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CHAPTER ONE 
1.0 INTRODUCTION
The Student Industrial Work Experience Scheme (SIWES) is a mandatory skills development program designed to expose students in Nigerian tertiary institutions to the practical aspects of their chosen fields of study. Established by the Industrial Training Fund (ITF) in 1973, SIWES bridges the gap between theoretical knowledge acquired in the classroom and real-world industry practices. For students in the Marketing Department, SIWES provides an invaluable opportunity to gain hands-on experience in marketing strategies, consumer behavior, brand management, and other critical aspects of the marketing profession. 

1.1 ABOUT STUDENTS INDUSTRIAL WORK EXPERIENCE SCHEME
The student work experience scheme (SIWES) is a worldwide program practiced in countries like Japan, Australia, USA, Europe, and in African countries too. It is popularly known as co-operative education and referred to as sandwich in Europe. It is a six (6) months students industrial work experience scheme (SIWES) taken in the third year of the degree program, where the students go to various establishments related to their course of study.	
The program was initially introduced in Nigeria by the Industrial Training Fund (I.T.F.) which was established under Decree 47 of 1972 by the Supreme Military Council, headed by General Yakubu Gowon. The Decree was billed to take effect from 31st March, 1974 and had as its core objective, the gradual reduction of the percentage of foreign participation in most of Nigeria’s economic activities, accompanied by a systematic cooperation  of locally oriented skilled manpower into the vast economic sector.
One of the key functions of the ITF is to work as cooperative body with industry and commerce where students in institutions of higher learning can undertake mid-career work experience attachment in industries which are compatible with student’s area of study. The students Industrial Work Experience Scheme (SIWES) is a skill Training program designed to expose and prepare students for the Industrial work situation which they are likely to meet after graduation. Participation in SIWES has become a necessary pre-condition for the award of diploma and degree certificate in specific disciplines in most institutions of higher learning in the country in accordance with the education policy of government.
1.2 BRIEF HISTORY OF SIWES
The word SIWES (Student Industrial Work Experience Scheme) was introduce by the federal government in the year 1973 to develop the technological, physical and social skill of our nation, through this, adequate and intelligent student are provide the department involved the actual challenge various discipline before they can be awarded as am National Diploma (ND) graduate.
1.3 AIMS AND OBJECTIVES OF SIWES
· Provide an avenue for students in institutions of higher learning to acquire industrial skills and experience in their approved course of study and also by interacting with people with more experience in the field under consideration.
· Prepare students for the industrial work situation which they are likely to meet after graduation.
· Expose students to work methods and techniques in handling equipment and machinery that are mostly not available in their various institutions.
· Provide students with an opportunity to apply their knowledge in real world situation thereby reducing the gap between theoretical knowledge and practical work.
· Enlist and strengthen employers’ involvement in the entire educational process and prepare students for employment in Industry and Commerce. 
1.4	ROLES OF STUDENT
· Attend SIWES orientation programme before going on attachment.
· Comply with the establishment’s rule and regulation.
· Arrange living accommodation during the period of attachment.
· Record all training activity done and other assignment in the log book.
· Complete SPEI from ITF, FORM 8 and get it endorsed by the employer for submission to the ITF. 
1.5 OBJECTIVES OF THE REPORT 
The objectives of the SIWES report are;
· To make through explanation of the work done during my four month industrial training.
· To fulfill the requirement for national diploma in computer science.
· To contribute to the body of knowledge and to enhance the understanding of the writer about a similar or same job.
1.6 THE LOGBOOK
The logbook issued to student on attachment by the institution was used to record all daily activities that took place during the period of attachment, and  it was  checked  and endorse by the industry based/institution based supervisors and ITF during supervision.



CHAPTER TWO
BRIEF HISTORY OF G. G. STAR INTEGRATED INDUSTRIES LIMITED
G. G. STAR INTEGRATED INDUSTRIES LIMITED was incorporated in LAGOS, Nigeria with Registration Number 1113010. It was registered on 07 May 2013 and it's current status is unknown. Company's registered office address is KM 22 BADAGRY, EXPRESS WAY CASIDI, OJO, LAGOS, STATE 

THE VARIOUS DEPARTMENT IN THE G.G STAR INTEGRATED INDUSTRY LIMITED

MANUFACTURING
Paint and Allied Products: Manages the manufacturing, distribution, and sales of paints and related products 
Chemical Manufacturing: Manages the manufacturing of chemicals and allied products 
Paint, Coating, and Adhesive Manufacturing: Manages the manufacturing of paints, coatings, and adhesives 

DISTRIBUTION 
Distribution Network: Manages the distribution of paints and related products to dealers and distributors across the country
Main Distribution Center: Manages the main distribution center for paints and related products



TYPES OF PAINTS AT G.G STAR INTEGRATED INDUSTRY LIMITED
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MATERIALS USED FOR PAINTING G.G STAR INTEGRATED INDUSTRY LIMITED
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CHAPTER THREE
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MEN AT WORK AT G.G STAR INTEGRATED INDUSTRY LIMITED
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3.3	KEY AREAS OF FOCUS DURING MY SIWES 
MARKET RESEARCH: Conducting surveys, analyzing consumer behavior, and interpreting data to inform marketing strategies. 
BRAND MANAGEMENT: Assisting in the development and execution of brand strategies to enhance brand equity. 
DIGITAL MARKETING: Learning about search engine optimization (SEO), social media marketing, email campaigns, and content creation. 
SALES AND DISTRIBUTION: Understanding the sales process, distribution channels, and customer relationship management. 
ADVERTISING AND PROMOTION: Participating in the creation of advertising campaigns, promotional events, and public relations activities. 
CUSTOMER SERVICE: Interacting with customers to address inquiries, resolve issues, and improve satisfaction. 





