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PREFACE
The Student Industrial Work Experience Scheme (SIWES) was introduced into the nation's tertiary education curricular because of the belief that there is value in putting into practice what has been learned beforehand. There was also the belief that SIWES would help students to acquire on understanding of the society and meet to interaction with different people outside their institution.
It is in this light that the Student Industrial Work Experience Scheme for Polytechnics in Nigeria as stated in the National Board for Technical Education Syllabus aims to produce citizenry conscious of its role in a wider world, proud of its antecedent and prepared for effective leadership role in diversified or society, thereby, ensuring a positive contribution on interaction, greatness and trying or becoming effective in their field of studies or field of specialization.
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Abstract
 This report gives the introduction of SIWES, aims of SIWES, Historical background of SIWES. It also provide the different departments in Broadcasting Corporation of Oyo State (BCOS) and their functions, and it as well provides my SIWES experience at my place of attachment. The theory and practical I was able carried out during my Industrial Training. It also gives us the summary, conclusion and recommendation of the SIWES programme.

CHAPTER ONE
1.0 Introduction 
The Students Industrial Work Experience Scheme (SIWES) for the 2022/2023 academic session kicked off in the month of August 2023 and was concluded (3) months in the month of November, 2023. The industrial attachment program is solely aimed at improving in working skills of students in tertiary institutions as well as effecting, learning, participation and observation into proactive in variable fields with respect to grasp very useful practical knowledge which not only makes them employable but also aids in the perfect understanding of theories and operation in their different profession. It is a corporative industrial internship program that involves industries, the Federal Government of Nigeria, Industrial Trainning Fund (ITF), and Nigeria Universities Commission (NUC). The program is of very high importance considering the lack of adequate practical equipment for learning in most Nigeria tertiary institutions and its self proven as it has been part and parcel of the countries system of education for over 28 years.
1.1	Concept of SIWES
The Student Industrial Work Experience Scheme (SIWES) of the Nigeria Polytechnic and colleges of technologies is an arrangement in which practical is integrated with theory.
The Students Industrial Work Experience Scheme (SIWES) is a unit under the Vice-Chancellor’s Office.  It was established in 2016. The Students Industrial Work Experience Scheme (SIWES) is a skills training programme designed to expose and prepare students of universities and other tertiary institutions for the Industrial Work situation they are likely to meet after graduation. 
The Students Industrial Work Experience Scheme (SIWES), is the accepted training programme, which is part of the approved Minimum Academic Standard in the various degree programmes for all Nigerian Universities.  The scheme is aimed at bridging the existing gap between theory and practice of Sciences, Agriculture, Medical Sciences (including Nursing), Engineering and Technology, Management, Information and Communication Technology, and other professional educational programmes in the Nigerian tertiary institutions.  It is aimed at exposing students to machines and equipment, professional work methods, and ways of safeguarding the work areas and workers in industries, offices, laboratories, hospitals, and other organizations. 
It is a cooperative industrial internship program that involves institutions of higher learning, industries, the Federal Government of Nigeria, the Industrial Training Fund (ITF), and the Nigerian Universities Commission (NUC).
It is also established by the Industrial Training Fund (ITF) in 1974 to bridge the gap between theory and practical. The programme has a nice focus on the development of industrial students in the world of work. Also how theory and practical are social skills -and insight in the world of work to create awareness and prospect are the challenges the programme tries to tackle to cope with the development process of the student.
1.2            History of SIWES
SIWES was founded in 1973 by ITF (Industrial Training Funds) to address the problem of tertiary institution graduates' lack of appropriate skills for employment in Nigerian industries. The Students' Industrial Work Experience Scheme (SIWES) was founded to be a skill training programme to help expose and prepare students of universities, Polytechnics and colleges of education for the industrial work situation to be met after graduation.
This system facilitates the transfer from the classroom to the workplace and aids in the application of knowledge. The program allows students to become acquainted with and exposed ito the experience required in handling and operating equipment and machinery that are typically not available at their schools.
Prior to the establishment of this scheme, there was a rising concern and trend among industrialists that graduates from higher education institutions lacked appropriate practical experience for employment. Students who entered Nigerian universities to study science and technology were not previously trained in the practical aspects of their chosen fields. As a result of their lack of work experience, they had difficulty finding work.
