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ABSTRACT
The Student Industrial Work Experience Scheme (SIWES) Relevance to the Department of Marketing was researched upon. The instruments used was practicalised and this practical were used to answer the research questions. The results were collected and analyzed in the chapters that make up this study report and SIWES works.
Based on the analysis, Major findings emerged revealing that students did receive practical work on the job training. The SIWES scheme further exposes students to proper methods of using and handling information technology (IT) equipment and development.
However, the study concluded that if students are adequately exposed to research materials and facilities, if students are provided with thorough and proper supervision by supervisors, if orientation towards equipment and machinery handling was well fashioned out, there will necessarily be an upsurge in performance rates Therefore, the researcher recommends the following
That employers ought to accept students supervisors need to be attached to individual’s students. Students should be allowed to express and get themselves exposed to information technology (IT) practices in order to acquire a deeper orientation before the commencement of the programme if adequate performance is to be guaranteed.
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CHAPTER ONE
· Student Industrial Work Experience Scheme
The Students Industrial Work Experience Scheme (SIWES), is a skills Development programme initiated by the SIWES Fund (ITF), in 1973 to bridge the gap between theory and practice among students of Polytechnic and technology in Institutions of Higher Learning in Nigeria. It provides for on-the-job practical experience for students as they are exposed to work methods and techniques in handling equipment and machinery that may not be available in their Institutions.
SIWES was established by ITF in 1973 to solve the problem of lack of adequate practical skills preparatory for employment in industries by Nigerian graduates of tertiary institutions.
The Scheme exposes students to industry based skills necessary for a smooth transition from the classroom to the world of work. It affords students of tertiary institutions the opportunity of being familiarized and exposed to the needed experience which are usually not available in the educational institutions.
Participation in SIWES has become a necessary pre-condition for the award of Diploma and Degree certificates in specific disciplines in most institutions of higher learning in the country, in accordance with the education policy of government.
Duration – 4 months for the Polytechnics.
Aim of the Study
The aim of the study was to evaluate the impact of SIWES on Technical Skills Development in the Nigerian economy. This is to enable Institutions of Higher Learning and other Stakeholders assess the performance of their roles in the Scheme.

· THE ROLE OF THE SIWES FUND
The SIWES Fund (ITF) was established by the decree 47 of 1971 constitution and charged with the responsibility of promoting and encouraging the acquisition of industrial skills, with the view of generating a collection of indigenous trained manpower, sufficient enough to enhance and meet the needs of the economy so as to promote development. Supervision of students, organizing orientation programs, and disbursing allowances to students are some of the roles played by the SIWES fund in the implementation of SIWES.

· THE SCOPE AND IMPORTANCE OF SIWES
The scheme covers all science and technological based students in monotechnics, polytechnics and universities in Nigeria, resulting in a high population of students which is easily managed because of the public and private industries that partake in the scheme. SIWES enables students acquire industrial know-how in their field of study particularly in technological based courses. It also enables students experience the application of theoretical knowledge in solving real life problems.

· THE ROLE OF THE STUDENT AND THE INSTITUTION
The role of the student is to partake in the program in such a way that he/she will achieve maximum benefit from the program. The student is advised to ask questions, be submissive, and adhere to all the rules and regulations of the organization where he is attached. Identification of placement opportunities, funding of SIWES supervisors and assessment of the student are some of the roles played by the institutions to ensure smooth running of the program.


CHAPTER TWO
HISTORY OF OTO AWORI LCDA
2.1 Background of Oto Awori
oto Awori Local Council Development Area (LCDA) is one of the 37 LCDAs created in Lagos State to bring governance closer to the people. It was carved out of Ojo Local Government Area and is located in the southwestern part of Lagos State. The LCDA is predominantly occupied by the Awori sub-group of the Yoruba ethnic group, with a rich history in agriculture, trade, and fishing.
2.2 Socioeconomic Activities
The major economic activities in Oto Awori LCDA include:
· Agriculture: Farming and fishing are common among residents.
· Trade and Commerce: The area has several markets where foodstuffs, livestock, and household goods are traded.
· Small and Medium Enterprises (SMEs): Many residents engage in small-scale businesses, including fashion designing, transportation, and food processing.
2.3 Administrative Structure
The LCDA operates under the Lagos State Government and is headed by an Executive Chairman, assisted by councilors and administrative staff. The council is responsible for primary education, health services, environmental sanitation, local roads, and community development.


