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PREFACE
	This contain a written report of the work done by me during the four month industrial attachment with one of the best broadcasting media organization in Ilorin Kwara State GERIN FM 95.5.
	This work goes further to share the experience I had in the station. This summary all the things I learnt and the problem encountered by me and my recommendation and conclusion of all my work.  
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CHAPTER ONE
INTRODUCTION
The Students’ Industrial Work Experience Scheme (SIWES) is a scheme established by the Industrial Training Fund (ITF) in 1973 to help students of tertiary institution in Nigeria acquire technical skills and practical exposure in an industrial environment based on various course of study.
Prior to the Establishment of SIWES, science and technology education in Nigeria was marred with the problem of lack of adequate practical and industrial skills and working experience that will prepare students of tertiary institution in Nigeria for employment opportunities in industries. It was in this view that the scheme was established and students in tertiary institution of Nigeria studying sciences and technology related courses were mandated to participate in the program to enable them have technical knowledge and working experience before graduating from their prospective institution and makes it a smooth transition from the lecture room to the world of work.  
1.1	BRIEF HISTORY OF SIWES 
SIWES was established by industrial training fund to solve the problem of lack of adequate practical skills in preparation for employment in industries by Nigerian graduates of tertiary institutions.
The Students’ Industrial Work Experience Scheme (SIWES) was designed, established and implemented by the Industrial Training Fund (ITF) in 1974 to ensure acquisition of field practical knowledge and skills by students before graduation, mainly coordinated by the National University Commission (NUC). The NUC recognizing the importance of job specifications in the scheme did set the necessary machinery in motion soon after the resolution was taken in 1998. However, from 1989-1993, the drawing up of the minimum academic standards documents (a major statutory of commission) owe resultant accreditation exercise and the movement of the commission secretariat to Abuja did not leave sufficient time to actualize this goal.
It was not until January 1996 at a 3 days national workshop in Jos that specification was drawn for the entire program that had industrial attachment component in the minimum academic standard documents. Participants were drawn from senior academic from universities across the country, SIWES coordinators and officers in all nine panels, each headed by a senior academic officer were constituted for the entire forty-six program. Prior to drawing job specification, however, a one-day meeting was held at which a five-day meeting was presented and the procedure content and format for presentation of the specification documents were decided. 
SIWES commenced in 1974 in the aim of making education more relevant to bridge the gap between the theory and the practice of agriculture, engineering, technology and science related discipline in tertiary institutions in Nigeria.
For students in polytechnics and mono-technics and college of education, the duration of SIWES is for 4 months while university undergraduates go for a 6 months duration. Each institution is expected to have a SIWES coordinator who is in charge of all activities that pertains to students industrial training in the institution.
The production of SIWES job specification is without doubt a milestone in the development of academic activities in the national university system. The benefit derivable by the employer, universities and the students alike are immense and will go a long way to move the countryforward technologically. 
Operators: The ITF, the coordinating agencies (NUC, NCCE, NBTE), the employers of labor and institution.
Funding: The Federal Government of Nigeria. 
Beneficiaries: Undergraduate students of the following; Agriculture, Engineering, Technology, Environmental, Sciences, Education, Medical sciences and Pure and applied sciences.
1.3	AIMS AND OBJECTIVES OF SIWES 
1. It helps students to develop skills and techniques directly applicable to their careers.
2. It helps students develop skills in the application of theory to practical work situations.
3. It increases a student’s sense of responsibilities
4. It prepares students to enter into full time employment in their area of specialization upon graduation.
5. It provides students the opportunity to understand informal organizational interrelationships.
6. Makes the transition from school to the world of work easier and enhances students contacts for later job placement.
7. It provides students the opportunity to develop attitudes conducive to effective interpersonal relationships.
8. It provides students the opportunity to test their interest in a particular career before permanent commitments are made.
9. It provides an avenue for students in tertiary institutions to acquire industrial skills and work experience in their course of study.


CHAPTER TWO
DESCRIPTION OF ESTABLISHMENT OF ATTACHMENT
2.1	HISTORY OF ORGANIZATION 
The idea of establishing a radio station (GERIN fm 95.5) came from the concern and passion of some Ilorin patriots for the development of the Emirate Community. Ilorin, being the headquarters of both the Ilorin Emirate and Kwara State; has grown from a pre-colonial town into an expanding metropolis. This growth, though desirable; has equally brought challenges that threatened the cultural heritage of the Ilorin Emirate. Besides, the growth is also opening up tremendous opportunities in all spheres of lives. This must be equally harnessed for our teeming youths.