As a result, employers believed that theoretical education in higher education was unresponsive to the needs of labor employers. Thousands of Nigerians faced this difficulty till 1973. The fund's main motivation for establishing and designing the scheme in 1973/74 was launched against this context.
The ITF (Industrial Training Fund) organization decided to aid all interested Nigerian students and created the SIWES program. The federal government officially approved and presented it in 1974. During its early years, the scheme was entirely supported by the ITF, but as the financial commitment became too much for the fund, it withdrew in 1978. The National Universities Commission (NUC) and the National Board for Technical Education (NBTE) were given control of the scheme by the federal government in 1979. The federal government handed over supervision and implementation of the scheme to ITF in November 1984. It was taken over by the Industrial Training Fund (ITF) in July 1985, with the federal government bearing entire responsibility for funding.
1.3 	Aims and Objective of SIWES
The Industrial Training Fund’s Policy Document No. 1 of 1973 which established SIWES outlined the objectives of the scheme as:
1. Provide an avenue for students in Institutions of higher learning to acquire industrial skills and experience in their respective courses of study.
2. Prepare students for the Industrial Work situation they are likely to experience after graduation.
3. Expose students to work methods and techniques of handling equipment and machinery that may not be available in their Institutions.
4. Make the transition from school to the world of work easier; and enhance students’ networks for later job placements.
5. Provide students with an opportunity to apply their knowledge to real work situations, thereby bridging the gap between theory and practice; and
6. Enlist and strengthen Employers’ involvement in the entire educational process; thereby preparing the students for employment in Industry and Commerce.
1.4 Significance of SIWES in the Nigerian Educational System
SIWES holds immense significance within the Nigerian educational system as it addresses the gap between academic learning and practical skills acquisition. By equipping students with industry-relevant knowledge, competencies, and work experience, SIWES enhances the quality of graduates. This alignment between academia and industry requirements contributes to the nation’s economic growth and development.
Furthermore, SIWES promotes collaboration between educational institutions and industries, fostering mutually beneficial partnerships. Industries have the opportunity to identify and recruit promising talent at an early stage, while educational institutions gain insights into emerging trends and technologies, ensuring their curricula remain up-to-date and relevant.
In conclusion, SIWES plays a crucial role in Nigeria, bridging the divide between theory and practice, equipping students with industry-relevant skills, and facilitating collaboration between academia and industry. Subsequent chapters will delve into my personal experience during SIWES and the valuable insights gained through my work as an instructor in the software company




CHAPTER TWO
2.1 Introduction To Television And Radio Station (BCOS)
The Television and Radio station where I completed my SIWES is known as Broadcasting Corporation of Oyo State (BCOS), located in the city of Ibadan, Oyo State, Nigeria. Broadcasting Corporation of Oyo State (BCOS) is a leading player in the broadcasting sector as it comprises of both Television and Radio station which makes it to be exceptional. The company’s commitment to harnessing the society on up-to-date information and transmission have positioned it as a key contributor to the broadcasting goals.
2.2 Company Background And History 
Broadcasting Corporation of Oyo State (BCOS) TV and Radio station is a government owned broadcasting company, as it comprises of a television and radio outfit geared towards educating, entertaining and keeping people informed. On 1st April, 1976, following the creation of more states which saw the birth of Oyo, Ondo, and Ogun states by the Old western state, the Federal Government took overall Television Station. The announcement had earlier been made  in a release dated 10th December, 1975, which stated the objectives of the taken-over, one of which was “to respond to and fulfill national views rather than partisan or sectorial interest” it was then hoped that radio would be replicated the states. Independent transmission by the three states stations did not start immediately because as it were, there were no facilities. Only Oyo State with its capital in Ibadan could lay claim to a radio station of its own because the defunct WNBS Studios were available for use. Albert, as a tenant of the Federal Government owned NTV, it was therefore decided that there should be a networking of the three stations fill the expiration of commercial contracts already paid for according to the reach of WNBS
With this arrangement, it was expedient for Ondo and Ogun States to set up their respective Studios and purchase equipment. At this time Ogun State had decided on naming their state radio outfit Ogun State Broadcasting Corporation, while Ondo’s was named Ondo State Broadcasting Corporation. Col. Jemibewon however wanted something different for Oyo State and he voiced out his opinion. Instead of Oyo Station Broadcasting Corporation, why not Broadcasting Corporation of Oyo State? And so the name was accepted .