3.4	BENEFITS OF SIWES 
The Students Industrial Work Experience Scheme (SIWES) is highly beneficial to marketing students as it bridges the gap between theoretical knowledge and practical industry experience. Here are some key reasons why SIWES is important to marketing students:
PRACTICAL EXPERIENCE: SIWES provides hands-on experience in real business environments, allowing students to apply marketing theories and concepts learned in the classroom to real-world scenarios.
EXPOSURE TO MARKETING STRATEGIES: Students gain insight into various marketing techniques such as digital marketing, branding, market research, advertising, and consumer behavior analysis.
UNDERSTANDING MARKET TRENDS: The program helps students stay updated with current market trends, customer preferences, and competitive strategies, which are crucial in the dynamic field of marketing.
SKILL DEVELOPMENT: SIWES enhances essential marketing skills such as communication, sales techniques, data analysis, content creation, and customer relationship management.
NETWORKING OPPORTUNITIES: During their internship, students interact with professionals, business owners, and potential employers, which can help in securing job opportunities after graduation.
APPLICATION OF DIGITAL MARKETING TOOLS: Many organizations use advanced digital tools like Google Analytics, social media platforms, email marketing, and CRM software. SIWES allows students to learn and use these tools effectively.
PROBLEM-SOLVING & DECISION MAKING: Through real-life case studies and marketing campaigns, students learn how to tackle business challenges, develop creative solutions, and make informed marketing decisions.
BOOSTING EMPLOYABILITY: Employers prefer candidates with practical experience. SIWES gives marketing students an edge in the job market by equipping them with industry-relevant knowledge and skills.
UNDERSTANDING CUSTOMER BEHAVIOR: Students get firsthand experience in dealing with customers, understanding their needs, and crafting marketing messages that appeal to the target audience.
PREPARATION FOR ENTREPRENEURSHIP: For students interested in starting their own business, SIWES provides valuable insights into business operations, customer acquisition strategies, and brand positioning.
 




CHAPTER FOUR

4.1	ORGANISATIONAL STRUCTURE OF THE G.G STAR INTEGRATED INDUSTRY LIMITED
Is governed by a Board of Directors, Management Committee, and Board Committees. The company's organizational structure also includes a Code of Conduct and Ethics. 
BOARD OF DIRECTORS
· The Board of Directors is made up of a Chairman, Non-Executive Directors, Non-Executive Independent Directors, and Executive Directors 
· The Board's primary purpose is to oversee management and increase shareholder value 
· The Board meets regularly, and the attendance record is available for inspection 
· New directors are inducted into the company's operations 
MANAGEMENT COMMITTEE 
· The Management Committee (MANCO) is made up of senior management staff
· The Managing Director is responsible for the day-to-day management of the company
CODE OF CONDUCT AND ETHICS 
· The Code of Conduct and Ethics guides the relationship between the company and individuals and third parties
· The Board has subscribed to the Code of Conduct and Ethics
OTHER ORGANIZATIONAL ELEMENTS
· The company also has a Disclosure Policy that governs how directors, officers, and employees can trade in company securities 
· The company has a charter that outlines the authority, responsibilities, and operations of each governing body 
4.2	CHALLENGES FACED DURING MY SIWES 
Despite its benefits, the SIWES program presents several challenges to me as a student: 
LIMITED PLACEMENT OPPORTUNITIES: Many organizations are reluctant to accept SIWES students due to a lack of resources or structured internship programs. 
INADEQUATE SUPERVISION: Some students receive insufficient guidance from both their academic institutions and industry supervisors. 
MISMATCH OF ROLES: Students may be assigned tasks unrelated to marketing, limiting their learning experience. 
SHORT DURATION: The typical 3-6 month duration of SIWES may not be sufficient for students to gain in-depth knowledge. 
LACK OF STIPENDS: Many organizations do not provide stipends, making it difficult for students to cover transportation and other expenses. 
4.3	RECOMMENDATIONS & IMPROVEMENT FOR SIWES 
To enhance the effectiveness of SIWES for marketing students, the following recommendations are proposed: 
COLLABORATION WITH INDUSTRY: Universities should establish partnerships with reputable organizations to create more placement opportunities for students. 
STRUCTURED TRAINING PROGRAMS: Organizations should design structured internship programs tailored to marketing students, ensuring they gain relevant experience. 
ENHANCED SUPERVISION: Academic institutions and industry supervisors should work closely to monitor students' progress and provide constructive feedback. 
EXTENDED DURATION: Consider extending the duration of SIWES to allow students to gain more comprehensive experience. 
FINANCIAL SUPPORT: Organizations and the government should provide stipends or allowances to support students during their industrial training. 
REGULAR EVALUATION: Implement a system for regular evaluation of the SIWES program to identify areas for improvement. 
4.4	CONCLUSION 
My SIWES experience at Local Government Secretariat was invaluable, providing me with practical experience, skills development, and industry insights. I am indeed grateful for the opportunity and recommend the SIWES program to my fellow students.    
The SIWES program is a critical component of the academic journey for marketing students, providing them with the practical skills and industry exposure needed to succeed in their careers. While challenges exist, addressing these issues through collaboration, structured training, and financial support can significantly enhance the program's effectiveness. By investing in the development of marketing students, SIWES not only benefits the individuals but also contributes to the growth and competitiveness of the marketing industry in Nigeria. 
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