2.2	ORGANOGRAM OF THE ORGANIZATION
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2.3	VARIOUS DEPARTMENT AND THERE FUNCTIONS
ADMINSTRATIVE DEPARTMENT: This is the department that is in charge of keeping proper record of the staff of the organization and maintain all scripts of entire station 
MARKETING DEPARTMENT: Its in charges of keeping the financial details of the station both the income and the expenses 
ENGINEERING DEPARTMENT: This is the department that is in charge of maintaining all equipment in station such as transmitter, pouler point, consume machine and other engine in station.
ACCOUNTING DEPARTMENT:  the department in charge of getting advert for the station in every particular programs 
2.4	INSTRUMENT IN THE STUDIO
· RADIO CONSOLE 
· MICROPHONE
· MICROPHONE ARM
· SPEAKER 
· STUDIO MONITOR SPEAKERS AND ON AIR LIGHT 
· BOTTON PANEL
· CD PLAYER
2.5	VISION AND MISSION OF THE ORGANIZATION
	GERIN fm 95.5 was conceived as a community broadcasting station to serve as a rallying point for the people of the Ilorin Emirate and environs. Specifically, the Station will provide leadership in articulating the development NEEDS of the people; moderates their WANTS while vigorously promoting the consensus of the community on issues. It is also to serve the Ilorin Emirate community in providing timely, national and international news and information that are considered relevant to the community. The station shall identify and transmit local music and other music and entertainment materials in line with the cultural values of the people of the Ilorin residents.
The foregoing are listed below as specific objectives:
· To promote the Ilorin language and culture towards retaining our cultural heritage in the context of contemporary society.
· To disseminate information and analysis of issues and events that is of local, national and international importance.
· To generate revenue, in line with the NBC guidelines on community broadcasting; through the sale of air-time and to promote other commercial activities like product exhibitions, shows, events and joint promotion of products and social activities.
· To install and maintain equipment for gathering, processing and transmission of information on radio
· To mobilize the community for development aspirations and defend their interest as appropriate
· To facilitate the achievement of these objectives through relevant support services
· To facilitate the building of economic community that is line with modern ICT requirement
· To use the facility of the station to promote educational aspiration of the community through educational broadcasting approach.


CHAPTER THREE
ACTUAL WORKDONE WITH EXPERIENCE GAINED
During my Students Industrial Working Experience Scheme (SIWES) at the Radio Kwara, Along Police Road, GRA, Ilorin, Kwara State, Ilorin, we were able to learn and gain a lot of industrial and organizational experience as goes: 
3.1	NEWS GATHERING
Recognize the most commonly used methods of gathering news. The four most commonly used methods in news gathering used by journalists are observation, telephone conversations, research and interviews.
3.1.1	OBSERVATION
Observation consists of your actually seeing an event take place and then reporting what you have seen in the form of a news story. The difference between a good story and a poor one is often in the skill of the observer. Skilled observers use their eyes, ears, mind, notebooks and tape recorders. They make sure they get the concrete facts, specific figures and accurate information. They look for the colorful, the dramatic or the unusual in any situation.
3.1.2	TELEPHONE CONVERSATIONS
Telephone conversations may range from full-scale interviews to brief queries to verify or amplify information. But regardless of how often you use this method of news gathering, you should keep the following points in mind:
· Know what information you want before you dial. Keep your pencil and paper handy. Do not call someone and then ask that person to wait while you look for writing materials.
· Speak politely indistinct, well-modulated tones.
· Be cheerful and businesslike.
· Make sure you get your facts straight. Ask the other person to repeat figures or spell out names.
· Avoid three-way conversations among yourself, the person on the telephone and somebody else in your office.
· Recheck your information by reading it back to the person who has given it to you.
· Do not discuss classified information.
Although a telephone is a very useful instrument, remember it is not the only, and not necessarily the best, method of gathering news. It should supplement, but not replace, all other methods. Whenever it is proper and convenient, use the telephone, but do not be afraid to engage in a little legwork. 


3.1.3	RESEARCH
Research is nothing more than digging out information from files and reference works. Research is used to verify or amplify facts in news stories and to give depth to feature stories and magazine articles. 
3.2	GRANTING OF INTERVIEW 
About 90 percent of everything in a news story is based on some form of interviewing - either in person, by telephone or occasionally by correspondence.