CHAPTER THREE: 
EXPERIENCE GAINED DURING SIWES
3.1 Departments Attached To
During the SIWES program, I was attached to different departments within the council, including:
1. Administration Department – Handling official records, correspondences, and office management.
2. Finance and Accounts Department – Learning about budgeting, financial reporting, and revenue collection.
3. Works and Infrastructure Department – Gaining exposure to road maintenance, drainage construction, and project supervision.
4. Environmental Health Department – Assisting in sanitation inspections, waste management, and public health awareness campaigns.
3.2 Skills and Knowledge Acquired
Through my industrial training at Oto Awori LCDA, I gained valuable experience in:
· Office Administration: Managing files, preparing official documents, and handling correspondence.
· Financial Procedures: Understanding revenue generation, tax collection, and expenditure monOtoring.
· Project Supervision: Observing how public works projects are planned, budgeted, and executed.
· Public Service Operations: Understanding the roles and responsibilities of local government authorities.
· Community Engagement: Participating in sensitization programs on health, sanitation, and civic responsibilities.

CHAPTER FOUR
RECOMMENDATIONS
4.1 Recommendations for Oto Awori LCDA
· Improved Infrastructure: The LCDA should invest more in road construction and drainage systems to enhance mobility and prevent flooding.
· Capacity Building: Training programs should be organized for staff and interns to improve efficiency and service delivery.
· ICT Integration: The council should adopt modern digital systems for record-keeping, finance, and communication to improve productivity.
· Environmental Sustainability: Increased focus on waste management and public health awareness to ensure a cleaner environment.
4.2 Recommendations for SIWES Program
· Better Student Placement: Institutions should ensure students are posted to organizations relevant to their field of study.
· Adequate Supervision: Regular monOtoring and assessment of students' performance during SIWES.
· Stipends for Interns: Providing financial support to students to cover transportation and other expenses.



CHAPTER FIVE
CONCLUSION
The SIWES program at Oto Awori LCDA provided me with practical exposure to local government administration, financial management, and public service operations. The experience gained has broadened my knowledge of governance at the grassroots level and has equipped me with valuable skills applicable in my career.
This report highlights the historical background of Oto Awori, the experience gained during the SIWES program, and recommendations for both the LCDA and the SIWES program. Overall, the training was insightful and beneficial for my professional development.
WAYS OF IMPROVING THE PROGRAMME
The study recommends that the Federal Ministry of Science and Technology (FMST), Federal Ministry of Labour and Productivity (FMLP), Education Trust Fund (ETF), and Millennium Development Goals (MDGs) of the Presidency be
Involved as major Stakeholders that will be saddled with the Responsibility of formulating policies to guide the operation of the Scheme and advice the Federal Government appropriately particularly, on funding the Scheme.
As a result of difficulties experienced during the six months SIWES program, I would like to recommend the following changes: The duration of SIWES should be extended so as to enable students be more experienced. The ITF should make monthly allowance available for students, so as to put an end to financial difficulties that may arise as a result of transport problems. The Institutions and ITF should help students to get a place of attachment so that the program may commence as planned.
RECOMMENDATION
As a result of difficulties experienced during the 4 months SIWES program, I would like to recommend the following changes: The duration of SIWES should be extended so as to enable students be more experienced. The ITF should make monthly allowance available for students, so as to put an end to financial difficulties that may arise as a result of transport problems. The Institutions and ITF should help students to get a place of attachment so that the program may commence as planned.
The following recommendations were based on the findings of the study and as a solution to the identified problems.
· PROPER COORDINATION AND SUPERVISION OF THE EXERCISE: The various bodies involved in the management of the SIWES exercise i.e. Federal Government, SIWES Fund (ITF), NUC, NBTE and NCCE should come together and fashion out a modality that will ensure smooth operation of the SIWES exercise. Efforts should be made to ensure that students attached to the organization are properly supervised to ensure that what they are doing is in line with the objectives of the SIWES exercise.
· The various bodies involved in the management of the SIWES programme should liaise with the various industries ahead of time so as to minimize or reduce to the barest minimum the high level of refusal to accept students for their SIWES participation.
· ISSUING OF LOG BOOKS/IT LETTERS ON TIME: The log books used by the student during the SIWES period and the IT letters should be issued to the students at the end of the first semester exam as against the end of second semester examination as this will afford the students enough time to search for place that are relevant to their field of study.
· EMPLOYMENT OF EXPERTS: The various institutions should endeavor to employ experts in the areas of career development to manage the student's industrial placement centers.
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