WNBS therefore metamorphosed into three States radio stations namely the Broadcasting Corporation of Oyo state (BCOS), Ondo State Broadcasting Corporation (OSBC) and Ogun Broadcasting Corporation (OGBC). A pet name for the Broadcasting Corporation of Oyo State for all and sundry to remember was coined, and Radio O-Y-O then became the name by which the Station was known for and wide. On 1st October, 1976, the station went on air with a new call signal, BCOS began independent programming on 1st April, 1977 and July of the same year the Government Broadcasting Corporation of Oyo State law 1977 had been enacted.
In 1982, during the regime of Chief Bola Ige in the Old Oyo State, the Television Service of Oyo State (TSOS) was established, in 1984 however, the management of both TSOS and Radio O-Y-O were integrated under the corporate name of the Broadcasting Corporation of Oyo State (BCOS). Subsequently, a few more Radio channels were established to serve the northern towns and cities of Oyo State at Oke-Ogun and Ajilete Gambari in Ogbomoso under the umbrella name of Broadcasting Corporation of Oyo State.
2.3 Organizational Structures and Department
Broadcasting Corporation of Oyo State (BCOS) has two news and media coverage namely;
· BCOS Radio FM Coverage: The BCOS Radio FM coverage transmits on the Stereo frequency 98.5 MHz, under the FM 30KW. It is located at Orita Basorun.
· Television Coverage: The BCOS Television Coverage transmits at Alaga near Saki (Oyo North) while the other station is at Old Ife Road, Ibadan.
 The TV station transmits in the following channels;
· CH 28 UHF
· GOTV (CH 119)
· STARTIMES (CH 113)
     The TV station offers varieties of commercial services including Commercial, Sport light, Social diary, Jingle Production, documentation and lots more.
The followings are the various departments of the station which work both independently and cooperatively to meet its production goals:
1. The General Organization of the TV Station; This encompasses the overall management and coordination of the station’s operations, ensuring all departments work harmoniously to achieve the station’s objectives.
2. The Administration Department:  Responsible for the station’s administrative functions, including human resources, finance, and general office management.
3. The Programming Department: Oversees the development and scheduling of content, ensuring a diverse and engaging lineup that appeals to the target audience.
4. The Production Department:  Handles the creation and technical aspects of content, including filming, editing, and post-production processes.
5. The News Department: Dedicated to gathering, producing, and delivering news content, keeping the audience informed about local, national, and international events.
6. The Engineering Department: Maintains the technical infrastructure of the station, ensuring all broadcast equipment and transmission systems function optimally.
7. The Commercial/Sales Department: Focuses on generating revenue through advertising sales, sponsorships, and other commercial activities.
2.4 Visions and Objective of the Organization 
To restore professionalism in the corporation thereby making BCOS the hub of a modern day broadcasting in the country
i. To educate, enlighten and inform our audience on the platform of entertainment
ii. To install and operate radio and television distribution services
iii. To provide for and receive from the persons, matters to be broadcast
iv. To collect News and Information in any part of the world in any manner that may be thought fit and to establish and subscribe to News Agencies
Conclusion
Broadcasting Corporation of Oyo State (BCOS) has established itself to be a prominent broadcasting company in Nigeria driven by a commitment to providing sustainable communication growth. A wide range of high-quality products and services and a dedication to corporate social responsibility. Broadcasting Corporation of Oyo State (BCOS) has positioned itself as a key player in the media and communication sector.






CHAPTER THREE
3.1	TECHNICAL TRAINING EXPERIENCE
During my SIWES program at Broadcasting Corporation of Oyo State (BCOS) , I undertook a significant amount of work and gained valuable experience. Below is a summary of the work done and experience gained. I was attached to the news and current affairs department, where I gained experience in event and news reporting.