3.2.1	TYPES OF INTERVIEWS
Interviews are as varied as the people who grant them, the journalists who conduct them and the news that suggests them. Rarely are interviews so mechanical that they can be reduced to standard formulas or categories. Several types, however, deserve special attention because they are the ones that occur most frequently. They are as follows:
News Interview: The news interview is based on "hard news," some event or development of current and immediate interest. Suppose you are a journalist assigned to the staff of Commander, Naval Air Force, U.S. Atlantic Fleet (COMNAVAIRLANT), and a new supercarrier has been launched for the Navy. Later, you learn the earner will be assigned to the Atlantic Fleet, and you are assigned to write the story. The original news announcement released by the shipyard or naval authorities would most likely contain only the broad, straight facts - cost, size and construction details.
In any interview, try to speak to the best authority available. Do not settle for the supply clerk if the information you need should come from the CO.
Telephone Interview: The telephone interview, a modified version of the news interview, has a number of obvious advantages, and at the same time, it has several limitations that challenge a resourceful journalist. Ingenuity and clear thinking are sometimes needed to locate a news source when a big story breaks; the power of persuasion is often necessary to elicit information from a reluctant person who can easily hang up the receiver, and a sympathetic telephone voice is important when you are talking to a family where tragedy has struck
Casual Interview: An accidental encounter between a journalist and a news source on the street or at a social gathering can often result in a tip that arouses the curiosity of a writer. A major news story may be the result after you do some digging.
Personality Interview: In the personality interview an effort is made to let the reader see the appearance, mannerisms, background and even the character of the subject. Magazines like the New Yorker have developed this type of interview, called "a profile,"into a high art not easily attained by daily newspapers under the pressure of deadlines. However, with preliminary research on an interviewee's background, intelligent planning of questions and skillful interviewing, a good journalist can let a person's words and mannerisms bring that individual vividly to life in an interesting newspaper feature story.
Symposium Interview: From time to time, news developments of current interest require a journalist or a team of journalists to seek information not from one or two sources but from a dozen, or perhaps a hundred or more. For example, which of the two presidential candidates in the television debate made the best impression on the public? How do the residents of a city feel about their football team winning the Super Bowl? For some stories - as in a pre-election poll - all of the techniques of a scientific opinion sampling may be required. In other instances, reactions and comments may result in a lively feature story.
News Conference: In recent years, an increasingly popular phenomenon of journalism has developed - the news conference. By presenting news conferences "live" on television, some presidents raised them to one of the most potent forces in the public exchange of opinion between the people and their government.As in every interview story, preliminary groundwork pays off; a knowledge of the interviewee's background is indispensable. During the interview, an alertness to story possibilities often leads to unexpected results.
3.3	WRITING OF NEWS 
The following are procedures on how to write and make a good news story: 
1)	CHOOSE A RECENT, NEWSWORTHY EVENT OR TOPIC
There are a few points that we need to discuss when it comes to this step. The first of which is, of course, knowing when something is newsworthy and when something is not.
A newsworthy story is anything happening in your community that might interest readers. It should be unique, active, and impactful. For example, covering a business (if it isn’t new or offering any particular changes) isn’t particularly newsworthy, especially if it’s always been there. But covering a new business in the area is absolutely newsworthy, and will bring the company to the attention of your readers.
2. 	CONDUCT TIMELY, IN-PERSON INTERVIEWS WITH WITNESSES
The hardest part about writing a news story is getting interviews with the right people. If there was a robbery at a local grocery store, you’d need to talk to the store manager and, if possible, the cashier or employee involved. You should not ask a family that shops at the store frequently (unless they were witnesses) or a random community member. These interviews are cop-outs; gimmicks that keeps you from asking for hard answers from key witnesses. And, as always, these interviews need to happen as soon as possible (all the while giving the interviewees time to deal with the problem/event that faces them).


3. 	ESTABLISH THE “FOUR MAIN Ws”
Within your first paragraph, you need to establish the “who”, “what”, “when”, and “where” of your piece. The “why” and “how” can wait until the following paragraphs. Remember, a journalism piece should look like a pyramid. The most important information goes at the top. The rest is spread throughout the remaining column space.
4. 	CONSTRUCT YOUR PIECE
Now that you have the materials that you need to continue, start putting your piece together. Start with the necessary information, and let the rest trickle down. You’ll start to get a feeling for this process as you continue to write journalistically.
