Week 2: Explanation on data collection method and the type of data collected which is primary source of data.
Week 3: I was taught how to input the collected data into Ms Excel and also draw table of the recorded data.
Week 4: Recording of daily patient been admitted and discharged.
Week 5: Data from different section were capture and record, section such as NHIA, HMO, admitted and discharged.
Week 6: I was taught how to draw table of records in Ms Excel, how to merge the lines, how to bold the records and how to add color.
Week 7: I obtained data of new and revisiting patient that was able to see the doctor and it was recorded in a new created template in excel.
Week 8: Recording of data collected from different section such as delivery (Numbers of SVD, C/Section, the booked and un-booked etc.), Diagnosis (gender, new patient or follow-up patient), in the created template in Ms Excel.
Week 9: I was assigned to collate the total number of new registration, total number of HMO visit, NHIA visit and company visit.

CONCLUSION
After my stay at the SIWES placement, which I was placed in the records department in which I input the daily record in the system, and I was able to carry-out some statistical work by practical, I understand that solving the problem of skill acquisition by graduates of Nigerian technical / vocational education is a reason for the establishment of SIWES. It was planned to be a bridge between educational institutions and industrial employers with the latter providing  general and specific occupational  skills and knowledge. If the scheme is not adequately implemented it becomes difficult for graduates of the  system to secure proper understanding of their choice of study and implementing into occupations  or make  smooth transition to the labor market world. 
Incompetence in workplace is related to the kind or quality of training in the school. To improve on the scheme’s implementation   students should be  placed in industries relevant to their field s of study. There is need for greater cooperation between industries and educational institutions on how best to implement  SIWES programme. It can thus be concluded that SIWES offers the students learning experiences which cannot be directly gained in the class room. 

RECOMMENDATION
· All the institutions involved should be organizing orientation  courses in collaboration with the ITF for their students prior to their  attachment with the attendance made mandatory  for the students accepted  for SIWES and ITF staff. 
· ITF should ensure the regular visitation of the ITF officers to supervising Agencies institutions, employers and students on attachment.
· ITF should be providing insurance cover to students on attachment and improve on paying students and supervisors allowances for motivation.
· The Banks should speed up their action at clearing of cheque issued to avoid unnecessary delay.

Chief Medical  Director


HR


Pharmacist


Head O & G Specialist


Head of Medical Lab Scientist


Accountant


Cashier


Front Desk


Security


Pharmacy Technician


Matron


Nurse


Nurse Assistance


IT Nurses


Cleaner


IT Technician


Medical Officers


Lab Technologist


Lab Technician


IT lab


Executive Director












































Patient

Admitted	
week 1	week 2	week 3	week 4	15	19	18	13	Discharge	
week 1	week 2	week 3	week 4	22	12	14	18	



11

image1.jpeg




image2.jpeg