The following is the weekly breakdown of my SIWES experience:
WEEK 1: This week, I began my SIWES placement, during which my supervisor introduced me to the various departments at OSBC. My primary experience this week involved learning how to use the computer for mixing audio and video, as well as how to connect the computer to the mixer.
WEEK 2: In my second week, I began visiting the station to observe how live programs are produced. On Saturday of that week, I had the opportunity to start the station’s program for the day. I played the national anthem and the station anthem, and I also opened the show by greeting the listeners and introducing them to the station.
WEEK 3:This week, I acquired hands-on experience as a continuity announcer, successfully performing the role for two separate programs: one on Tuesday and the other on Wednesday. Additionally, I gained insight into ‘sign-in’ and ‘sign-out’ programs, further expanding my knowledge in broadcasting.
WEEK 4: This week, I expanded my technical skills by learning how to transfer recorded programs to a flash drive and vice versa, from a flash drive to a computer system. Additionally, I successfully performed my duties as a continuity announcer, further honing my on-air presentation skills and ensuring seamless transitions between programs."
WEEK 5: This week, I actively participated in tutorial sessions that broadened my knowledge and skills in broadcasting. On Tuesday, I gained insight into the concept of daily transmission, understanding its importance and application in the industry. This session provided me with a deeper understanding of the broadcasting process. On Friday, I received training on translating English news bulletins into Yoruba, enhancing my ability to adapt content for different languages and audiences. This training session was particularly useful in understanding the nuances of creating engaging content for diverse linguistic groups. Furthermore, my practical experience for the week focused on monitoring live programs on Monday and Friday. This hands-on experience allowed me to develop my observational skills, attention to detail, and ability to work under pressure. Overall, this week’s sessions have significantly contributed to my growth as a broadcasting professional.
WEEK 6: This week, I was actively involved in various broadcasting activities. I wrote news reports, conducted interviews with individuals to gather insights on the rising cost of living in the country, and gained hands-on experience as a Duty Continuity Announcer (DCA) during the 'Idile-Alayo' program. These engaging activities have significantly enhanced my reporting, interviewing, and presentation skills.
WEEK 7: This week’s focus was primarily on tutorials, where I received lectures on essential reporting skills. Specifically, I learned how to write effective reports in both English and Yoruba languages, craft captivating headlines, and develop compelling stories from visual video content. These sessions have significantly enhanced my reporting and storytelling abilities
WEEK 8: This week, I continued to fulfill my role as a continuity announcer, ensuring seamless transitions between programs and maintaining a professional on-air presence. Furthermore, I gained valuable experience monitoring live programs, including love-themed shows, which helped me develop my observational skills, attention to detail, and ability to work under pressure
WEEK 9- Week 17:  For the remaining weeks of my SIWES program, I intensified my training in various broadcasting skills. I continued to hone my expertise as a continuity announcer, ensuring seamless transitions between programs and maintaining a professional on-air presence.
Additionally, I gained extensive experience in monitoring live programs, developing my observational skills, attention to detail, and ability to work under pressure. I also refined my news writing skills, producing high-quality news reports that showcased my ability to research, write, and edit engaging content.
Overall, these final weeks of my SIWES program provided invaluable hands-on experience, enabling me to develop a comprehensive understanding of broadcasting operations and preparing me for a successful career in the industry.

         CHAPTER  FOUR
4.1 Executive Summary
The students industrial work experience scheme (SIWES) is a training fund (ITF) in 1973 to bridge the gap between theory and practical oriented among students of engineering, technology, social science and medical science on Nigeria higher institution of learning.
It provides for the job practical experience for students as they are expose to work method and machinery that may not be Available in their institution.
At inception in 1974, the scheme started with 748 from 11 institution and 104 eligible course by 2008. 210 student participate in the course from 219 institution over the 112 eligible course. However the rapid growth and exposition of SIWES has occurred against the backdrop of successive economic crisis which have affected the smooth operation and administration of the scheme.
 Most industries are operating below in storage capacity while other are completely shutdown in Nigeria. This has impacted negatively on the scheme as higher institution of learning find it increasingly difficult to secure placement for students industries where they could acquire the much practical experience.