5. 	INSERT QUOTATIONS
Some writers choose to add quotations as they write. Others decide to add their quotations at specific points in the story, after it’s already been developed. Either way, place your quotes and be sure to identify key people in the story by their full name, occupation, and age.
6. 	RESEARCH ADDITIONAL FACTS AND FIGURES
When your story is nearly done, utilize Google and find additional interesting facts and figures that will make your piece stand out from the pack. Remember, you will nearly always be competing with another news source, and you’ll both be trying to feed your information to the same audience. Add that extra touch. You’re going to need it.
7. 	READ YOUR ARTICLE OUT LOUD BEFORE PUBLICATION
I always suggest that writers read their articles out loud before submitting to their professor or editor. It helps with sentence structure, phrasing, and the overall flow of your story.




CHAPTER FOUR 
4.1	EXECUTIVE SUMMARY
	The students industrial work experience Scheme (SIWES) is a training found (ITF) in 1973 to bridge the gap between theory and practical orented among students of engineering, Technology, social science and medical science on Nigerian Higher Institution of learning.
	It provides for the job practical experience for student as they are expected to work method and machineries that may not be available in their institution.
	At inception in 1974, the scheme started with 784 from 11 institution and 104 eligible course by 2009 210390 students from 219 institution participated in the scheme with over the eligible course however the rapid growth and exposition of SIWES has occurred against the backdrop of successive economic crisis which have affected the smooth operation and administration of the scheme most industries are operating below in storage capacity while either are completely shutdown in Nigeria. This has impacted negatively on learning find it increasingly difficult to secure placement for students involves where they could acquire the much practical experience.
STUDIO ETHICS
1. Always observed the studio entrance indicator.
2. No side talk in studio (communicate with pen only)
3. During live programmes, observation u are to remain in studio till the end of the program
4. You are to write out programmes observation at least two pages
5. Phone must be totally on (silent)
6. You are not expected to move around when live program is going on
7. You are not expected to chew gum in a studio and linking of sweet
8. If something amazing you during life show you are not expected to laugh  
Live studio: is place where we make live programs
Backup studio: is a an alternative studio for live studio for live program
Production studio: is a studio where we rehearse, editing, packaging and PPA (personal page announcement).
I was introduce to the meaning of voice over, jingle and contents of jingle
Voice over: is an ability to put some voice into used to make a jingle
Types of voice over 
1. bio-technical and 
2. universal 
Jingle: Jingle is a short slogan verse or tune designer to be easily remember especially has used in advertising
Types of jingle: 
1. Dramatic jingle
2. Solo jingle
3. General jingle
         


CHAPTER FIVE
SUMMARY AND CONCLUSION
5.1	CHALLENGES ENCOUNTERED 
The success of my training is undisputed, but it was not devoid of rough edges. I experienced some challenges, among these are:
· The issue of expensive transportation was the problem because my place of attachment was a little bit far from my house. 
· The bureaucratic system is rigid and before things are done its takes so much time. This affected the conducive working environment for the members of staff in that whenever machines are bad and need repairs it takes so much time before it gets attended to. This system made work so tedious and cumbersome.  
· Lastly the problem of lack of concentration most student lack concentration due to their supervisor refuse to give full attention to the student by impacting and explaining things to them claiming their schedule is tight when on duties and main while the turnout of student was not appreciative at all.
So many challenges was faced but to mention the few
5.2	RECOMMENDATION
· Students should be paid their allowance on time to ensure motivation
· Selection of placement should not be left to students. Polytechnics should make a means of allocating students to related companies
· Visiting of students during the program should be ensured by the ITF 
· Seminars should be organized for establishments to acquaint them with their roles towards students on training
· Government should participate fully in the provision of equipment in the placement centers
5.3	CONCLUSION
The period has contributed immensely to my academic experience. Students Industrial Working Experience Scheme (SIWES) is an important program for all students. It helps in tackling the issue of unemployment amongst youth as it teaches us way to be independent. The exercise made me understood part of what is expected as a journalism the practice. It helped groom my relationship skills especially in areas where team work are required and communicating with the staffs and students alike. It has exposed me to work ethics and routines.
The problems, if not tackled, will make it lose its usefulness and vitality notwithstanding the benefits of it. 
Finally, I do hope the program will be improved so as to enhance manpower development and student’s skill in their respective field of study.







