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INTRODUCTION TO SIWES
Student industrial work experience scheme (SIWES) was established by Industrial Training Fund (ITF) in 1973/1974 to solve the problem of lack of adequate practical skills preparatory for employment in industries by Nigerian graduate of tertiary institutions.
Prior to the establishment of the schemes, there was a concern among our institution of higher learning lacked practical background studies preparation for employment in the industries. 
The student industrial work experience scheme (SIWES) is a skill training program designed to expose and prepare student of agriculture technology, environmental science, medical science and pure & applied science for the industrial work situation one is likely to meet after graduation.
The program was established with various coordinating agencies respect to each tertiary institution in the country. These agencies are:
· NBTE (National Broad for Technical Education)
· NUC (National University Commission) for University 	
· NCCE (National Commission of College of Education) for colleges of education.
DEFINITION OF SIWES
Student industrial work experience which is a program established by I.T.F (Industrial Training Fund) in 1976 to bridge  the gap between theory and practical aspect of learning in a tertiary institutions in Nigeria.
SIWES was established in Nigeria to help student develop on their practical aspect of learning expose them to various techniques in the industry and also help them to know the ways of handling equipment and machineries.
AIM AND OBJECTIVES OF SIWES
The aim and objectives of SIWES are as follows;
· Provide an avenue for students in institution of higher learning to acquire industrial skills and experience in their approved courses of study.
· Prepare students for the industrial work situation which they are likely to meet after graduation. 
· Expose students to work methods and techniques in handling equipment and machinery not available in their institution.
· Provide students which they are likely to meet after graduation.
· Expose students to work methods and techniques in handling equipment and machinery not available in their various institutions.

INTRODUCTION OF INDUSTRIAL PLACEMENT
Otto-Awori Local Council Development Area (L.C.D.A.) is an administrative division in Lagos State, Nigeria. It was created to bring governance closer to the people and enhance development within the area. Otto-Awori L.C.D.A. was carved out of Ojo Local Government Area (LGA) during the administration of Governor Bola Ahmed Tinubu in 2003, as part of efforts to decentralize governance in Lagos State.
The L.C.D.A. derives its name from the Otto-Awori people, a sub-group of the Awori ethnic group, who are the indigenous inhabitants of the area. The Awori people are one of the earliest settlers in Lagos and are known for their rich cultural heritage and traditions.
Otto-Awori L.C.D.A. is located in the western part of Lagos State, sharing boundaries with Badagry and Ojo LGAs. The area is predominantly residential, with a mix of urban and rural communities. Over the years, it has experienced growth in infrastructure, commerce, and education, with efforts by the local government to improve roads, healthcare, and public services.

ORGANOGRAM OF INDUSTRIAL PLACEMENT
                        
DEPARTMENT IN THE PLACEMENT AND THEIR FUNCTION 
1. Department of Administration
· Handles human resources, staff welfare, and general administration.
· Manages office records and correspondence.
· Ensures smooth daily operations of the LCDA.
2. Department of Finance & Budget
· Oversees revenue generation and financial planning.
· Prepares and implements the LCDA’s budget.
· Ensures transparency in expenditure and financial reports.

3. Department of Works & Infrastructure
· Supervises construction and maintenance of roads, drainage, and public buildings.
· Oversees infrastructural development projects.
· Monitors water supply and other public utilities.
4. Department of Health & Environment
· Manages healthcare services, including primary health centers.
· Ensures environmental sanitation and waste management.
· Conducts public health campaigns and disease control programs.
5. Department of Education & Social Services
· Supervises primary schools and adult literacy programs.
· Coordinates youth empowerment and skill acquisition programs.
· Oversees social welfare initiatives, including women and children’s affairs.
6. Department of Agriculture & Rural Development
· Promotes agricultural activities and local food production.
· Provides support for farmers through training and incentives.
· Implements rural development programs to enhance livelihoods.
7. Legal Unit
· Provides legal advisory services to the LCDA.
· Ensures compliance with local government laws and policies.
· Handles legal disputes involving the LCDA.
8. Information & Public Relations Unit
· Manages media relations and public communication.
· Disseminates government programs and policies.
· Handles community engagement and feedback.
Each of these departments plays a vital role in the development and administration of Otto-Awori L.C.D.A., ensuring effective service delivery to residents.
STATISTICAL WORK-DONE
[bookmark: _GoBack]Statistics can be said to be about collecting, organizing, summarizing, presenting and analysis of data and there are various method or techniques in which data can be analyze to make a valid and valid conclusion or interpretation of the analyzed data. During my stay at L.C.D.A, I was placed in the records department in which I input the daily record in the system using MS word and MS Excel, and I was able to carry-out some statistical work using statistical technique known as Descriptive Statistics to analysis the data recorded.
	Citizen ID
	Age
	Gender
	Household size

	1001
	34
	Male
	5

	1002
	27
	Female
	3

	1003
	56
	Male
	7

	1004
	41
	Male
	4

	1005
	23
	Female
	2

	1006
	65
	Female
	6

	1007
	38
	Male
	5

	1008
	50
	Female
	4

	1009
	29
	Female
	3

	1010
	45
	Male
	6


Average age of resident
Average = 
=   =  = 40.8,   appro 41.
Thus, the average age of the recorded citizen is 41 years.
EXPERIENCE GAINED IN SIWES PLACEMENT
Week 1: Explanation on data collection method and the type of data collected which is primary source of data.
Week 2: I learnt how to arrange file in the cabinet alphabetically, dispatch and receiving of mail.
Week 3: I was taught how to input the collected data into Ms Excel and also draw table of the recorded data.
Week 4: Dispatching of memo and voucher to various department.
Week 5: I learnt how to post billed receipt and unbilled receipt.
Week 6: Typing and printing of receipt, typing of memo and dispatching of mail.
Week 7: Introduction to some other department in the establishment.
Week 8: I was taught how to input the collected data into Ms Excel and also draw table of the recorded data.
Week 9: Checking of vouchers and segregation of duties.
Week 10: Receiving of vouchers from other department and arranging in the cabinets for future purpose.

CONCLUSION
After my stay at the SIWES placement, which I was placed in the records department in which I input the daily record in the system, and I was able to carry-out some statistical work by practical, I understand that solving the problem of skill acquisition by graduates of Nigerian technical / vocational education is a reason for the establishment of SIWES. It was planned to be a bridge between educational institutions and industrial employers with the latter providing  general and specific occupational  skills and knowledge. If the scheme is not adequately implemented it becomes difficult for graduates of the  system to secure proper understanding of their choice of study and implementing into occupations  or make  smooth transition to the labor market world. 
Incompetence in workplace is related to the kind or quality of training in the school. To improve on the scheme’s implementation   students should be  placed in industries relevant to their field s of study. There is need for greater cooperation between industries and educational institutions on how best to implement  SIWES programme. It can thus be concluded that SIWES offers the students learning experiences which cannot be directly gained in the class room. 
RECOMMENDATION
· All the institutions involved should be organizing orientation  courses in collaboration with the ITF for their students prior to their  attachment with the attendance made mandatory  for the students accepted  for SIWES and ITF staff. 
· ITF should ensure the regular visitation of the ITF officers to supervising Agencies institutions, employers and students on attachment.
· ITF should be providing insurance cover to students on attachment and improve on paying students and supervisors allowances for motivation.
· The Banks should speed up their action at clearing of cheque issued to avoid unnecessary delay.
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