CHAPTER FIVE
5.1  Summary  of Attachment Activities 
During my Student Industrial Work Experience Scheme (SIWES) program at the Broadcasting Corporation of Oyo State (BCOS), I gained practical experience and developed essential broadcasting skills. I was attached to the News and Current Affairs Department, where I participated in various activities related to news reporting, program production, and on-air presentation.
In the first few weeks, I was introduced to the broadcasting environment, learned audio and video mixing techniques, and operated equipment for live program production. I also performed as a continuity announcer, opening programs, playing station anthems, and ensuring smooth transitions between broadcasts.
Throughout the program, I gained hands-on experience in news writing, editing, and translating bulletins into Yoruba, enhancing my language adaptability and content development skills. I actively participated in reporting assignments, conducted interviews, and monitored live programs, which improved my observational abilities and capacity to work under pressure.
I also attended tutorials and lectures that broadened my knowledge of broadcasting processes, including report writing, crafting compelling headlines, and developing stories from video content. My role as a Duty Continuity Announcer (DCA) further strengthened my presentation and communication skills.
In the final weeks, I refined my news reporting techniques and demonstrated proficiency in producing high-quality news content. I also continued monitoring live programs and ensuring smooth operations as a continuity announcer, consolidating my technical expertise and practical knowledge of broadcasting.
Overall, the SIWES program provided me with invaluable insights and hands-on experience in the broadcasting industry, equipping me with the skills and confidence needed for a successful career in media and communication.


5.2  Problems Encountered during the Program
The major challenge I faced during the four months program is that of transportation both scarcity of vehicles and financially. I always have a tough morning before getting a cab and later that of charges. The following are other problems i encountered or the challenges I faced during my SIWES Programme
i. The problems of securing a place of attachment as some of the organizations don’t want to accept SIWES students. 
ii. Finance department of the company did not make proper provision to pay SIWES student nor do draft any allowance, packages so as to relief the expenses for the six months programme. 
iii. Difficulty to understand some technical explanations as limited time is met for work done. 
5.3    Appraisal and Conclusion 
My experience during the period of industrial attachment has been an enriching and Innovative one. The SIWES scheme is indeed an innovative concept and looking back I am glad that I worked at “Broadcasting Corporation of Oyo State (BCOS)”. The experiences have been far rewarding and the report summarizes the details. From the full details on the experience which I had during the training program which gave me the privilege to relate with senior professionals and other students from different institutions. The knowledge acquired is not only academic or technical skill as the case may be, I was also made to understand the importance of other fields of study and ultimately appreciate the roles they play to the success of any industry. The experience makes me appreciate the nature, benefits and intricacies of my chosen field of study both in the classroom and in the larger society.
The program increases the potentials of a student at the same time helps me to adapt a disciplined attitude that will guide me after school when offered an opportunity to put to practice what I had gotten all through my stay in the Tertiary Institution. It gives students the opportunity to put into practice what they have been learning theoretically all through their stay in school. It exposes the student to a working environment experience and acts as a guide to the student when he or she finally graduates and goes into the business industry to start up working. Students should know what aspect of their course they want to specialize. Either they want to go into Advertising, Journalism, Public relation e.t.c. This will act as a guide to the student to know what company to seek placement. Students should take maximum use of the opportunity given to them to learn and make use of the resources at their disposals and not just be bench warmers in their organization.
5.4	Recommendation
 In view of my experience during my industrial training, the following recommendations are made to the students, university, industrial training fund (I.T.F) and the companies:
1. Students should personally ensure that they get a good placement for the program in time to commence and gain the best from the six-months. 
2. Students should make sure that the entire period for the attachment is completed before bowing out of the program.
3.  Also, student should have a focused mind and interest as it will help them get the maximum knowledge attainable from the company attached to.
4.  Not all students have the opportunity of getting good industrial training placement, so the university should ensure they establish good relationships with companies, firms and organizations capable of assisting in the SIWES program on a yearly basis thereby helping the less privileged students.
5. On the part of I.T.F, Student supervision should also be intensified to make the program more effective. 
6. The firms should ensure that a well-structured program for the period of training is spelt out and be seriously adhered to, so that students can benefit.
7. Also, the firms should see their role in the program as one of contributing to the nation’s educational system and not as a means of exploiting I.T students as cheap labor.

